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Memorandum 


TO : 

Mr, Callahan 

FROM : 

J, B. Adams 

SUBJECT; 

CALVIN B. HOWARD 


Special Agent in Charge 


Indianapolis Office 



DATE: 3—16—66 


Tolson 

DeLoach 

Mohr 

Wick 

Casper 

CaUahan 

Conrad 

Feit 

Gale 

Rosen 

Sullivan — 

Tavel 

Trotter 

Tele. Room 

Holmes 

Gandy 


PERMANENT BRIEF 


Entered on Duty 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Place of Birth 

Marital Status 

Education 

Member of Bar 

Language Ability 

Offices of Preference since 2-62 

1965 Annual Performance Rating 

Firearms Ability 

Outstanding Endorsers 

Relatives in Bureau 

Offices of Assignment: 

2-17-40 assigned 

6-17-40 transferred 

9-15-40 transferred 

11- 23-40 transferred 

4-23-41 Resident Agent 

6-3-45 transferred 

6-23-47 transferred 

8- 11-47 transferred 

12- 15-52 transferred as ASAC 

1-15-54 transferred as SAC 

9 - 4_57 transferred as SAC 

10- 22-62 transferred as SAC 



12-4-39 

2-17-40 

GS-16, $22,331 
10-10-65, Basic increase 
49 (8-11-16) 

Hous to n , Texas 
Married - no children 
Bachelor of Laws Degree 
None 
None 

Houston, Dallas, San Antonio 
EXCELLENT 

Qualified Instmctor 

None 

None 

Philadelphia 

Albany 

Washington Field 
Milwaukee 

Madisod, Wisconsin 
Newark 

Investigative Division 

Security Division 

Minneapolis 

Minneapolis 

St, Louis 

Indianapolis 

(\ \ ■■■ 
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At the conclusion of his .training period Mr. Hince advised is was more mature 
than his 23 years would indicate, he had exhibited an above average mental 
status, he was above average in various skills, had considerable confidence, 
presented an industrious attitude, needed a little more polish and more, than 
average supervision, but his prospects were above average. 

Prom 2-17-40 to 6-3-45 >he was assigned to the Philadelphia, Albany, Washington 
and Milwaukee Field Divisions as Agent and Resident Agent. 

His early reports indicated n© presented a good appearance, his efforts 
indicated he utilized common sense in tne conduct of his Investigations, 
possessed average knowledge of his Manuals, he applied himself well, possessed 
sufficient force, and required a minimum amount of supervision. He analyzed 
his problems carefully, his paper work was average, his dictation was 
considered good, also his firearms and it was believed he could be utilized 
on dangerous assignments, his work had steadily Improved, he was enthusiastic 
and a hard worker, his rough drafts were presented in good form, he went about 
his work energetically and upon his own initiative, and he used good judgment. 

On ll-tt-40, SAC Hottel advised he had displayed somewhat of a disgruntled 
attitude, had not shown much interest in his work, was not amenable to dis- 
cipline, he wanted to dictate his working conditions instead of following 
Instructions, he was lackadaisical, had not exhibited any initiative, he 
l^ed ambition, possessed no administrative ability and it was believed he was 
nox: natural in the use of firearms and there would be hesitancy in using h^-iu 
, on an assignment involving danger. 

As a result of the above comments he was censured and placed on probation on 

11-13-40. 

On 1-2-41, SAG Eoardman advised he was forceful, and aggressive, impressed one 
as making good contacts outside the Bureau, he was conscientious, made no 
complaints, performed his duties well, he had been thorough and painstaking 
in handling leads, had above average mental capacity, impressed one as being 
very desirous of continuing as an agent, and it was felt he would become a 
valuable asset to the Bureau, He had a good general knowledge of handling 
firearms, his dictation was above average, his investigative reports had been 
submitted very satisfactorily, and it was believed he was above average for an 
Agent of his experience. 

Due to these remarks he was removed from probation 1-10-41* 

During In-Service Training in April, 194-1-* he was interviewed by Mr. Rosen 
who advised that it was felt he was well above the average, of fine appearance 
and outstandingly frank and sincere in his attitude. The incident concerning 
his loyalty to the Bureau was of great concern to him, however, due to the 
sincere manner in which he explained the entire incident and his obvious un- , 
questioned loyalty to the Bxu?eau, together T«/ith the fact that he took the 
criticism and made every effort to overcome it, it was believed unjust ’ 
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to further magnify the incident. 

In later reports it was indicated he handled a good volyime of work, his 
reports reflected he had a good understanding of investigative procedures, 
and did his work thoroughly. He made very good contacts with the local draft 
boards, and law enforcement agencies, had a splendid attitude, was ambitious 
and it was felt he was anxious to succeed, his marksmanship ability was 
better than average, he could be utilized on assignments involving danger, his 
dictation was better than average, and it was believed he had supervisory as 
well as administrative ability. His appearance was good, he had a very 
aggressive mannerism, exercised good judgment and initiative, was tactful, 
conscientious and sincere and it was believed he would continue to advance in 
the service. He performed a satisfactory volume, his. reports were well 
written, he was capable as a witness, approached his assignments with 
intelligence and energy, had no difficulty in handling Bureau equipment j was 
qualified to address small groups, he was suitable for the handling of 
physical surveillances, and he accepted and discharged responsibility without ■ 
supervision. 

During this time he progressed in Grade and Salary to CAP-12, !^i}.600 per annum. 
It was noted he was reallocated to Grade CAP-12 on 9-1-42 • 

.’ sac Johnson rated him EXCELLENT and advised he could handle physical surveil- 
lances, he had a very good appearance, was aggressive, self-confident, had 
above average Initiative, resourcefulness, force and aggressiveness and had ' 
produced an above average volume of work. He was rated a very good dictator, 

■ could very creditably represent the Bureau as a witness, made above average 
scores in all Bureau firearms, he would function satisfactorily on dangerous 
assignments, he organized and initiated investigations and accepted and dis- 
charged responsibility without supervision, was a very good investigator and 
report writer, and he had outstanding ability to win the cooperation of law 
enforcement and business officials. He was an approved Bureau speaker, and he 
undoubtedly had leadership qualities and potentialities. Under the provisions 
of the Uniform Promotion Act his salary was increased to per annum in 

.Grade CAP-12, effective 

During 3h -Service Training in April, 1945» he was interviewed by Mr. Lee, who 
advised he was very sincere and his ambition was something to be admired, and 
it was believed he would function very satisfactorily in a supervisory capacity 

jon 6-3-45 he was transferred to the Newark Field Division. 

• Due to the basic increase in pay effective 7-l-45> his salary was Increased 
to fj5390 per annirni in Grade CAP-12. 

SAC McKee rated him EXCELLENT on 10-1-45 and advised he made an excellent 
personal appearance, was aggressive, handled himself with definitely above 
average force and initiative, handled himself very effectively as a speaker, 
he was above average in the use of firearms, and would select him for use on 
dangerous assignments. His paper work had been well prepared and required 




no correction, he was effective in contacts, had demonstrated above average 
ability to organize, carry on and supervise his own work, he had served in a 
supervisory capacity and his services had been entirely satisfactory and it 
was felt he possessed above average supervisory ability and at least average 

. a'dminstratlve ability. 

On 3 - 31 - 46 , SAC McKee rated him EXCELLENT and reiterated the remarks made 
above . 

His salary was increased to ^6364 annum in Grade CAF— 12 due to the basic 

increase in pay effective 7 -I -46 and a promotion under the provisions of the 
Uniform Promotion Act effective IO- 6 - 46 . 

i During an Inspection of the Newark Office in September, 194^» Inspector 
Gurnea advised he presented a very good appearance, made a businesslike 
approach, conducted a very satisfactory interview, exhibited enthusiasm and 
had made a very satisfactory supervisor. It was felt that he had supervisory 

- and administrative ability and it was recommended he be considered for the 
position of Assistant Agent in Charge. 

On 2-27-47, Mr. Morgan advised he impressed one greatly, was believed to be 
well above average with splendid possibilities, he handled personnel well, 
had a good clear thinking logical mind, he knew why things were being done-, 
reasoned logically, was able to define clearly the objectives of investiga- 
tions and outline a program of action designed to effect their accomplishment 
and the Communist work supervised by him was found to be in exceptionally 
fine shape. It was believed he should be borne in mind for advancement and 
should be afforded inspection training. 

1 On 3-31-47 SAC McKee rated him EXCELLENT and said he made a very good 
appearance, dressed in taste and had a very substantial personality. The 
degree of force and aggressiveness which he afforded his work was definitely 
above average; he had displayed initiative, resourcefulness and dependability 
in the over-all handling of his duties; he was entirely capable of represent- 
ing the Bureau in a very proper fashion as a witness; he used Bureau firearms 
with above-average ability, was sotind emotionally, active physically and he 
(McKee) would select him for use on a dangerous assignment; hehad success- 
fully served on physical surveillances both in security and criminal investi- 
gations; his paper work was excellent; he had displayed investigative ability 
of an above-average caliber; his ability to organize and carry on investi- 
gations was excellent; and he accepted responsibility in a very full degree. 
He had definitely demonstrated both supervisory and administrative capacity; 
he was found to be most dependable; he had exhibited a keen interest; it 
was the opinion that he was very suitable material for advancement in the 
service of the Bureau; he was a qualified firearms Instructor and had served 
capably in that respect in connection with firearms training programs in 
the Newark Office; he was a qualified Bureau speaker and numerous commenda- 
tory communications had been received from groups before which he had ap- 
peared as a speaker. 
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In a communication to the Director dated 5-^2-ij.7, SAC McKee listed Agent 
Howard first in a list of three Agents at the Newark Office who might be 
considered on a long rai?ge basis for development as Special Agents in Charge. 

On 6-19-47 SAC McKee rated him EXCELLENT and said the comments of the 3-31-47 
report still applied. He possessed very good maturity, was definitely above 
average in force, aggressiveness, interest and loyalty. It was felt that he 
held good promise for development. 

i On 6-23-47 be was transferred to the Investigative Division at the Seat of 
Government . 

In a memorandum to Mr. Tamm dated 6-27-4^5# Mr. Coyne advised that he was an 

1 excellent Agent. He stated that he was far above average as a Coiranunist 
supervisor and recommended that he be reassigned to the Internal Security 
Section of the Security Division. 

On b-11-47 be was transferred to tbe i^ecurity Division. 

In a letter dated 10-13-47 > the Director expressed his appreciation for the 
use of Agent Howard’s car which was made available during the reunion of the 
FBI National Academy Association. 

On 3-31-4^5 Mr. Baumgardner rated him EXCELLENT and said he had handled his 
work in a logical manner; he was loyal and extremely conscientious; he was 
industrious, self reliant and intelligent; he had a pleasing personality and 
presented a neat appearance; his services had been satisfactory in every 
respect; and it was definitely believed that he was potential SAC material 

In March, 194^ > Mr. Baumgardner submitted- his name among a list of other 
Supervisors assigned to the Internal Security Section who possessed the 
qualifications which marked them as potential SAC material. 

During the Inspection of the Security Division in April, 1948 » ’bbe Inspector 
(j. A. Carlson) said he had considerable experience, both investigative and 
supervisory, in the field of Communism. . He thoroughly understood the internal 
security problems and gave every indication that he was performing outstanding 
work with his present duties on the Front Organizations Desk. He was very 
definitely a career man in the FBI and was interested in advancing in the 
Bureau's work commensurate with his ability. He should be kept in mind for 
additional responsibilities and advancement in the service of the Bureau. 

Under the provisions of the Uniform Promotion Act he was afforded a promotiojd 
to $ 6623.40 per annvim in Grade .CAF-12, effective 4-18-48. On 7-11 -4§ he 
received a basic salary increase to $69^3 »40 per annum. 

le attended In-Service Training from IO-I 8-48 to 10-29-48. He also received 
braining in inspection procedures at that time. 
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In a memorandum l3o Mr. Ladd dated Mr. Bavimgardner recommended that 

he be considered for promotion to G-rade GAP-13‘ He stated that he was first 
designated as a Bureau Supervisor on 3-15-4^ and assigned on the desk handl- 
ing Communist matters in the Newark Office. On 6-23-47 he reported to the 
Seat of Government as a Supervisor in the Investigative Division. He was 
an excellent Supervisor from every standpoint; he had had considerable' 
experience in Communist work, both as an investigator and as a Supervisor in 
the field and at the Seat of Government; he was considerably above the 
average in intelligence; he possessed an analytical mind; he had sufficient 
force and aggressiveness; and was a most resourceful, dependable and loyal 
Bureau employee. He was well grounded in Bureau policy and had demonstrated 
his ability on numerous occasions to apply that policy in the supervision of 
his every day duties. He was a willing worker. During the three year 
period which ho had served as an approved Bureau supervisor his efficiency 
ratings had been Excellent, his current work also entitled him to a rating 
of excellent; he was qualified to handle the most complicated investigative 
matters; his physical condition was such that he could function satisfactori- 
ly on any assignment; he was qualified to handle or supervise any dangerous 
assignment; and he was available for assignment either in special instances 
or for routine duties anywhere his services were needed. 

On 3-31-49 Mr. Baumgardner rated him EXCELLENT and said he had been assigned 
to the desk responsible for the handling and supervision of investigations ■ 
relating to domestic Communist Front organizations, nationalistic organiza- 
tions (domestic), as well as investigations relating to Communist agitation 
among the American Negroes, He had a clear understanding of the problems 
which confronted him and had performed outstanding work. He was aggressive, 
conscientious, painstaking and competent in every respect. He accepted re- 
sponsibility, he demonstrated that he possessed the initiative to organize 
his work and discharge his assigned duties with very little supervision. 

His physical condition was such that he could handle any type of assignment 
and he was available for special or general assignment anywhere the Bureau 
needed his services. He possessed a thorough knowledge of Bureau policies 
and had exhibited the ability to apply those policies to his every day tasks. 
He was an extremely conscientious and loyal Bureau employee, and his 
services had been highly satisfactory. It was definitely believed he vjas 
potential SAC material. 

! 

During an Inspection of the Security Division in June, 1949, Inspector 
Gurnea said he expressed himself well and impressed one with his enthusiasm 
and knowledge of his duties. He was particularly ambitious and was 
desirous of advancing in the Bureau. It will be recalled that he refused 
an opportunity to be transferred to his office of preference in order to 
get experience as a Field Supervisor. Inspector Gurnea stated he was 
rather impressed with Agent Howard’s attitude and the indications of a 
general ability. It was believed that he was ASAC material. He was rated 
midway between very good and excellent in ability to dictate. 
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Effective he received a reallocation to Grade GAP-13> ^} 7 Li. 32.20 per 

annum. 

On 9-6-ij.9 his name was submitted by Mr. Ladd for consideration for develop- 
ment on a long-range basis. 

As the result of a basic salary increase effective 10-30-I).9, his salary was 
increased to ^^7^00 per annum in Grade GS-13* 

By letter dated 12-2-11.9 he was awarded the Ten-Year Service Award Key. 

On 2-25-50 Mr. Belmont rated him EXCELLENT and said he approached the pro- 
blems of supervision in an intelligent manner, had a clear understanding of 
the investigations which he supervised. He organized his work well, 
dictated clear, concise memoranda and instructions to the field in connection 
with the supervision of the cases assigned to him. He was conscientious, 
aggressive, painstaking, competent in every respect, possessed more than an 
average amount of initiative and accepted and discharged responsibility with 
an absolute minimum of supervision, he produced a large volume of work with 
a minimum of errors. He was available for special or general assignment 
anywhere his services were needed. He was an extremely conscientious Bureau 
employee and when the occasion had demanded he had worked long hours without 
regard for his personal convenience. He was performing his assignment in a 
highly satisfactory manner, had, on a number of occasions, acted as relief 
for the Number One Man of the Section, had demonstrated that he possessed bolh 
administrative and executive ability and was definitely ASAG material, and 
also SAC material. 


On 9-5-50 his name was submitted by Mr. Ladd for consideration on a long- 
range basis for development, 


•During an Insp ection of the Security Division in November, 1950 the Inspector 
said he had been on the ComiKunist Front Desk since August, 19i^-7» 


^having previously served one year as Communist supervisor in the Newark 
Office and prior as the alternate Communist supervisor in that office. He 
liked his assignment, but in response to the Inspector's inquiry he advised 
he preferred a supervisory desk in the field. He was ambitious, wanted to 
progress, was eager to assimie additional responsibility as soon as the Bureau 
saw fit to assign it to him. He was alert and intelligent and enthusiastic, 
it was believed he was above average and could handle an assignment as ABAC 
in a small office. He was rated excellent in dictation. 


j His overtime for October, 1950 was 1 hour 6 minutes, November 2 hours 39 
1 minutes and December 1 hour 29 minutes. 

Effective 1-21-51 he received a Uniform Promotion to !!57500 per annum in GS-13* 

On 3-31-51 Mr. Belmont rated him SATISFACTORY and said he had a very friendly 
disposition, had an unusual ability of getting along with his fellow workers, 
had had many years of experience as an investigator and as a supervisor and 
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I was regarded as one of the outstanding supervisors in the Internal Security 
Section. His work required practically no supervision, he had unusual 
ability as an administrator and handled a large voitiine of work with a 
minimum of effort. His letters, memoranda and instructions were well 
organized, concise and clear, he was rated excellent in dictation, had the 
ability to handle the Bureau’s most complicated investigative matters. He 
willingly performed a large amount of voluntary overtime without regard for 
personal convenience. On a number of occasions he had assisted in the 
reading and approving of correspondence for the Internal Security Section 
and had performed in that assignment in an admirable 'fashion. It was 
believed he could handle an assignment as ASAC in a small office. He was 
available for general and special assignments wherever his services were 
need.ed. He was rated within the upper limits of Satisfactory. 

On 4-2£6-51 his name was submitted by ]^1r. Ladd for consideration on a long- 
range basis for development. On 7-^“5i ii© received a basic salary increase 
to s’>8560 per annum. 

Memorandixm dated 9-l-5i from Mr. Glavin reflected he had been recommended 
as Supervisor in Charge of the Internal Security (C) Organizations, 
Nationalistic Organizations (Domestic) Desk in the Domestic Intelligence 
Division. The Bureau approved this recommendation. 

By memorandiam dated 1-31-52 he was recommended for consideration on a long- 
range basis for development. 

On 3-31-52 Mr. Baumgardner rated him SATISFACTORY and said he had been 
assigned as No. Two Man in the Internal Security Unit and on occasions, had 
acted as No. One-Man and as Unit Chief. During those occasions he demon- 
strated without question that he possessed organizational and administrative 
ability. His instructions to the supervisors were clear and his understand- 
ing of overall problems which arose from day to day enabled him to make 
decisions rapidly and accurately. He exhibited an unusual interest in his 
current assignment and indicative of this interest was the large amount of 
voluntary overtime he contributed without regard to his personal convenience, 
He was eager to assume additional responsibility at any time the Bureau saw 
fit to assign it to him. It was felt he was definitely capable of handling 
the position of ASAC at that time. He was potential SAC material on a long- 
range basis, he was available for transfer, and his prospects for advance- 
ment in the Bureau’s work appeared to be very good. 

His overtime for March, 1952 was 1 hour I).? minutes. 

By memorandum dated 6-9-52 Mr. Belmont submitted his name in connection with 
Personnel Advancement and said he was interested in receiving consideration 
for a designation as an ASAC and was available for any assignmeit . He was 
definitely ready to assume the responsibilities of ASAC and it was felt that 
he was also potential SAC material on a long range basis. 
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On 7^20-52 he was reallocated to Grade GS-14, $9600 per annum,. 

He attended In-Service Training from 8**4-S2 to 6-15-52, ! 

His daily average overtime for August , 1952 loos I hour 31 minutes. 

On 11-25-52 he was ordered under transfer to the Minneapolis Office as 
Assistant Special Agent in Charge, 

On 12-1-52 the Director saw Agent Howard and discussed in general with him 
the p&licies concerning the operation of the Bureau^ stressing particularly 
the need for keeping our investigative work up to date; the necessity for 
meticulous thoroughness in the conducting of our work; the need for develop- 
ing additional informants; the necessity of maintaining proper standards of 
conduct j both official and personal; and the necessity for developing greater 
ingenuity upon the part of our investigative staff so as to get away from 
paper reporting. This Agent made a substantial personal appearance and 
seemed to be enthusiastic. 

On 12-15-52 he arrived under transfer to the Minneapolis Office as Assistant 
’ Special Agent in Charge, On his transfer report Mr, Baumgardner rated him 
SATISFACTORY and said he had on occasion acted as Chief of the Internal 
Security Section in the absence of the Section Chief and the No. One Man, 

He demonstrated without question on those occasions that he possessed a high 
degree of administrative ability. He had the knack of handling personnel 
in such a manner as to achieve the best results. He was an aggressive j 
enthusiastic employee who took pride in his work and_ strove to complete each 
^assignment in a perfect manner. In issuing instructions to supervisors he 
''painted^* a clear picture of the objective and his understanding of the 
over-all problems in the security field enabled him to make decisions accu- 
rately and rapidly. 

On 2-13-53 SAC Banister rated him SATISFACTORY and said he found this Agent 
to be a very pleasant associate, enthusiastic in his approach to his problems, 
willing to listen and to learn. He quickly gained the respect of his associ- 
ates and subordinates in the Minneapolis Office and the SAC had the impres- 
sion that he would develop rapidly and adequately. The SAC had found him to 
be even tempered and apparently able to throw off the burden of his work. 

During an inspection of the Minneapolis Office in February , 1953 Inspector 
Van Belt said he seemed to be/ sharp, aggressive operator , thoroughly interest- 
ed in his job and quite anxious to please. He was very friendly and person- 
table, seemed to have a very good sense of evaluation and appeared to be a 
capable organiser , He was firm but fair in dealings with personnel, insisted 
on things being done right and seemed to have the respect and confidence of 
the employees. He had reported to the office less than 30 days before the 
inspection and no delinquencies could be definitely charged to him personally. 
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\He was very much inter ested in profiting as much as he could from, the in- 
spectionj seemed to have real administrative and leadership qualities^ and 
possessed! a very favorable potential for development as an SACm 

On 3-31-53 SAC Banister rated him SATISFAOTOBT and said that as he had 
watched this Agent j he had noted that as he become more familiar with Field 
problems, he had become much more certain of himself and had improved his 
ability to plan. He took aggressive action immediately and while quick to 
correct the work of his subordinates, he was equally quick to commend them 
for good work done. He had a sound knowledge of Bureau policy and proce- 
dure and had exercised sound judgment in handling his assignments since he 
arrived in the Minneapolis Office, He was enthusiastic in his approach to 
his problems, was amenable and cooperativ e. He had the basic qualifications 
of a Special Agent in Charge and needed experience and practice only. He 
Izoas available for general and special assignment. 

His daily average overtime for April, 1953 was 2 hours 20 minutes and he 
had no travel overtime , 

\By letter dated 7/13/53 he was CENSURED inasmuch as the Bureau had carefuHy 

reviewed the information submitted with respect to the handling oi 

Dickinson, North Dakota, of an extortion investigation in which | | be 

I n "^he victim and it was noted that this operation was under b7c 

his personal supervision. It was apparent that the coverage afforded the 
extortion pay-off in this case was inadequate both as to the number of 
agent personnel and automobiles utilised, and. he was considered to have 
been at fault in this regard since he set up and personally supervis ed the 
operation. 

Memorandum for Mr, Tolson dated 12-1-53 from the Director reflected that’ 

J the Director saw this employee and sa%d he made a good personal appearance. 

He had called to this Agent*s attention the increase in delinquency in the 
Minneapolis Field Division; the drop in fines, savings and recoveries; and 
the small number of cases closed per agent, Mr, Howard's explanation of the 
drop in fines, savings and recoveries were that last year there were several 
extremely large recoveries. His explanation as to the small number of cases 
closed was that forty— eight Agents in Minneapolis were engaged upon surveil- 
lances in security oases. It was pointed out to this agent that we were 
desirous of having as close coverage of subversive activities as it was pos- 
sible to have but that here again we could be careful not to slight other 
equally important work. This agent was told that we ought to take stock 
of our over-all responsibilities and then try to meet as many of them in each 
class as we could without stressing one phase of work to the detriment of 

M other phases. This agent gave indications of being conversant with the work 
in his office and the Director believed with further experience would have 
possibilities for development in the Bureau, 
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Ifemorandum dated 18-7-53 reflected that he attended the Special Administra- 
tive School ^If which was held from 10 a, m, , 11-30-53 to 4:30 p. m., , 12-4-53. 

By memorandum dated 18-10-53 Inspector Van Pelt advised that ASAC Howard 
assisted him at Springfield from 10-28 to 11-7-53 and at Omaha from 11-9-53 
to 11-18-53. He served as Humber One man in each inspection. At Springfield 
he reviewed all operations of the Chief Cleric* s Office. At both Springfield 
and Omaha he analysed the pending work, checked the adequacy of personnel, 
made the post audit of the job classifications, reviewed the supervision of 
the work and assisted in the contacts of federal officials , inspection of 
resident agencies and examination of automotive equipment. It was noted 
that this was ASAC Howard's first inspection assignment and he displayed a 
genuine interest in profiting as much as possible from the experiences he 
encountered . He exhibited real initiative and drive, probed well for 
weaknesses , and was absolutely impartial . He demonstrated a definite 
capacity to get along well with personnel as well as producing maximum 
efforts from them. His judgment was above average as was his paper work. 

He functioned industriously and his performance was highly satisfactory in 
all respects . He appeared to be fully qualified to function as an ASAC and 
seemed to have better than average potential for functioning as SAC. 

'Inspector Van Pelt recommended that ASAC Howard be considered, for promotion 
to SAC duties when possible . 

On 12-11-53 he was ordered under transfer to the Chicago Office as ASAC} 
however, this transfer was cancelled on 12-16-53 and he was to remain as 
ASAC in the Minneapolis Office. 

His request for Annual Leave from 12-81-53 to 1-5-5$ was approved by the 
Bureau. 

t By teletype dated 1-15-54 he was advised of his designation as Special 
Agent in ^Charge of the Minneapolis Division. 

On 1-17-54 he was reallocated to Grade GS-15, $10,800 per annum. 

'In a letter to the Director dated 1-18-54 he expressed his appreciation for 
the confidence the director displayed in him by appointing him to the posi- 
tion of Special Agent in Charge of the Minneapolis Division, 

I On 1-81-54 The Director saw him and stressed the importance of the new re- 
sponsibilities which he was now taking over as Agent in Charge of the 
Minneapolis Office. The Director discussed with him at some length the 
drop in statistics as regards fines, savings, and recoveries and he stated 
he was giving this matter very careful attention. The Director also dis- 
cussed with him generally the matter of office delinquency; increased 
coverage of informants; and the proper supervision of Resident Agents, 

The Director said he was apparently entering upon his new duties with en- 
thusiasm and the Director believed he would make an earnest effort to 
measure up to his responsibilities. 
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By letter dated 2'-24 -54 he was advised in oonneotion with his handling of 
the I I matter, his fail ure to advise the Bureau immediately 

following the interview with \ \on F ebruary 15th was absolutely uncalled 

for* The fact he had el iminated and advised Cleveland in no way 

satisfied the Bureau policy of long standing requiring that Special Agents 
in Charge keep the Bureau advised of matters possessing a potential public 
interest* Certainly an interview such as he conducted with the captain of 
the swimming team of the University of Minnesota, even though eliminated, 
should be reported to the Bureau at once, particularly in view of suspicion 
on the part of University of Minnesota authorities pertaining to his 
activities * 

\on 3-31-54 Mr* Tolson rated him SATISFACTORY* 

On 6-4-54 receipt was acknowledged of his Self-Inspection report dated 5-19-54 
It was stated with the acquisition of 1,188 square feet of additional space 
he should wake oertccin that it was used fully and efficiently * He was ad- 
vised, among other things, that he was making commendable headway in reducing 
the investigative case delinquency. Tie reported 876 oases were being carried 
unassigned. This was. contrary to existing Bureau instructions. The Bureau 
was pleased to note that there was no substantive delinquencies found in the 
review of the pending and closed files. The 6,4 per cent errors of form in 
the pending files was too high and showed a need for further training of the 
employees of his office. He was advised to exert every effort to insure 
through Informants, Sources of Information, and investigative activities that 
the whereabouts and activities of the two leaders of the Communist Party in 
the Minneapolis area were known and covered so that he would be fully 
apprised of the activities of the Communist Party in his area. Since his last 
Self-Inspection he had increased by six his Security Informants and also 
increased his Criminal Informants by 16, The average of time spent in the 
office of 88,8 per cent and 84,1 per cent for March and April respectively 
was too high and this situation should be corrected. Relief Supervisors were 
to be used only in the absence of regularly approved Supervisors , His 
statistical accomplishments for the first 10 months of the fiscal year 1954 
were better in three out of four categories than those for a comparable 
period for the fiscal year 1953, In summary, there were a number of very 
favorable conditions in his office revealed during the current inspection . 

It appeared generally that he was aware of the Bureau* s wishes in connection 
with field office administration and it was desired that he continue to secure 
maximum efficiency and maximum economy in operations , 

During an Inspection of the Minneapolis Office in July, 1954, Inspector 
Van pelt said this was his first office as SAC and he necessarily spent 
time away from the office getting better acquainted* He was especially 
interested in profiting from the inspection as much a s possible and impressed 
very favorable with the effective and vigorous manner in which he initiated 
the corrective measures required* It was felt he had the determination and 
ability to do a better job. The various functions were rated as follows: 
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PHYSICAL CONDITION AND MAINTENANCE 

INVESTICATI VE OPERA TIONS 

ADMINISTBA TIVE OPERA TIONS 

PERSONNEL MTTERS . 

CONTACTS 


GOOD 

FAIR 

FAIR 

FAIR 

UNSATISFACTORY 


By letter dated 7-21-54 reference loas made to the findings reported by 
Inspector H, C, Van Pelt as a result of his recent inspection of the opera- 
tions of the Minneapolis Division, He and the Assistant Special Agent in 
Charge and the supervisory personnel should carefully review the various 
write-ups and memoranda left with him by the Inspector and take immediate 
and effective action to put all phases of the work into first-class condition. 
He was advised^ among other things^ that there was no excuse for his failure 
to have recorded the results of prior contacts with the building manager and 
he should make certain that this was done in all instances in the futures-^ 
Particular attention should be devoted to the effective reduction of the 


delinquencies in the pending workj especially in the cases over a year old 
and in the Interstate Transportation of Stolen Property, Crime on Government 
Reservation, Interstate Transportation of Stolen Motor Vehicle and other 
important class if ications wherein the delinquency was high. The ratio of 
Agents ' time spent in the office was too high, and greater efforts must be 
made to effectively convert such time into investigative output. Special 
care must be taken to make sure that oases were not promiscuously opened 
and closed to make it appear on the surface that there had been increased 


production. It should not have been necessary for the Inspector to order 
the closing of sixteen of the pending cases which merited no further atten- 
tion, Although due consideration had been given to the explanations offered 
concerning nine of the cases involving delayed reporting, the Bureau 
felt that the volume and seriousness of the substantive errors found were 
indicative of looseness in operations, which absolutely could not be 
tolerated. Despite ample manpower, there were entirely too many delayed 
investigations and missed deadlines. These matters were particularly 
serious because they could not be satisfactorily explained and left the 
Bureau quite vulnerable. The inadequate investigations and the incomplete 
and incorrect reporting discovered reflected carelessness and a need for more 
closely following investigations. 


Although increases were reported in convictions obtained and in 
fugitives apprehended, and these were ahead of the field-wide increases, 
the Bureau was disappointed to learn the improvement of the Minneapolis 
Division in effecting automobile recoveries did not measure up to the field- 
wide increase. The sharp decrease in fines, savings, and recoveries attri- 
butable to the Minneapolis Division was a matter of serious concern to the 
Bureau, The necessity for devoting closer attention to the Interstate 
Transportation of Stolen Motor Vehicle cases and the development of more 
effective liaison with the local officers and the United States Attorneys 
should be particularly emphasised. It was observed that the potential 
criminal informants decreased from 179 to 97 since the last inspection. 
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That the Inspector deleted 13 of the existing potentials as poor, and that 
he instructed him, to close out 12 other potentials, rated as fair, if they 
failed to sufficiently develop within 90 days. It was particularly important 
that coverage in the Interstate Transportation of Stolen Motor Vehicle cases 
be developed in the five Resident Agencies found to be deficient in this 
respect. Particular emphasis should be placed on the obtaining of reliable 
and accurate membership data pertaining to subversive organizations in his 
area, to the penetration of the Communist underground, and to the identifica- 
tion of members and sympathizers of subversive groups employed in key indus- 
trial facilities. Special attention should also be devoted to the Smith 
Act subject and the other key figure who had been missing for approximately 
four months, and to the obtaining of ohotographs of 143 security index 
subjects whose pictures were not yet on file. The security informant 
coverage should be further expanded and discreet guidance given to these 
informants to advance them into more important levels and positions. 

It should not haiibeen necessary for the Inspector to redistribute 
the supervisory work load. He should periodically analyze the volume of 
work on the supervisory desks, take steps to eliminate superiAsory person- 
nel not essential, and to adjust work load inequiti es which might otherwise 
continue unduly. The Bureau would not tolerate 8ACs divorcing themselves 
from active supervision of cases, and the Bureau would not permit them to 
arrange an easy personal job by burdening unduly the remainder of the 
supervi sory staff. Form errors were too high and should be substantially 
reduced. They showed a definite need for further training of both the 
investigative and noninvestigacbive personnel, the absolute necessity for all 
personnel's being more careful in the future, and an obvious requirement 
for tighter supervision. Closer attention should also be devoted to the 
further development of the stenographic and typing personnel to insure 
maximum output. Particular emphasis should be placed upon the additional 
reduction of the communications costs. The recommendations of the Inspector 
for the further development of the war plans should be followed without 
delay. Further stress should be placed upon the submission of interesting 
case memoranda, material for "FBI" Notes, and unusual investigative techniques 
'developed. The Bureau felt he should not have awaited the arrival of the 
Inspector before advising of the availability of ten Agents for assignment 
elsewhere. It was also felt that some of his recommendations to the Bureau 
concerning Agents to be considered on a long-range basis for development as 
adminstorators and executives were improper, and that he must exercise better 
judgment in such matters hereafter. Weaknesses in the office contacts pro- 
gram, as pointed out by the Inspector, should be promptly rectified. He 
should also endeavor to further cultivate the relationships with other 
Federal and local officers in the area. He should make certain in the 
future that the FBI National Academy investigations were thorough and 
complete. 
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Eis failure to detect and correct the weaknesses found by ihe 
Inspector in the police training program, the ‘'dissipation of manpower, and 
the wasting of time and travel in unnecessary effort were particularly 
disappointing. He would recall that on 5-24-54, during his absence the 
Assistant Special Agent in Charge prepared a communication to the Bureau in 
response to SAG Letter 54-26 concerning Agents ha ndl inq administrative 
duties; however, it was stated that Special Agent \ [ although engaged in 
police training duties whenever possible handled "oneshot leads'* in towns 
where he was conducting p olice schools. The Inspector found that during the 

total of two such leads. For the 


first six months of 1954 l_ 
period June, 1953, to Decern 
cases. The communication t 


\mber\ 


handled 


picture and 


r, 1953, Agenty 
the .Bureau of 5-24-i 


Jclosed a total of four 
*, did not present a complete 


not until the Inspector looked further into this situation 


that the full facts became available. He would recall that on 2-8-54, the 
Bureau was informed that arrangements similar to those existing at the 
University of Minnesota had been perfected at the University of South Dakota, 
but this communication failed to describe that administrative responsibilities 
had be en assumed by his office. That communication was prepared by Agent 

and approved by the SAC personally. He would note on page 264 of the 

inspection report the estimate that a school attended by twenty officers 
resulted in an estimated two hours of additional administrative duties in 
order to take care of records matters. The Inspector found that he was 
maintaining a three-inch by five-inch card index of indivisuals who attended 
schools in South Dakota held under cooperation with the University of South 
Dakota but the cards related to individuals who did not desire to pay the 
one-dollar fee. The Bureau was not aware prior to the inspection that his 
office was collecting a one-dollar registration fee from individuals attend- 
ing police schools whenever those persons desired to get University Extentions 
Division credit. The Inspe ctor con cluded that there was a lack of economy 
in operations through Agent \ | arranging for police schools, FBI 

National Academy applicants, the securing of lecture material and related 
work throughout the territory when such matters could have been more effec- 
tively handled by Resident Agents. The Inspector charg ed the MA C and his 
predecessor with failure to effectively supervise Agent \ \activities. 


The Bureau was deeply concerned over the volume and extent of j 
the weaknesses found and wished to express its extreme displeasure. His 
administration of the office had been soft. His laxness had caused the 
Bureau unreasonable expense. His wasting and hoarding of manpower were 
inexcusable and rmsedserious doubts as to his ability to function as a 
Special Agent in Charge. In view of the above he was CENSURED and PLACED 
ON PROBATION, 
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\(0n 7-2/$-54 -the Director saw this SAC and expressed to him his concern about 
the manner in which he had been operating the Minneapolis OfficOj as reflect- 
ed in the inspection made by Inspector fan Felt, The Director called to 
his attention the fact he had been at Minneapolis starting in December ^ 

1952 as an Assistant Special Agent in Charge and that he became Special 
Agent in Charge of that office in February j 1954, He stated that j consequent- 
ly ^ he certainly knew of the conditions^ shortcomings ^ and weakne sses in 
the operations of the Minneapolis office and yet he had taken little or 
no steps to correct them until the Inspe ctor arrived and pointed out ob- 
vi qu.s wea knesses . The Director called to his attention the fact that 


iSil I \had received practically no supervision in regard to his workj but 

haa oeen allowed to roam throughout the Field Division on police training 
work. It was pointed out to him that the Inspector found that he had 
a surplus of ten agents and that it was doubted if the Bureau ever would 
have learned of that fact from him and that it took an Inspector to bring 
it to the surface. It was pointed out that he recommended five of the ^genti 
of his office for administrative and executive responsibilitie s when, as a 
matter of fact, none of the five had any such qualifications. It was called 
to this sac's attention the low average of overtime of Superviso r Roberts, 
which was certainly a bad example for the rest of the personnel in the. 
office. The Director called to his attention the excessive deadlines which 
had been missed; the low production of agents; and the excessiv e amount of 
time spent in the office. The Director told Mr, Howard that he, of course, 
had been placed upon probation and that the Director had sent for him to 
advise him he would give him Just one more chance and that upon the next 
inspection of the Minneapolis office, which would be in the near future , 
that if any conditions were found to be unsatisfactory and the present situa- 
tion had hot been comyletelu corrected, he would be demoted from the 
position of SAC, 

The Director noted his attitude seemed to be quite satisfactory and he 
assured him that he would measure up the responsibilities of his office. 
The Director stated he would like to have a re check inspe ction made of the 
Minneapolis Office sometime early in the fall so that the Bureau may def- 
initely determine whether this SAC was qualified to continue as a SAC, 

He attended Special Conferences at the Seat of Government from 7-26 to 7-2754 

^y letter dated 11-26-54 he was COMMMDED and through him the participating 
personnel of the Minneapolis Division for the splendid fashion in which 
they performed during a recent highly confident ial operation pertaining to 
security matters. It was noted the Minneapolis Division conducted produc- 
tive surveillance regarding Communist Party Underground operations. 


I I was. Internal Security - C Smith Act of 1940, 
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During a Re-check Inspection of the Minneapolis Office in December, 1954, 
Inspector Van ^elt said that 8 substantive errors were found in 8 out of 
378 pending and closed major criminal type investiga ti ons under his direct 
supervision, or 53/100 of lyo, which was rather low. Both substantive errors 
involved delays which were the primary responsibility of investigating 
agents. Improvement in the over-all condition of the office was evidenced 
by redecorating in a uniform businesslike color scheme, reduction of office 
delinquency from 15,44% to 10,75%, decrease in percentage of substantive 
errors in pending files reviewed from 1,54% to ,67%>, decline in form errors 
from 8,8% to 1,7%, ' re due t ion inmissed deadlines, agent production stepped 
up, decline in agent time spent in office, increase in stenographic produc- 
tion to above last field survey average, further attention devoted to sub- 
mission of Interesting Case ^'^emoranda ana Unusual Investi gative Techniques, 
reduction of staff by 83 agents and 10 clerks, above average number of 
agent appli-cant s recommended and betterment of ToJice '^'raining Program. 

The Inspe ctor was impressed with SAC Howard* s enthusiasm ana obvious desire 
to operate the Minneapolis *^ffice as effectively as possible through 
further training of both agent and clerical personnel, his firmness at 
personnel conferences in insisting upon reduction of delinouenc ie s and 
streamlining of operations, his prodding for accomplishme nts , and the close 
personal leadership he had been providing. He was accessible to visitors 
and personne 1, promoted high morale through his own example and confidence 
he inspired. He averaged 3 hours 3 minutes overtime during 3-month period 
of September to Hoxtember, 1954, compared with over -all agents* average of 
8 hours 88 minutes. He appeared fully Qualified to continue as SAC at 

f Minneapolis, He advised he preferred operating one of the Texas Offices but 
was happy in his present assignment and available for special and general 
assignvie nt anywhere. It was recommended that he be removed from probat ion. 
The various functions were rated as follows: 


PHYSICAL CONDITION AND MAINTMANCH WXCELIMT 

INVESTIGA TIV U OPERATI ONS GOOD 

ADMINISTRATIVE OPERATIONS,, VERY GOOD 

PERSONNEL MA TTERS^ EXCELL ENT 

COIfCACTS EXCELLENT 


By letter dated 18-30-54 he was advised, in connection with the re-check 
insvection, tnat special attention should be devoted to the effective reduc- 
tion of delinquency in pending work. Although automobile recoveries comparec 
favorably with the field-wide record for the first five months of this fiscal 
year, convictions and fines, savings and r ecover ies did not measure up to 
the fie Id-wide increases in these categories, fugitive apprehensions 
declined. Particular stress should be placed upon the further implementation 
of the Informant Programs , Additional steps must be taken to penetrate 
more e ffectively underground operations of the Communist Party, He should 
make certain that production was maintained as high as possible without 
sacrificing quality. In view of the generally favorable conditions found, 
he and the ABAC were being REMOVED FROM PROBATION, 






By letter dated 1-4-55 he stated that the combined efforts of each of the 
" personnel resulted in the decided improvement of the operations of that 
office. It would always be their goal to keep the work in first-class con- 
idition. He expressed his appreciation for being removed from probation. 

The Bureau acknowledged this letter on 1-6-55, 

b6 

On 1-14-55 the SAC) Washington Field Office, advised that I 
I ^ U, S, Attorney at Minneapolis, was in 7/ashington on official 

business. He had expressed highly complimentary remarks of the work being 
done by SAG Howard of Minneapolis, and of the cooperation received from 
that office. 

His daily average overtime for February, 1955, was 8 hours 46 minutes. 

By letter dated 3-8-55 he and agen ts who participat ed in the investigation 
of the Bank Rob bery c ase involving \ \were COMMENDED, The 

apprehension of\ in such a short period of time~~following the robbery 

'was evidence of diligence and enthusiasm on the part of those working on 
the case. 

On 3-13-55 he received a Basic Salary Increase to $11,610 per annum in GS-15, 
On 3-81-55 the Director saw SAC Howard and said he made a good personal 
appearance, seemed to be enthusiastic about his toork, and the Director be- 
lieved he was endeavoring to measure up to the responsibilities of his 
Office, He was quite proud of the fact that he had been able to regain the 
confidence of the Bureau and had been removed from probation. He left with 
the Director a chart which indicated the record of the Minneapolis Office 
prior to the time he had taken charge of the office and the record since he 
had been in charge of the Minneapolis Office, This record showed a healtiy 
condition in that the average case load per Agent per month had been increase 
edf the average number of Agents in the Minneapolis Office had been reduced; 
the average delinquency had been reduced; and the average number of cases 
closed per Agent per month had been increased. The Director discussed with 
* him the need for keeping the delinquency of the Minneapolis Office to the 
minimum; the need for seeing that the three Agents who had not yet testified 
in Federal Court were so qualified; the drop in the statistical record in 
the Minneapolis Office in accomplishments as to the apprehension of fugitives 
and in fines, savings, and recoveries; the low percentage of cases closed 
per Agent as compared with the average of the service; the need for more 
careful indoctrination and screening of informants; and the responsibility 
of the Agent in Charge for the placement of names upon the Security Index 
for apprehension , The Director also stressed the imperative necessity for 
improved accuracy in production, pointing out that there must be a marked 
reduction in typographical errors, errors of form, and errors of substance • 

By letter dated 3-81-55 the Director advised him of ttxamining the chart 

I of the accomplishments in his office since he assumed the position of SAC 
in February, 1954, The Director noted that there had been an increase in 

the average case load per Agent per month; a marked reduction in the 
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average delinquency per month; and an increase in the number of cases closed 
.per Agent per month. The Director also noted that he had been able to 
effect a marked reduction in the number of Agents assigned to the 
Minneapolis Office since he took charge. The Director COMMENDED him for 
this very healthy and effective condition, ' 

On 3^31-55 Mr, Mohr rated him SATISFACTORY, 

His daily average overtime for March, 1955, was 2 hours 39 minutes; for 
April, was 2 hours 48 minutes; and for May, was 2 hours 39 minutes. 

By letter dated 6~13’-55 he and the Special Agent personnel we r e COMMENDED 
inasmuch as it had been noted that during the month of May, 1955, no letters 
of censure were directed to them based on errors in correspondence emanating 
from the Minneapolis Office, 

By letter dated 6-16-55 he and participating agents wer e COMMENDED for the 
spl qndid manner in which the investigation of the Bank J^o^l^ery‘*c^e involv- 
ing \ was handled and brought to a successful con- 
clusion, bo 


His daily average overtime for June, 1955, 


hours 50 minutes. 


In a letter to the Director dated 7-6-55 he called attention to an article 
**Better Spies for U, S, NeededP** in the July 8 issue of the U, S, News and 
World Report, and stated that it was with a great deal of satisfaction that 
he noted the Special Commission of Investigators reported so favorably upon 
the Director's forceful leadership, and expressed confidence in our organ- 
isation, He called the comments to the attention of his agents on the 
Security Squad and took the opportunity of again emphasising that our repu- 
tation, which had be8n built up over so many years, could be quickly erased 
if each of us did not make certain we fully accepted all of our responsi- 
bilities, and gave our utmost to assure we were worthy of being a member of 
the FBI, Those in the Minneapolis Division were certainly proud to be in 
the Bureau under the Director's leadership, and derived much satisfaction 
,in reading of favorable comments by others concerning our Bureau, The 
Bureau acknowledged this letter on 7-12-55, 

On 7-17-55 he received a Uniform Promotion to $11,880 per annum in GS-15, 


His daily average overtime for July, 1955, 


hours 38 minutes. 


By letter dated 8-11-55 he was CENSU RE D, inasmuch as h e approved a report 
dated 7-5-55 in the Neutrality MarB^ers case involving I \ without 

detecting that a certain confidential source was not referred to by use of 
a temporary symbol and that the reliability of this source was not properly 
evaluated. 


19 




By letter dated 8-17-55 he was COUMBIW ED_ and through him the agents 
who worked in connection with the in^stigati on of the Bank Bobbery 

the apprehensi on of one of the subjects, 

bo 
b7C 

By letter dated 8-25-55 he was advised t o COMM MB fi he Special jigents 
of the Minneapdis Office for the excellent work perfome d in the opera- 
tion which began on 8-12-55, relative to a matter pertaining to the 
internal security of our country* 

His daily average overtime for August, 1955 was 2 hours 38 minutes, 

B<j letter dated 9-1-55 he was CEkSUREB inasmuch as the Bureau had given 
careful consi derati on to the facWTimating to the totally inadequate 
handling afforded by him and other personnel of the Minn eapdis Pivision 
to information pert oirin n tn th e — t r? an i- . i fi nn -hi nn — Q-£-.a ransom bill passed 

in the Eidnaping of\ | The Bureau was ■ 

greatly concerned with his lack of appreciation of the importance of 
this matter as indicated by his j'^ailure to take appropriate action to 
see to it that all details were obtained promptly and the Bureau notifie d 
without delay . 


case which resulted in 



It was noted that he returned to the Minot, Borth Dakota, 
Besident Agency a memorandum vhich set forth the facts obtained through 
an interview with the original informant in order that additi onal de- 
tails could be obtained although he should have been aware of the fact 
that there was no agent in that resident agency at that time. This action 
on his part was inexcusable and contributed to the unreasonable delay 
which ocurred in obtaining the additional information and in notifying 


the Bureau, In view of the foregoing he was PL A CEP OB PBOBATION, 


By letter dated 9-12-55 this SAC advised the Director that the recent 
events that necessitated his being placed on probation was deeply regretted. 
He stated he would earnestly strive to regain the Director’s confidence 
and merit removal from probation. 


By letter dated 9-29-55 he was CBN SU BED inasmuch as the letter he submitted 
dated 8-19-55} concerning an incorred~t^ date of certain activity which 
appeared in a letter prepared by tf ie Minneacolis Offi ce dated 2-11-53, in 
the Security Matter case involving \ I was entirely inadequate, 

He did not properly analyse the error and the delay in reporting'' the error 
and he made no mention of the letter submitted by his office dated 3-2-55, 
in this case which set forth a second incorrect date for this same activity. 


HfS daily average overtime for September, 1955, was 2 hours 21 minutes. 
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By letter dated 10-5^55 he was CENTRE!) inasmuch as he reviewed and 
approved a report dat ed 8-31-55 j in ihe White Slave Traffic Act case 
condernina \ I without detecting that the administrative page 

failed to reflect the idetbities of certain confidential informants referred 
to in the body of the report. 

Bis daily average overtime for October, 1955 was 2 hours 39 minutes; 
November, 4 hours 3 minutes. 

He attended a special conference in the Bureau for two days, 11-7 through 

11- 8-55, 

tOn 11-8-55 the Director saw this SAC and stated he made an excellent 
Ipersonal appearance and seemed to have an excess of enthusiasm. The 
[Director told Mr, Howard that he had been concerned about the operations 
I of the Minneapolis Off ice, It was pointed out to him that the Bureau had 
* to place him on probation in July of 1954 as a result of the inspection 
of his office and that although he had brought about an improvement, ass 
shown in the re -check, and was removed from probation in January, 1955 
the Bureau had since placed him on probation as a res ult of the c ross 
mishandling of the investigation involving one of the\ 1 

The Director told him that that indicated to him that msre was not 
as tight or as firm an administration of the Mirmieapolis Office as there 
should be. His attention was called to the high percentage of delinquency 
in a number of classes of oases in his office; the excessive amount 
of time spent in the office by agents; the fact that 24 letters of cen- 
sure had been addressed to his office in the last sixmonths ; and the 
marked drop in accomplishments during the first three months of the 
fiscal year. 

The Director told him as regards the latter, either the work was 
there and he was not getting it, or 'if there was no work in that area 
warranting maintenance of that office, we would have to close the office, 
Mr, Howard stated there was work there and he intended to see that 
it was procured and he was confident that he could bring about an improve- 
ment in the operations of the office. 

By letter dated 11-10-55 SAO Howard expressed his appre oiation for having 
been afforded an opportunity to confer with the Director and other Bureau 
officials. He advised the Minneapolis Office were united in their 
resolve to have the statistical accomplishments of the Division reflect 
most favorably at the earliest possible moment, be 

I 1 

By letter dated 12-l-55\ | expressed kind comments 

regarding this SAG and the excellent work he had been doing in the 
Minneapolis Division and uwer mi dwest. This letter was acknowledged 

12- 7-55, It is noted V \ in Regional Manager, Western Sugar 

Beet Producers, Inc, Denver, Colorado, He was formerly associated with 
the Minneapolis Tribune as a writer. 
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By letter dated 12-6-55 he was fFfh^FRNV inasmuch as the Bureau carefully 
reviewed the facts relating to the inadequate hand ling bu the Min neapolis 
Office of the Civil Bights investigation involving\ | and 

others » It was noted that he approved a report in -vms case aated 
11-4-55, although this report failed to include in the details pertinent 
information regarding prosecutive action which had been set forth in the 
synopsis* Furthermore, he failed to properly supervise this matter to 
insure that there would be no delay in reporting the results of investiga- 
tion conducted. 

By memorandum dated 12-8-55 he was considered for removal from probation 
but in view of the three letters of censure he had received since being 
placed on probation on 9-1-55, it was recommended and approved that he be 
reconsidered for removal at a later date, 

By letter dated 12-14-55 he was CENSIJRBT) inasmuch as the Director was 
displeased to note that al tho ugff~The Bu^au instructed that his office 
foward certain police training slides to the Phoehix Office for use by 
that office on 11-14 and 11-23-55, after use by his office on 11-7-55, the 
slides were not forwarded until 11-14-55, thus depriving the Phoenix 
Office of the use of the slides on that date. In this instance the 
employee responsible for handling this matter failed to prepare a tidier 
which prevented him from making certain that Bureau instructions were met. 

By letter dated 12-12^55 he was COM MENDED for the splendid record made 
by the Minneapolis Office in exSeedi ng its qutta in the 1955-56 FBI 
Employees Consolidated Charity Fund campaign, 

DURING AN INSPECTION OF THE MINNEAPOLIS OFFICE IN DECEMBER, 1955, INSPECTOR 
KEAT advised that he had improved as an administrator since adverse findings 
in inspection in July, 1954, He had been keeping up with his office while 
at the same time making contacts outside the office and participating in 
work outside the office. He had done a good job in connection with con- 
tacts, was well regarded by both Federal and state offioals as well as 
businessmen. His office generally was found in good condition during the 
inspection; however, his criminal statistical accomplishments had greatly 
decreased. He was, however, making a determined, viforous and confident 
attack on this problem. The various functions of the office were rated 


as follows: 

PHYSICAL CONDITION AND MAINTENANCE \EZCELLENT 

INVESTIGATIVE OPERATIONS GOOD 

ADMINISTRATIVE OPERATIONS '&00D 

PERSONNEL MATTERS aoOD 

CONTACTS » VERY GOOD 
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By letter dated 12-28-55 he was advised of the findings of the inspection 
of the Minneapolis Office* Ee was advise^ among other iMings, that he 
reduce the delinquencies in Theft from Interstate Shipment cases. White 
Slave Traffic Act cases. Bank Bobbery cases. Crimes on Indian Reservation 
cases. Interstate Transportation of Stolen Property cases and Ascertaining 
Financial Ability cases* While security work was generally in good con- 
dition, security informants had declined since the last inspection in 
December, 1954, 3*8% and potential security informants had declined 48*9%* 
The average time spent in office by agents should be brought down to the 
Bureau's standard* The Bureau was extremely disappointed in the decline 
in his criminal statistical accomplishments* Form errors were too high* 

The Bureau was pleased to note his success in reducing communications costs* 

His daily average overtime for December, 1955 was 4 hours* 

By letter dated 1-80-56 the Director thanked him for his letter of 1-16-56, 
advising of his address before the North Dakota Bankers Association at 
G-rand Forks, North Dakota* The Director was very pleased to hear of the 
commendatory remarks concerning the Bureau's solution of the Brink's case* 

By letter dated 1-84-56 the Director made reference to his letter dated 
1-19-56, advising of the proposed invitation for the Director to attend 
and address the-^ annual convention of the Minnesota Bankers Association 
at Minneapolis on 6-18-56* The Director advised him that while it would 
be a pleasure to attend this event, the tremendous number of problems 
confronting the Bureau in Washington and the resultant uncertainty of the 
Director's schedule just made it impossible for the Director to schedule 
such events for several months to come* 

His daily average overtime for January, 1956 was 8 hours 83 minutes* 

b7C 

His daily average overtime for February^ 1956, was 8 hours 57 minutes* 

By letter dated 3- 14-56 to the Director he made reference to the interview 
of the Director hv \ I for The Pilot, Boston, Massachusetts 

8-18-56* He advised the Director he derived considerable inner strength and 
moral courage from two specific points covered in the article* He stated 
one did need so badly some time set apart to refurbish and nourish his 
spiritual life, or he may forget that all greatness comes from God* This 
letter was acknowledged on 3-80-56* 

On 3-31-56 Mr. Mohr rated him SATISFACTORY. 

His daily average overtime for March, 1956 was 2 hours 23 minutes. 
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By memorandum dated 4-18-56 he was considered for removal from probation; 
however, in view of the low statistical accomplishments for the Minneapolis 
Office he was continued on probation to be reconsidered at a later date. 

His daily average overtime for April, 1956 was 2 hours 45 minutes. 


By memorandum dated 5-18-56 he was considered for removal from probation 
however, in view of the low statistical accomplishments for the 
Minneapolis office he was continued on proba'tion to be reconsidered at a 
later date. 


By letter dalM 5-24-56 he was ClgWSTIR'RD- f or the inadequate manner in 
which an agent under his supervision represented the FBI on 5-16-56, at 
a police school held in Minneapolis. On this occasion an individual v/ho 
was in attendance at a lecture given by this agent took exception to stones 
related by the agent in order to illustrate his talk and it was evident that 
some of those stories were in bad taste. As he knew, agents appearing 
as lecturers at police schools were official rejiresentatives of the 
FBI and it was imperative that those agents exercise extreme care to 
insure that their choice of words and stories left no room for criticism. 

' b 6 

His daily average overtime for May, 1956 was 2 hours 23 minutes. 

By letter dated 6-6-56 he was advised to jinMMFTm the agents of t he Minnea- 
polis of fice fox- their prompt identification and apprehension of I 

I subject of a Banlc Robbery case. * 


Els daily average overtime for June, 1956 was 4 hours 11 minutes. 


DURING AN INSPECTION OF THE MINNEAPOLIS OFFICE IN JULY, 1956, INSPECTOR 
TEAGUE advised that he appeared to have settled down and to be running a 
good office. He met any issue in a forthright and straightforward manner and 
the Inspector noted he required similar action of his employees. He im- 
pressed as being familiar with all phases of investigative and administrative 
operations and had enthusiasm in carrying out his job. He had made good 
contacts and had driven hard on statistical matters and there was a healthy 
morale among employees. The various functions of the office were rated as 
follows: 


PHYSICAL CONDITION AND MAINTENANCE 

INVESTIGATIVE OPERATIONS - r 

ADMINISTRATIVE OPERATIONS ■ 

PERSONNEL MATTERS • 

CONTACTS - 


VERY GOOD 
GOOD 

VERY GOOD 
VERY GOOD 
VERY GOOD 


By letter dated 7-2-56 he was cyMMENDED for the success of the Special 
Conferences on Automobile Theft held in the Minneapolis Division. 




r . 
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By letter dated 7 -16-56 he was advised of the findings of the inspection 
of the Minneapolis Office. He was advised, among other things, that the 
delinquency of pending work at 4,72 per cent was slightly lov/er than the 
field average and substantive errors, were slightly below average at .52 
per cent but closer attention by agents and by supervisors could have 
materially reduced these errors. He v/as advised the Bureau was pleased 
to note that serious attention had been afforded the matter of statistical 
accomplishments and a favorable trend was noted regarding the increase in 
the number of potential criminal informants. Inaccuracies found in the 
sign-in register and in one expense account could have been prevented by 
closer attention on the part of the agent and more detailed supervisory 
review upon approval. It was recognized that eight of the nine approved 
SAC contacts were developed by him; however, he had no approved contacts 
in the field of radio and television. He had many favorable contacts among 
law enforcement officers. Federal officials, businessmen and with news 
organizations. In view of the generally favorable findings of the in- 
spection he v/as advised he was being REMOVED FROM PROBATION. 

By letter dated 7-30-56 he was . COMMENDED for the very fine handling in th e 
Minneapolis Office of the Bank Robbery case involving | 1 

His daily average overtime for July, 1956 was 2 hours 28. minutes and 
August, 2 hours 3 minutes. 

By letter dated 9-4-56 he was . CENSURED for his failure to adequately 
discharge his responsibilities in th e Security of Goverrunent Employees 
case involving l A communication dated 7-25-56, 

prepared by him was incorrect in that it indicate d that certain inform ation 
in the files of the Minneapolis Offic e related toF 

Actually this information referred to I I 

His daily average overtime for September, 1956 was 2 hours 47 minutes; 
October, 2 hours 51 minutes; November, 3 hours 15 minutes; and December, 

2 hours 9 minutes. 

On 1-13-57 he received a Uniform Promotion to $12,150 per annum in GS-15, 

By letter dated 1-31-57 he was COMMENDED for the excellent job done by him 
and agents of the Minn eap olis Office in the a pprehens io n of I. O. Fugitiv es 

H a-nd I I as well as | | 

subjects of a Bank Robbery case. 
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His daily average overtime for January, 1957 was 3 hours 25 minutes. 

By letter dated 2-11-57 he was CENSURED in view of a recent occasion in 
which he did not demonstrate sufficient” alertness in carrying out his 
official responsibilities. On 2-3-57, he was advised of allegations of 
serious misconduct involving a Special Agent under his supervision and 
he did not have an immediate inquiry conducted regarding this matter. 
Unless some important reason prevented him from doing so he should have 
personally initiated an inquiry without delay and the Bureau should have 
been advised of the allegations when he received them. 

By letter dated 2-14-57 he was noMMRWD'RD for the splendid work done by 
him and ag ents of the Minne apolis STvi^on in the location and appre- 
hsnsion of I L subject of an Unlawful Flight to Avoid 

Confinement case, and one of the Bureau’s Top Ten Fugitives. 

His daily average overtime for February, 1957 was 2 hours 58 minutes and 
for t^rch, 2 hours 31 minutes. 

I On 3-31-57 Mr. Tolson rated him SATISFACTORY. 

He attended Security In-Service training from 4-22 through 5-3-57. 

His daily average overtime for April, 1957, 2 hours 58 minutes. 

On 5-3-57 the Director saw him and discussed with him, among other things, 
the fact that in a number of classes of cases in his fie 3d division there 
were delinquencies in excess of 15%. There had been a drop of 5% in the 
number of automobiles recovered in the first nine months of the current 
fiscal year, as compared with the same period of the previous fiscal year. 
It had been necessary during the last six months to write three letters 
of censure to personnel of the Minneapolis Office. The Director was 
concerned about the operation of ovir Resident Agencies and stated that 
•ftiere had been too many instances where there was indication the Resident 
Agents were not alert to their responsibilities and the interests of the 
Bureau, The Director was also concerned about the low quality of the 
male clerical personnel we were obtaining from the field for employment 
at the Seat of Government. The Director pointed out the need for the 
utmost economy in the operations of the Bureau and also the handling of 
civil rights cases in view of the fact that the Minneapolis Office may 
be called upon to handle some of that type of investigations. 

His daily average overtime for May, 1 hour 52 minutes. 

By letter dated 6-18-57 he was COMMEND ED and through him the agents of 
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of the Minneapolis Of fire for the excellent work done in the apprehension 
of I I one cE the subjects of an Interstate Transportation 

of Stolen Property case. 

His daily average overtime for June, 1957, 2 hours 43 minutes. 


By letter dated 7-18-57 he was COMMENDE^D inasmuch as his office had 
increased in all categories" of statistical accomplishments for the fiscal 
year just ended. 


His daily average overtime for July, 1957, 2 hours 50 minutes. 
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By letter dated 8-7-57 he was CEN SURED in connection with the gross b?c 
mishandling on the part of €Ke~12finneapolis Office of the Interstate 
Transportati on of Stolen Moto r Vehicle case relating to a 1948 Oldsmobile 
belonging to | | . He reached the conclusion that no admin- 

istrative action was warranted against any employees of his office and 
so recommended. It was difficult to understand how he arrived at that 
decision since it should have been very apparant that the instruction 
to the Butte Office tp present t hat case for prosecutive opionion con- 
cerning I I was pre mature and based on a very 

questionable identification of| |as the subject. 


DURING AN INSPECTION OP THE MINNEAPOLIS OFFICE IN AUGUST, 1957, INSPECTOR 
FLETCHER advised that he was a capable and a firm administrator. He 
was considered capable of running a larger office. The various functions 
of the office were rated as follows: 


PHYSICAL CONDITION AND MAINTENANCE ..... 

INVESTIGATIVE OPERATIONS 

ADMINISTRATIVE OPERATIONS 

PERSONNEL MATTERS 

CONTACTS 


VERY GOOD 
VERY GOOD 
GOOD 

.VERY GOOD 
VERY GOOD 


By letter dated 8-16-57 he was advised of the results of the inspection 
of the Minneapolis Office. Among other things, he was advised that the 
favorable statistical accomplishments of the office under his direction 
during the past fiscal year were commendable. Automobiles must be kept 
in the best possible condition consistent with sound economy . Though 
delinquency in pending work at 6.02% was lower than the field average, 
it was noted that the delinquency in four important criminal classi- 
fications exceeded 15%. The Inspector reported criminal informant 
coverage was very good; however, additional emphasis was clearly re- 
quired on the informant program in one road trip and three resident 
agency territoiies. He should make frequent spot checks on the progress 
of the project-type check of the general indices to elJminate the 


- 27 



T 







the relatively high number of misfiled index cards. The economy effected 
by him in communications expenses was particularly gratifying. It was 
necessary that he or the ASAC arrange to contact the American Legion 
officers in his office each year. 

His daily average overtime for August, 1957, 2 hours 25 minutes. 

On 9 “4-57 he was transferred to the St. Louis Office as SAC. 


Under date of 9-19-57 a letter of COMMENDATION w as directed to SAC 
Milnes for the excellent results attained by lihe Minneapolis Office in 
*the recruitment of clerical employees for the Seat of Goernment during 
August, 1957. (It is noted that SAC Howard was SAC in Minneapolis during 
August , 19 57 . ) 

By letter dated 9-26-57 he was COMMENDED and through him the employees 
in his office for the splendicT work donb while on special assignment in 
Little Rock in connection with a very important Civil Rights matter. 


His daily average overtime for September, 1957, 3 hours 9 minutes; 
October, 2 hours 19 minutes and Noember, 2 hours 19 minutes. be 

bVC 

His daily average overtime for December, 1957, 2 hours 40 minutes. 


DURING AN INSPECTION OF THE ST. LOUIS OFFICE IN DECEMBER, 1957, 


pf the Inspection Staff advised that he was an experienced admin- 
He was somewhat brusque in manner, he had enthusiasm and re- 
He v/as loyal and sincere but had a need to take 

The various functions 


istrator . 

spect of personnel, 
decisive action promptly when same was indicated, 
of the office were rated as follows: 


PHYSICAL CONDITION AND MAINTENANCE . . . . 

INVESTIGATIVE OPERATIONS 

ADMINISTRATIVE OPERATIONS 

PERSONNEL MATTERS 

CONTACTS 


VERY GOOD 

GOOD 

PAIR 

VERY GOOD 
VERY GOOD 


By letter date d 1-9-58 lie was CENSURED as the result of the findings of 
the inspection of the St, Louis Office which revealed weaknesses in admin- 
istrative operations. Form errors were found in 8,55% of 725 files re- 
viewed, and stenographic operations were satisfactory in terms of producti- 
vity, but the recurring pattern of stenographic work over five days old 
noted during the inspection survey should be eliminated. Nine substantive 
errors were found in 6 of the 725 files reviewed for a percentage of 0.83. 
Missed deadlines were high in Civil Rights matters, 10,53% and applicant- 
type matters, 6.67%. Substantial progress was reported in Banlc Robbery 
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matters. All agent and clerical personnel passed the Inspector’s exami- 
nations, The Inspector reported that all contacts made spoke favorably 
of the Bureau and the St, Louis Office, His security informant program 
had continued to improve, particularly as it related to the local leader- 
ship; however, it would be necessary to develop broader coverage to fulfill 
the needs of the program for the identification of all Communist Party 
members. Office and a:htomobile maintenance were effective. However, 
several matters require attention, including the scheduled redecoration of 
the Resident Agencies at Cape Girardeau and Hannibal, 

On 1-12-58 he received a basic increase to $13,370 per annum in GS-13, 

His daily average overtime for January, 1958, 2 hoxirs 15 minutes; February, 

3 hours 4 minutes and March, 2 hours 42 minutes. 

On 3-31-58 Mr. Mohr rated him EXCELLENT. 

His daily average overtime for April, 1958, 2 hours 17 minutes. 

V On 5-6-58 the Director saw him and advised that he made a good personal 
appearance and seemed to be enthusiastic about his v/ork as .SAC, The 
Director discussed v/ith him, among other things, the fact that there v/ere 
a number of classes of cases in the office in v/hich the delinquency exceedec 
15%; it was necessary to write 12 letters of censure to the office in the 
last six months; the necessity for intensifying the coverage in the 
criminal underworld; the five unsived bank robberies in the office; the 
difficulty we';have been having v/ith the Resident Agents and the fact that 
while the accomplishments of his office shov/ed a good record, it did - 
. appear that the cost of operations for his office for the first 9 months of 
I the current fiscal year as compared with the same period of the previous 
‘year had gone up 3%. 

His daily average overtime for May, 1958, 3 hours 14 minutes; June, 3 hours 
3 minutes; July, 2 hours 27 minutes. 

On 7-13-58 he received a uniform promotion to $13,670 per annum in GS-15. 

b 6 

His daily average overtime for August, 1958, 2 hotirs 36 minutes. b 7 c 

By letter dated 9-16-58 he was CENSURED, for his inadequate functio ning 
ill the Interstate Transportation of . Stolen Property case involving [ 

I On the evening of 8-21-58, he had personal supervision of an 

interviev/ with a certain individual; hov/ever, the interview was not handled 
in a sufficiently circumspect manner and the Bureau's position v/as not 
fully explained to that person. Furthermore, he did not record a long- 
distance telephone message received by him in that case and another employee 
of the St. Louis Office was responsible for a similar dereliction. 


- 29 - 







r 'i*' 




His daily average overtime for September, 1958, 2 hoxirs 44 minutes; October, 
2 hours 21 minutes; November, 3 hours 53 minutes. 


DURING AN INSPECTION OF THE ST. LOUIS OFFICE IN NOVEMBER, 1.958, INSPECTOR 
BR0MI7ELL advised that he made a very favorable personal appearance. He 
was energetic and enthusiastic. He was capable and had a very good know- 
ledge of the Bureau’s policies. He was a good contact man and v/as well 
received and respected in the Division, The various functions of the office 
were rated as follows: 

PHYSICAL CONDITION AND MAINTENANCE VERY GOOD , 


INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS VERY GOOD 


By letter dated 12-1^-58 he was CENSURED inasmuch as during the course of 
the inspection it was learned that ne appr oved a report in an Unlav/ful 


Fugitive. 


Flight to Avoid Prosecution case involving 
Form SF-64 was not utilized in recording the results of the inter viev/ with 
the subject and also the signed statement was not appropriately witnessed 
by two agents. He was also advised, among othei* things, that he must 
maintain the automotive equipment in good condition and see that safe tires 
are on the vehicles at all times. Obsolete forms should not be retained 
and the resident agencies must be kept up to date with current supplies. 

The statistical accomplishments were up in all categories which was very 
favorable. His record of deadlines missed was very favorable. The Top 
Hoodlum Program and his informant coverage in that field were very good, 
Thei*e wei*e nine unsolved eases in his office. The number of cases closed 
per agent v/as above the field average and his travel and communications 
costs were down. All employees passed the Inspector’s examinations. 


Memorandum to Mr. Tolson dated 12-22-58 recommended that in view of the 
over-all good condition of the St. Louis Office as reflected by the re- 
cent inspection and since the office had shown increases in all categor- 
ies with regard to statistical accomplishments and substantial increases 
in three of the categories, SAC Howard be promoted to Grade GS-16. 


On 12-28-58 he was promoted to $14,190 per annum in Grade GS-16. 


His daily average overtime for December, 1958, was 2 hours 15 minutes. 

By letter dated 1-6-59 to the Director he expressed his appreciation for 
his promotion to Grade GS-16. This letter was acknowledged 1-7-59. 


By letter dated 1-26-59 he was COMMENDED, and through him, the agents of 
the St. Louis Office w ho particfeated'^'d a blv in the investigation of the 
Perjury case involving' ' 
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His daily average overtime for January, 1959, was 2 hours 15 minutes; 
February, 2 hours 32 minutes. 

On 3-31-59 Mr. Mohr rated him EXCELLENT. 

His daily average overtime for March, 1959, was 2 hous 38 minutes; April, 

2 hours 24 minutes; May, 2 hours 52 minutes. 

By letter dated 6-17-59 he was CENSURED in view of his failure to exercise 
the necessary alertness and good judgment in connection with the prosecu- 
tion of the Inte rstate Transportation of Stolen Property case involving 
I I in that a Bureau Laboratory expert made an unnecessary 

trip from Washington to St . Louis . . 

His daily average overtime for June, 1959, was 2 hours 6 minutes. 

By letter dated 7-30-59 he was C OMMENDE D inasmuch as the St. Louis Office 

exceeded its quota in recruiting clerical employees for the Seat of Govern- 
ment in July, 1959. . 

His daily average overtime for July, 1959, was 2 hours 12 minutes; 

August, 2 hours 9 minutes; September, 2 hours 17 minutes; October, 2 hours 

33 minutes. 

I On 11-17-59 the Director saw him and stated he made a substantial personal 
1 appearance, seemed to be interested in his v/ork and rated him above average. 
The Director discussed with him the fact that some of the cases in the 
St. Louis Office exceeded 12% in delinquency; that the office had dropped 
in convictions and fugitives apprehended for the first four months of the 
current fiscal year when compared with a similar period of the previous 
fiscal year; that agents were spending about 15% of their time in the 
office and that this average time could be reduced; the need for the 
development of informants in both the criminal and subversive fields was 
stressed; it was observed that the St. Louis Office had five unsolved 
bank robberies and that every effort should be made to bring these cases 
to a successful conclusion; it was noted there was a trend upon the 
part of Special Agents in Charge to delegate responsibilities to sub- ^70 
ordinates and not follow up with spot checks to see that such responsi- 
bilities were being properly carried out; the need for very careful 
scrutiny of the operations of the Resident Agents in the field division 
was stressed; his attention was called to the fact there was a substa n- 
tial amount of ransom money still unaccounted for in the| | 

Kidnapping Case and that it was his responsibility to see tnat this was 
brought to a successful conclusion. 

By letter dated 11-19-59 he expressed his appreciation for the inter- 
view which he had with the Director on 11-17-59. This letter was 
acknowledged on 11-25-59. 
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During an inspection of the St. Louis Office in November, 1959, Inspector 
Roney stated he made a very good appearance, v/as aggressive and en- 
thusiastic, gave the impression of being a firm leader, and seemed to 
have the respect and confidence of his employees. Two substantive 
errors were detected in cases under his supervision but in neither was 
he personally culpable. The various functions of the office were 
rated as follows: 


PHYSICAL CONDITION AND MAINTENANCE GOOD 

INVESTIGATIVE OPERATIONS FAIR 

ADMINISTRATIVE OPERATIONS GOOD 

PERSONNEL MATTERS GOOD 

CONTACTS VERY GOOD 


The FAIR rating given Investigative Operations was based 6n errors 
which included delayed reporting, failure to promptly submit evidence 
(checks) to Laboratory, and failure to use proper form in reporting 
confidential information from bank records. 

His daily average overtime for November, 1959, was 3 hours 11 minutes. 

By letter dated JU2-4- 59 he was CONGRATULATED on the occasion of his 
Twentieth Anniversary in the FBI and was AWARDED the Bureau's Twenty- 
Year Service Award Key in recognition of this event. 

On 12-10-59 his SAC advised that his Annual Physical Report reflected 
his height as 5’ 10", his weight as 184 pounds with a large frame. 

The examining physician recommended a loss of five to ten pounds. He 
was instituting a weight reduction program to bring his weight within 
the desirable range. 

By letter dated 12-11-59 he v/as advised of the results of the inspec- 
tion conducted of the St. Louis Office and among things pointed out 
to him were that further improvements needed in connection with the 
office consisted of repainting certain walls, installation of 
fluorescent lights and acoustical tile and other housekeeping improve- 
ments which must be completed; that while operating costs were below 
field average it was noted that eight out of nineteen car^. inspected 
needed minor mechanical attention indicating a need for closer super- 
vision of vehicle maintenance; errors were detected in investigative 
files which included delayed reporting, delay in submitting evidence 
to the Laboratory, and impro|)er reporting of confidential information 
from bank records; concern v/as expressed over the fact that the of- 
fice v/as behind in two statistical categories as compared with the 
same period last fiscal year; seven violations of bank robbery statutes 
had occurred since the last inspection and only one had been solved; 
the amount of time the agents spent in the office was too high, mis- 
filed index cards in the Chief Clerk’s Office was found to be sub- 
stantially higher than the field average and that airtels were being 
processed as regular mail rather than being g'iven expedite processing; 
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while the percentage of form errors was below the field average it was 
considered still too high; although errors in Daily Reports and Number 
Three (Locator) Cards were found to be low the closest possible super- 
vision of these records should be afforded to eliminate all possible 
errors; travel expenses were found to be higher than the base figure 
set for the office and the need for economy was stressed; it was 
noted that four resident agencies could be consolidated into three 
and instructions were given to submit current work loads of these 
resident agencies including recommendations for consolidation and re- 
organization of the territory; failure to recruit applicants accord- 
ing to the quota set for the office was noted and it v/as expected 
immediate action be taken to stimulate recruitment of qualified appli- 
cants; all employees passed examinations and morale was rated very 
good. He was advised to correct all of the delinquencies called to 
his attention and to advise the Bureau when this v/as done. 

By letter dated 12-31-59 he advised that all of the instructions and 
recommendations made during the recent inspection had been completed. 

His daily average overtime for December, 1959, was 1 hour 47 minutes; 
January, 1960, 2 hours 57 minutes. 

By letter dated 2-12-60 the personnel of the St. Louis Office v/as 
COJC.IENPBP through the SAC for -the comnetent participation i n the ^6 

inves t iga t ion and apprehension of [ one of the 

subjects of a Bank Robbery case. 

His daily average overtime for February, 1960, was 2 hours 36 minutes. 

On 3-31-60 Mr. Mohr rated him EXCELLENT. 

His daily average overtime for March, 1960, was 2 hours 18 minutes. 

On 4-15-60 he was removed from the Bureau’s overweight list inasmuch 
as his weight was within the desirable limits. 

His daily average overtime for April, 1960, was 2 hours 49 minutes. 

I On 5-2-60 the Director saw SAC Howard who made a substantial personal 
[appearance. SAC left with the Director a book containing photographs 
of the FBI exhibit then being shown in St. Louis. He said that the 
public’s reception of this exhibit had been most favorable. The Director 
called SAC’s attention to the fact that the Director noticed that he had 
a substantial number of classes of cases that exceeded 12% delinquency 
and steps should be taken to correct this situation. The Director 
noted that the Agents of the St. Louis Office were spending 10.37% of 
their time in the office and this should not exceed lOP^p, The Director 
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told SAC that he was extremely disappointed to note that for the first 
nine months of the current fiscal year as compared with a similar period 
of the previous fiscal year, his office dropped 9% in convictions and 63% 
in fines, savings, and recoveries, and the Director hoped before the 
end of the fiscal year he could correct this downward trend in these 
two items of accomplishments. The matter of Agents on limited duty was 
also discussed with SAC and the Director .outlined to him his views. 

The Director noted a number of Agents in some of the offices of the 
service, who were on limited duty, were putting in but a little over 
the required one hour and twelve minutes in order to obtain fringe 
benefits, whereas the over-all average for the field for March was 
two hours and thirty-five minutes. The Director thought, therefore, 
it was unfair to the/8geSis in the office to not have an equitable 
sharing of all overtime if the Agents were all to draw fringe benefits. 
The Director also called SAC’s attention to the fact that he noted there 
were 9 unsolved violations of the Federal Bank Robbery Statute in his 
field division and prompt attention should be given to these cases. 

The Director stressed to Mr. Howard the continued importance of 
pressuring for the complete solution of the Greenlease Kidnaping Case 
as pertained to the location of the ransom money. 

By letter dated 5-13-60 he was COMMEHDED f or his excellent on-the-spot 
supervision in connection with the special FBI exhibit at Stix, Baer 
and Fuller department store in St. Louis. 

His daily average overtime for May, 1960, was 2 hours 43 minutes. 


On 6-26-60 he received a Uniform Promotion to $14,430 per annum in GS-16. 

His daily average overtime for June, 1960, was 2 hours 36 minutes. 

On 7-10-60 he received a Basic Salary Increase to $15,515 per annum 
in GS-16. 


On 7-11-60 he was COMMENDED a nd the personnel of the office were 
commended for the exceptionally fine work done relative to the 
recruitment of Special Agents for the 7-11-60 class. 

His daily average overtime for July, 1960, was 2 hours 58 minutes. 


On 8-5-60 the agents of the St. Louis Division were -COMMENDED, through 
him, for the highly capable manner in which they performed in the inves- 


tigation of the Bank Robbery case involving 
others. 


mnd 
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On 8-10-60 APPRECIATION was expressed to SAC Howard for the efforts 
he put forth in cooperation with the representatives of the press in 
his division in connection with the 25th Anniversary of the FBI 
National Academy, 

His daily average overtime for August, 1960, was 2 hours 46 minutes. 

On 9-16-60 the personnel of the St. Louis Division were COMMENDED for 
the gpip- ndid vDork done which resu lted in the apprehension of Top Ten 
Fueitive I the subject of an Unlawful Flight 

to Avoid Confinement-Robbery case. 

By letter dated 9-16-60 he was COMMENDE D, for the excellent assistance 
he rendered a representative of the National Geographic Magazine who 
was in St. Louis to gather information rega rding the recent apprehension 
of Top Ten Fugitive \ | to incorporate in an article 

concerning the FBI, 

DURING AN INSPECTION OF THE ST. LOUIS OFFICE from September 13 through 
September 24, 1960, Inspector E. C. Williams stated SAC Howard made a 
substantial mature appearance, capably handled police liaison and 
contacts, was energetic and enthusiastic, provided a very good investi- 
gative leadership, seemed to have respect of employees who indicated 
confidence in his decisions and guidance. It was recommended that 
he be continued as SAC. The various functions of the office were rated 
as follows: 

PHYSICAL CONDITION AND MAINTENANCE FAIR 1 

INVESTIGATIVE OPERATIONS GOOD j 

ADMINISTRATIVE OPERATIONS GOOD j 

PERSONNEL MATTERS GOOD | 

CONTACTS, .VERY GOOD 

I The rating of Fair in Physical Condition and Maintenance was given 
inasmuch as the space occupied by the St. Louis Office was in need 
of redecoration and repair because of recent installation of air 
conditioning. GSA would not handle in view of pending move to new 
building. This condition would be corrected mid-1961 when adequate 
space in New Federal Building expected to be available. This policy 
affected whole building where maintenance was poor. General house- 
keeping delinquencies noted as to desks, chairs, wrinkled pictures, dust 
on cabinets, and smudges on walls, indicating letdown in housekeeping 
because of GSA’s refusal to completely redecorate and contemplation of 
new space. SAC was forcefully instructed to correct these delinquencies 
and insure office and equipment currently maintained neatly. 
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By letter dated 10-19-60 he was CENSURED and advised of the findings 
of the inspection. Among other things he was advised that his over-all 
investigative delinquency was above the field-wide average and had been 
for six months preceding the inspection. The Director expected him to 
take immediate steps to insure that all delinquencies, particularly in 
those classifications which were well above the office average, were 
reduced to an absolute minimum. The decrease in accomplishments in 
convictions, and fines, savings and recoveries during fiscal year 1960, 
as compared with fiscal year 1959, was disappointing. The Director 
was pleased to note his accomplishments in convictions, fugitives 
apprehended, and automobiles recovered showed an appreciable Increase 
for the first three months of the current fiscal year. The Director, 
however, was concerned that the category of fines, savings and 
recoveries continued in a downward trend. He was instructed to see that 
every effort was made to improve these accomplishments. He was instructed 
to give greater emphasis on Informant coverage in the field of bank 
robberies and increased identification of professional bank burglars. 
Although the number of substantive errors detected during the inspection 
was low, such delinquencies could be reduced through closer supervision 
and training of agent personnel. He should insure that all agents, as 
well as supervisory personnel, were impressed with their responsibilities 
in the manner of errors, case load time in office and filing of index 
cards . He was instructed to give the costs of communications, travel 
and per diem his personal attention and to increase his efforts to 
maintain all costs at the lowest possible level. 

The Director was not at all pleasedwith SAC's result in recruiting 
clerical applicants. His clerical quota had been missed eight times since 
September, 1959. Increased emphasis must be placed on this program to 
insure a positive approach which would produce outstanding applicants, 
conmaisurate with the Bureau’s needs. The progress of the overweight 
agent was to receive his close personal attention to assure early 
compliance with acceptable medical and weight standards. He was also 
advised to follow on the two limited-duty agents whose progress should 
be followed for return to full-duty status as soon as medically qualified. 
The personal problem of one agent who was unavailable for general 
assignment should receive his personal attention so that the Bureau would 
be advised promptly when he was available. He was instructed to carefully 
study the inspection findings along with the ASAC and report in a 
memoranda in detail when all deficiencies had been corrected. 

His daily avex'age overtime for September, 1960, was 3 hours 14 minutes; 
October, 3 hours 32 minutes? November, 2 hours 45 minutes; December, 

1960, 3 hours 10 minutes; January, 1961, 3 hours 2 minutes; February, 

2 hours 43 minutes. 
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He was CENSURED by letter dated 3-17-61 for his weakn ess in the hand ling 
r»-f +ht= ■ipv <=».c!tigfltTr>n involving the notorious hoodlum, I 1 

T In accordance with his instruction, an Agent of the Springfield 
Division on 2-23-61 was furnished information concerning a meeting then 
in progress at the Illinois residence of the subject; however, in 
attempting to cover the meeting, the Agent in question unnecessarily 
disclosed h±s_a£±±cial identity to two individuals by whom he was 
accosted. I [ was selected for intensified investigation using 

all investigative techniques and any necessary man power. There was 
a failure on SAC’s part to properly evaluate this over-all situation 
to assure the availability of adequate personnel to provide coverage 
for any incident that might arise. 

On 3-31-61 Assistant to the Director J. P. Mohr rated him EXCELLENT. 


His daily average overtime for March, 1961, was 4 hours 45 minutes; 
April, 3 hours 7 minutes. 


By letter dated 5-1-61 he was a dvised that it was noted that on the 
annual performance rating of SA 


the sub-elements 


on item 15, investigative ability and results, and on part (c) of 
item 19, reporting ability, on the rating guide and check list were 
not rated. He was instructed to submit the ratings to be inserted 
th erein, co mplete the copy of this rating in his office and advise 


SA 


t 


bf this action. 


His daily average overtime for May, 1961, was 3 hours 21 minutes. 


He attended Specialized In-Service training ^2 (Security) from 6-19-61 
to 6-30-61. 


I The Director saw him on 6-20-61 and stated he made a substantial 
personal appearance, seemed to be interested in his work and rated 
him above average. The Director discussed with him some of the 
operations of the St. Louis Division. 


His daily average overtime for June, 2 hours 20 minutes; July, 
3 hours 35 minutes. 


By letter dated 7-24-61’ he was advised that in the speeches by Bureau 
representatives in the field i: wasioted that the St, Louis Office 
had a general decrease for the second quarter of 1961 as compared , to 
the same period in 1960. A defnite increase was expected. 
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By letter dated 7-17-61 he was advised statistical accomplishments 
of the St. Louis Office for the Fiscal Ifer 1961 reflected increases 
of 24% in convictions, 3% in fugitives apprehended, and 4% in 
automobiles recovered as compared with the Fiscal Year 1960. This 
was favorable inasmuch as the Bureau recognized the fact the increases 
were through the efforts of the personnel in the St. Louis Office. 

The 73% decrease in fines, savings and recoveries recorded during 
this same period was raffist disheartening and steps were to be taken 
to rectify this undesirable trend. 

By letter dated 7-25-61 he and personnel of the office, were 
COMMENDED for the excellent work done in effecting the apprehension 
I _ . . ^ subject of an Unlawful Flight to Avoid 

Prosecution-Robbery case . 

b6 

b7c 

By letter dated 8-2-61 he was advised a referenc e was made to 

Bureau letter dated 6-26-61 in t he c ase entitTfid I I 

I I aka I 

AEA-A,” establishing the Bureau deadline as 7-26-61. Neither an 
investigative report nor a Form FS-205 had been received from his 
office. He was advised this case was to brought to a conclusion 
at the earliest possible date. 

By letter dated 8-16-61 he was COMME NDED— for his excellent work 
in making numerous arrangements for Bureau coverage of the recently 
completed 84th annual meeting of the American Bar Association. 

His daily average overtime for August, 3 hours 15 minutes. 

His daily average overtime for September, 2 hours 53 minutes; 

October, 2 hours 28 minutes. 

He attended Civil Rights In-Service Training from 10-16-61 to 10-27-61. 

The Director saw him on 10-18-61 and stated he made a substantial personal 
appearance. The Director discussed with him some of the operations 
of the St. Louis Division. i 

DURING AN INSPECTION OF THE ST. LOUIS OFFICE from November, 6 though 
November, 14, 1961, INSPECTOR Brennan stated SAC Howard made mature 
appearance and handled himself vid.1 with contacts. He had tightened up 
administration and took steps to remedy delinquencies found last inspec- 
tion. He had confidence and respect of personnel, was loyal and hard 
working and furnished leadership. Qualified to continue as SAC. The 

various functions of the office were rated as follows; 
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PHYSICAL CONDITION AND MAINTENANCE GOOD 

INVESTIGATIVE OPERATIONS GOOD 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS VERY GOOD 


By letter dated 11-28-61 he was CENSURED and advised of the findings 
of the inspection. He was responsible for one substantive error 
detected during the inspection in that he failed to have the victim 
of an alleged technical violation of the kidnaping statue interviewed 
and failed to discuss the facts with the United States Attorney. Among 
other things he was advised that the housekeeping in his old office 
space showed some improvement, in spite of the lack of adequate main- 
tenance by General Services Administration in view of the move to new 
space. Bureau automobiles were generally in very good condition; over- 
all investigative delinquency had been reduced, there remained ten class- 
ifications in which the delinquency was over seven per cent; the unsolved 
bank robbery violations must continue to receive vigorous investigative 
attention and his criminal and security informant programs were found 
to be very good. The Director was disappointed in the statisticalfoe taken 
accomplishments of his office and he insisted that immediate steps/to 
better his record. Case load was adequate but not excessive; communica- 
tions costs vere above the base figures; and that all voluntary overtime 
contributed by the Agent personnel would continue to be essential, pro- 
ductive and equitably shared. Improvement should continue with respect 
to the Special Agents recruitment program and he should continue the 
active police training program in which his office had engaged. 

His daily average overtime for November, 4 hours 42 minutes; December, 

2 hours 54 minutes , 

On 12-24-61 he received a Uniform Promotion to $15,775 per annum in GS-16. 

reflected that 

Memorandum dated 12-26-61/he was advised that his SUGGESTION, that the 
Bureau dispatch routing slips to the field to remind divisions sufficient Ij 
in advance that reports were due on information required periodically, 
was not being adopted. 

By letter dated 1-15-62 he and through him the personnel of the St. Louis 
Office, were COMEIENDED for exceeding their quota in the number of 
clerical applxcants obtained for employment at the Seat of Government 
foi* the period of November and December, 1961. 

j By letter dated 1-16-62 he was advised that the recruitment of Special 

I Agent applicants in his office was not receiving the necessary attention. 

It was expected that he take the action necessary to produce well-qualified 
agent applicants for the Bureau. 
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His daily average overtime for January, 1962, 2 hours 40 minutes; 
February, 2 hours 44 minutes; March, 2 hours 36 minutes. 

On 3-31-62 Assistant to the Director, Mr. Mohr, rated him EXCELLENT. 

His daily average overtime for April, 2 hours 25 minutes; May, 3 hours 
14 minutes. 

His physical examination dated 4-26-62 reflected that he weighed 180 
poun^ which was five pounds over the desirable limits for his height 
of 5*10”, large frame. On 5-22-62 it was recommended aid approved 
that no administrative action be taken against SAC Howard but that 
his weight be fAlowed closely. Subsequently, he was placed on the 
over desirable list -5-22-62. 

Inasmuch as his weight was now in desirable limits, 174 pounds with 
5*10’* height, large frani^ he was removed from the over desirable list 
on 6-22-62. 

DURING AN INSPECTION OF THE ST. LOUIS OFFICE fom June 5 through June 
15, 1962, INSPECTOR STODDARD, stated that SAC Howard made a substantial 
personal appearance, was mature, aggressive and handled contacts easily. 
He commanded the respect of office personnel. The various functions 
of the office were rated as follows; 


PHYSICAL COJIDITION AND MINTENANCE VERY GOOD 

INVESTIGATIVE OPERATIONS GOOD 

ADMINISTRATIVE OPERATIONS GOOD 

PERSONNEL MATTERS VERY GOOD 

CONTACTS VERY GOOD 


By letter dated 6-27-62 he is being CENSURED and being advisejof the 
findings of the inspection. Among other things he was being adviseafthat 
OS the over-all delinquency in investigative matters should be leduced 
and maintained at a minimum. The fact that he was down in accomplish- 
ments in the categories of convictions and fines, savings and recoveries 
was disturbing, and an immediate improvement was desired. Three sub- 
stantive errors were found which indicated a need for tighter administra- 
tive supervision. He was responsible for the supervision of one case 
containing a substantive error in that he did not insure the recording 
of certain evidence in the case file. Communications costs were above 
the base figures and the need for economy v;as to be stressed to all 
agents. The morale of the office was considered to be very good. 

Close attention should be given to the agent- on limited duty and 
that recruiting by his office must receive impetus. 


- 40 - 


t m 

c » 

i 


His daily average overtime for June, 2 hours 26 minutes; July, 2 hours 
23 minutes. 

jThe Director sav/ hm on 7-3-62 and stated he made a mature, favorable 
I impression and rated him above average as to attitude and interest . 

The Director discussed with him some of the operations of the St. 

Louis Office. 

By letter dated 7-26-62 he was advised statistical accomplishments 
of the St. Louis Office for the fiscal year 1962 reflected increases 
in fugitives apprehended and automobiles recovered as compared with the 
fiscal year 1961. The Bureau recognized that these increases were 
achieved through the concerted, coordinated efforts of the personnel 
of the St. Louis Office and v/as appreciative of the favorable 
showing in this regard. The decreases in convictions and fines, 
savings and recoveries during the same period was most disheartening 
and appropriate steps must be taken immediately to rectify this 
highly undesirable trend. 

His daily average overtime for August, 2 hours 22 minutes; September, 

2 hours 22 minutes. 

Effective 10-14-62, he received a Basic Increase to $17,000 per annum 
in Grade GS-16. 

On 10-22-62, he was transferred to the Indianapolis Office as Special 
Agent in Charge. 

By letter dated 10-29-62, he was CORIMEHDED . for his assistance during 
the International Association of Chiefs of Police Conference which 
was held in St. Louis, Missouri, 

His daily average overtime for October, 1962, was 2 hours 39 minutes; 
November, 2 hours 43 minutes; December, 2 hours 10 minutes. 

Effective 12-23-62, he received a Within-Grade Increase to $17,500 per 
annum in Grade GS-16. 

By letter dated 1-17-63, he was advised that Bureau records reflected 
the daily overtime performed by Agent personnel of the Indianapolis 
Office for the month of December, 1962, was substantially above the 
minimum daily average necessary to qualify for premium pay benefits. 

He was instructed to take the necessary action to effect a reduction 
in the overtime average of that office. 

His daily average overtime for January, 1963, was 1 hour 57 minutes. 
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By letter dated 2-20-63, he was advised that the Indianapolis Office 
did not compare favorably with other Division 5 in presenting the FBI’s 
story on radio and television. He was instructed to improve his 
performance in this area during the year. 

His dally average overtime for February, 1963, was 2 hours 29 minutes. 

On 3-31-63, Mr. Mohr rated him EXCELLENT. 

His daily averageovertime for March, 1963, was 2 hours 19 minutes. 

By letter dated 4-17-63, he was advised that Bureau records reflected 
Time Spent in Office (TIO) by Agents of the Indianapolis Office showed 
an increase over the preceding month. He was instructed to personally 
follow this to insure that all TIO was fdlly justified in the course of 
official business. 

DURING AN INSPECTION OF THE INDIANAPOLIS OFFICE IN APRIL, 1963, INSPECTOR 
DS FORD stated that SAC Howard made a mature, favorable appearance, was 
interested, had excellent attitude, seemed well knov/n, was firm but fair, 
commanded respect of personnel and he was considered capable of con- 
tinuing as SAC, Indianapolis. One substantive error detected on his 
desk; however, no administrative action was taken. The various functions 
of the office were rated as follows; 

PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 1 


INVESTIGATIVE OPERATIONS GOOD 

ADMINISTRATIVE OPERATIONS GOOD 

PERSONNEL MATTERS GOOD 

CONTACTS VERY GOOD 


SAC Howard was subsequently advised of the findings of the inspection 
and was instiTUcted to carefully review the results of the inspection 
and institute corrective action where recommended by the Inspector. 

His daily average overtime for April, 1963, was 3 hours 18 minutes; 

May, 2 hours 28 minutes; June, 2 hours 21 minutes; July, 2 hours 12 
minutes. 

By letter dated 7-16-63, the Indianapolis Office was CONGRATULATED on 
the excellent record achieved during the fiscal year of 1963, in 
which accomplishments in all four categories exceeded those of the 
previous year. 

By letter dated 7-l‘8-63, he was advised that the daily average overtime 
of the Indianapolis Office for the month of June, 1963, was 2* 35" which 
was an increase over the preceding month of May. He was advised to 
reduce the overtime average of his office. 
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By letter dated 8-5-63, he was COMMENDBD . and through him, the Agents 
of the Indianapolis Office who contributed so co mpetently to the 
investiga tion of the Bank Robbery case involving | 

I I and others . 
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By letter dated 8-19-63, he was advised that Bureau records reflected 
the daily average overtime in the Indianapolis Office showed a slight 
reduction for the month of July as compared with the preceding month. 
He was urged to achieve further reduction. 


By letter dated 8-28-63, he was COMMENDED . and through him, the Agents 
in the Indianapolis Office who participated in such a ski Ttfnl fagb-inn 
in the inve sti gation which resulted 
]and 


Robbery case. 




the apprehension of | 
two of the subjects of a Bank 


His daily average overtime for August, 1963, was 2 hours 18 minutes. 

By letter dated 9-19-63, he was advised that records reflected the 
daily average overtime in the Indianapolis Office for August, 1963, 
showed a decrease over the preceding month of July, 1963. He was 
advised to give this matter his personal attention and if at all pos- 
sible reduce the overtime average of the office. 

The Bureau received an anonsnnous letter post marked 9-27-63, in which 
the writer indicated that SAC Howard was spending a good share of his 
office hours at a bar at a certain golf club. SAC Howard categorically 
denied the allegations but indicated that more than likely the anony- 
mous writer was a member of the golf club and probably was written 
because of jealousy on the part of the ”old guard” over the fact that 
Howard’s wife had won the Ladies’ C I.ub Championship. This was als> 
the opinion of the Club’s Preident. SAC Howard subsequently resigned 
from the Club. No action was taken against SAC Howard. 

His daily average overtime for September, 1963, was 2 hours 13 minutes; 
October, 1 hour 51 minutes; November, 3 hours 5 minutes. 

By letter dated 12-13-63, he was advised that a survey of the clerical 
recruitment program for the Seat of Government revealed that during the 
month of November the Indianapolis Office failed to meet its assigned 
quota. He was advised he was expected to comply fully with his 
responsibilities in connection with this program and that failure on 
the part of his office would not be tolerated and would result in 
severe administrative action. 


His dally average overtime for December, 1963, was 1 hour 42 minutes 




His daily average overtime for January, 1964, 2 hours 11 minutes; 

February, 2 hours 4 minutes. 

On 2-4-64 the Director saw SAC Howard while he was attending Two-day 
Conference, and stated he made a mature personal appearance and rated 
him above average. The various functions of the office were discussed 
with him. 

By letter dated 2-4-64 he was COMMENDED for his excellent efforts with 
respect to speech accomplishments in his office which increased during 
the 1963 calendar year over the previous calendar year. 

By letter dated 2-7-64 agents of the office were COMMENDED, through him, 
for their exemplary actions in assisting local authorities to pursue 
and capture two armed and dangerous individuals who were fleeing the scene 
of a shooting. 

On 2-17-64 APPRECIATION was expressed to him for his suggestion that 
personal letters of appreciation be directed to SAC contacts when they 
were initially approved as such by the Bureau. He was advised that his 
proposal was being evaluated and he would be notified in the event of 
adoption. 

On 3-31-64 he was rated OUTSTANDING. 

HiSudaily average overtime for March, 1964, 2 hours 29 minutes; April, 

2 hours 27 minutes. 

By letter dated 4-16-64 he was criticized for failure to meet his 
assigned quota with respect to the clerical recruitment program for 
Seat of Government during the period January through March, 1964. 

He was instructed to take immediate steps to correct this situation. 

By letter dated 5-11-64 he received an I NCE N!E13gE-.AreABEL in the amount 
of $400,00 in recognition of his exceptional services for the period 
4-1-63 to 3-31-64 which merited him an Outstanding annual performance 
rating. 

His daily average overtime for May, 1964, 2 hours 16 minutes; June, 

2 hours 12 minutes. 

DURING AN INSPECTION OF THE INDIANAPOLIS OFFICE IN MAY - JUNE, 1964, 
INSPECTOR P, C. YOUNG stated he made a substantial mature personal 
appearance and favorable impression. He was loyal, interested, hard 
working and had confidence and respect of employees. He was a firm 





but fair administrator' and should continue as SAC. The various 
functions of the office were rated as follows: 


PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

INVESTIGATIVE OPERATIONS VERY GOOD 

ADMINISTRATIVE OPERATIONS . VERY GOOD 

PERSONNEL MATTERS GOOD 

CONTACTS VERY GOOD 


By letter dated 6-26-64 he was advised of the findings of the 
inspection and CENSURED for his lack of adequate supervision in 
a bank burglary case involving inadequate investigation and failure 
to submit evidence developed. He was advised that his office was 
being well maintained, space was efficiently organized, functional 
and secure, and no safety defects were found in the automobiles. 
Statistical accomplishments were up in all four categories. He was 
instructed to afford intensive and aggressive attention to the 
seventeen bank robberies and eight bank burglaries still unsolved 
and to afford close supervision to fugitive matters inasmuch as missed 
fugitive deadlines were above the field average. It was noteworthy 
that his average case load and case closings continued to be above 
the field average. Better results were expected in the clerical 
recruitment program. Additional emphasis should be given to his 
speech and pdice training programs. He was instructed to study the 
inspection findings and take corrective action where necessary. 

On 7-5-64 he received a Basic Salary Increase to $20,900 per annum 
in GS-16. 

By letter dated 7-7-64 personnel in the Indianapolis Division were 
COMl^NDED, through him, for the splendid assistance he randfirad in 
the investigat ion of the Bank Robbery case involving and 


His daily average overtime for August, 1964, 2 hours 7 minutes; 
September, 2 hours 42 minutes. 

By letter dated 9-24-64 he was instructed to reduce the overtime 
of his office as it was noted that the daily average overtime for 
August, was 2 hours 41 minutes, an increase over the previous month. 

By letter dated 9-29-64 agents of the Indianapolis Of fice who 

in the investigation and apprehension of | 
two of the subjects of a Bank Robbery case, were 
COMMENDED, through him. 
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By letter dated 10-21-64 he was instructed to reduce the overtime 
of his office although there was a decrease in S,eptember over the 
previous month, a further reduction was necessary. 

His daily average overtime for October, 1964, 2 hours 53 minutes; 
November, 2 hours 11 minutes; December, 2 hours 3 minutes. 

By letter dated 12-4-64 he received his TWENTY-FIVE YEAR SERVICE 
AWARD KEY. By radiogram dated 12-3-64 he was congratulated on his 
25th anniversary. 

On 12-20-64 he received a Within-Grade Increase to $21,555 per annum 
in GS-16. 

b6 

His daily average overtime for January, 1965, 2 hours 5 minutes; b7c 
February, 2 hours 15 minutes. 


By letter dated 2-18-65 agents of the Indianapolis Offina who np»-rf r»-rmari 
in such an e xemplary fashion in the apprehension of 


the subject of an Unlawful Flight to Avoxa i'rosecution- 

Kidnaping case, were COMMENDED, through him. 


His daily average overtime for March, 1965, 2 hours 22 minutes. 
On 3-31-65 he was rated EXCELLENT. 


By letter dated 4-5-65 he was criticized for failure to meet his 
assigned quota with respect to the clerical recruitment program for 
the period February through March, 1965. He was instructed to take 
immediate steps to correct this situation. 

By letter dated 4-22-65 he was advised that the daily average overtime 
of his office in March increased over the figure for the previous month 
and he was instructed to reduce same consistent with the proper 
discharge of official responsibilities. 

From 4-19-65 to 4-30-65 he attended Bank. Robbery In-Service #2, 

He attended Conference on Racial Matters on 4/29 and 30/65. 

On 4-29-65 th^irector saw SAC Howard and stated he made a mature, 
excellent personal appearance, and he would rate him above average. 

The Director thought this man has the potential for assuming additional 
responsibilities. The Director discussed generally with him the conditions 
and phases of operations of his office. 

His daily average overtime for April, 1965 was 1 hour 47 minutes; 

May 2 hours 19 minutes. 
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DURING AN INSPECTION OF THE INDIANAPOLIS OFFICE IN JUNE, 1965, Inspector 
McDaniel advised that he presented an excellent personal appearance and 
was an experienced SAC who had the respect of his employees. He had a 
thorough knowledge of important matters in his office and was a firm, fair 
administrator. The various functions of the office were rated as follows: 

Physical Condition and Maintenance .... Very Good | 


Investigative Operations Fair 

Administrative Operations Good 

Personnel Matters Very Good 

Contacts Very Good 


By letter dated 6-30--65 he was advised of the results of the above 
inspection and was instructed to institute corrective action. His in- 
vestigative Operations was rated Fair, inasmuch as the delinquency was 
above average 10 of the last 12 months; four substantive errors detected; 
solution of bank robberies low; Criminal Intelligence Program ineffective; 
and missed fugitive and applicant deadlines below average. 

His daily average overtime for June, 1965, 2’ 28”; July, 2' 14”. 

By letter dated 7-14-65 he was COMMENDED and, through him, two agents?' 
for the excellent work they did in the investigation and apprehension 
of seven Fugitive-Deserters and an eighth fugitive, the subject of an 
Unlawful Flight to Avoid Prosecution case, during the period of 1 month. 

By letter dated 8-9-65 he was CENSURED because there was an unreasonable 
delay on the part of his division in submitting its monthly summary of 
accomplishments in the Criminal Intelligence Program during June, 1965. 

His daily average overtime for August, 1965, 2’ 12”; September, 2* 23”; 
October, 2* 4”. 

’ b7C 

On 10-10-65 he received a Basic increase to $22,331 per annum in GS-16. 

By letter dated 10-15-65 he was COMMENDED a nd through him, the agents of 
the office who contributed to the investigation of th e Interstate 
Transportation of Stolen Motor Vehicle case involving | l and 

others . 

By letter dated 11-23-65 he was COMMENDED and through him, the agents of 
the office who participated in s"uch a competent fashion in the investi- 
gation of the Interstat e Transportation of Stolen Motor Vehicle-Ring Case 
involving and others. 

His daily average overtime for November, 1965, 2’ 2”; December, 2’ 20". 

By letter dated 12-8-65 he was COMMENDED and through him, the agents of 
the office who contributed so ably to the coverage of an organization of 
major interest to the Bureau in the security field. 
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By letter dated 12-14-65 he was CENSURED because his office did not 
equitably share in recruiting of Special Agents applicant program. He 
was instructed to furnish at least one Special Agent applicant a month for 
ifche remainder of the fiscal year. 

His daily average overtime for January, 1966, 2* 28*’; February, 2’ 30”. 

By letter dated 3-2-66 he was COMMENDED and through him, the agents of 
the office who participated so^abl y in the inves tigation of the Theft from 
Interstate Shipment case involving] ^ and others. 
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OPjlOMAL FORM NO. 10 
MAY 1962 EDITION 
GSA GEN. REG. NO. 27 

UNITED STATES GOVERNMENT 

Memorandum 



TO : Mr . Mohr 


FROM : N. P. Callahan 


DATE: 


3~16~66 


Tolson 

DeLoach — 

Mohr 

Wick 

Casper 

Callahan — 

Conrad 

Felt 

Gale 

Rosen 

Sullivan — 

Tavel 

Trotter 

Tele. Room 

Holmes 

Gandy 


SUBJECT: CALVIN B. HOWARD 

Special ^ent in Charge 
Indianapolis Office 


The following information is furnished for use of the Director 
in the event he should see Mr. Howard who is reporting to the Bureau on 
I Monday, March 21, 1966, for Two-day Conferences. He has been SAC at . 

I India n apoli s since 10-22-62. The Director last saw him 4-29-65. He 
is nox on prooation or in limited duty statu'ST — His "weight is" within 
desirable limits. He is in Grade GS-16, $22,331 per annum. 


The following information refers to the Indianapolis Office unless 
otherwise specifically indicated and is the latest information available. 


PERSONNEL ASSIGNED 


_71_Jgents (including SAC and ASAC) and 48 clerks for a clerk-agent 
ratio of 68.0%. The office uses 1 clerical employee on record checks, 

1 on applicant correlation work, and 1 on file review ahd summary work. 
This tends to increase the ratio but makes Agent manpower available for 
outside investigative work. 


WORK DELINQUENCY 


As Of Februpy 28, 1966, the Indianapolis Office had 2,236 pending 
cases of which 113 were inactive for a net of ^23 active p e m ain g " c ase^ 
The total of 2,236 cases consisted of 1,533 criminal cases, 297 security 
cases, and 406 applicant and other type cases. 141 cases were delinquent 
that is, they had not had investigative reports prepared on them in the 
last 45 days for an office delin quency percentage as of 2-28-66 of 
compared- with average f iela 'aeliiaquency di 5 . on that same date 7 Off! 
delinquency of 6.6% included delinquency of 7.0% criminal matters, 8.2% 
security matters, and 3.8% applicant and other type matters. Delinquency 
in the following classifications was 7.0% or higher: \ 
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Classif icat ion 

Selective Service Act 
Interstate Transportation of 
Stolen Motor Vehicle 
Impersonation 

Federal Lending and Insurance 
Agencies 

Interstate Transportation of 
Stolen Property 
Bank Robbery 

Interstate Gambling Activities 
Interstate Transportation in Aid 
of Racketeering 
Treason 

Internal Security - C 
Internal Security - Nationalistic 
Tendency 

Administrative Matters 




Active 

Number 

Percent 

Pending 

Delinquent 

Delinquent 

160 

16 

10.0% 

436 

38 

8.7% 

12. 

2 

16.7% 

1 

1 

100.0% 

188 

19 

10.1% 

123 

11 

8.9% 

25 

2 

8.0% 

13 

1 

7.7% 

1 

1 

100.0% 

128 

12 

9.4% 

122 

10 

8.2% 

4 

1 

25.0% 


AGENTS’ TESTIFYING ABILITY 


One Agen t listed as not auali£ie,d : SA 


his first office of assignment, 
order to give this experience. 


is in 


Cases are being assxgnea xo nxm in 


b 6 
b7C 


CASES CLOSED PER AGENT 


Month 


Total Agents With 

Cases Invest igat ive 

Closed Matters Assigned 


Average 

Cases Closed Field 
Per Agent Average 


December, 1965 

1156 

68 

January, 1966 

1284 

67 

February, 1966 

1077 

66 


17.0 

19.2 

16.3 


11.8 

11.9 

10.9 
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INDIANAPOLIS DIVISION 


STATISTICAL ACCOMPLISHMENTS - FISCAL YEARS 1964 AND 1965 



1964 

Fiscal Years 

Difference 


1965 

Amount 

Percentage 

Convictions 
Fines, Savings, 

279 

279 

0 

0% 

and Recoveries $1,901,877 

$2,286,114 / $384,237 

A 20% 

Fugitives Located 

239 

259 

/ 20 

/ 8% 

Autos Recovered 

729 

744 

/ 15 

/ 2% 

WORKLOAD, PERSONNEL, AND ESTIMATED TOTAL COST OF OPERATIONS 

FISCAL YEARS ig64 

AND 

1965 



1. Average Number of 

1964 

Fiscal Years 

Difference 

Investigative 
Matters Pending (by 
Major Categories): 

1965 

Amount 

Percentage 



Criminal 
Security 
Applicant and 

1,355 

254 

1,439 

256 

358 

(-) 10 

(-) 3 

Other 

368 

Total 

1,977 

2,053 

(/) 76 

(/) 4 


,8 


2. Average Number 
Employees: 


Agents 

Clerks 


72 

49 


Total 

3. Total Cost of 
Operation 


121 

11,405,178 


71 (“) 1 

48 (-.) 1 

119 (-) 2 

$1,468,800 $63,622 


(-) 2 : 
(/) 5 
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INDIANAPOLIS DIVISION 


STATISTICAL ACCOMPLISHMENTS - FIRST EIGHT MONTHS, 
FISCAL YEARS 19t>5 AND I906 


Convictions 
Fines, Savings 
and Recoveries 
Fugitives Located 
Autos Recovered 


FIRST 


EIGHT MONTHS 


Difference 


1965 

172 

$1,695,908 

181 

520 


Fiscal Years 


T966 

226 


Amount Percentage 


/ 54 


$3,181,368 / $1,485,460 

199 / 18 

522 / 2 


/ 31% 

/ 88 % 
/ 10 % 
^ 0 % 


WORKLOAD AND ESTIMATED TOTAL COST OF OPERATION 
FIRST Eight months, fiscal years 1965 and 1966 


FIRST eight months 


1965 


Fiscal Years 


1966 


Difference 


Percentage 

Num- Percent- Num- Percent- N^m- Increase or 
ber age ber age ber Decrease 


1. Average number of inves- 
tigative matters pending 


Criminal 

1,469 

71 

1,478 

69 

77 

[^1 


Security 
Applicant and 

252 

12 

329 

15 

31 



Other 

349 

17 

336 

16 

(-) la 

(~) 

4 

Total 

2,070 

100 

2,143 

100 

(/) 73 

(/) 

4 


2. Estimated 
Total Cost of 
Operation 


$965,423 


(/) $78,518* (/) -8 


$1,043,941 

*j6ue to one additional employee; basic salary increase and additional 
equipment . 


Relative Standing of Office 
(As of 2-28-66) 


Category 

Convictions 
Fines, Savings 
and Recoveries 
Fugitives Located 
Autos Recovered 


Position 




17 

19 

5 





TIME SPENT 

IN OFFICE BY 

AGENTS 


Squad 

December 

January 

February 

Criminal - Applicant 

8.5% 

9.3% 

9.2% 

Security 

30.5% 

36.7% 

31,2% 

Accounting 

25.4% 

28.0% 

29.8% 

Resident Agents 

7.1% 

7.0% 

7.0% 

Office Average 

10. 9% 

12.1%v 

.-^11.6% 

Field Average 

17.4% 

17.5% 

16.3% 



The above are actual percentages and have been adjusted only for the 
time of supervisory personnel, conferences, key interviews, and any time 
spent monitoring technical surveillances actually located in the office 
space . 


INFORMANT COVERAGE 



Security Informants 


Indianapolis is currently operatiigno technical or microphone 
surveillances. Indianapolis is operating 18 security informants, 17 of 
which are being paid. This office has ten"”security inlormahts'^fhat 
are members of the Communist Party. Indianapolis is currently developing 
two potential se curJ,t:g_.ijBif^£mahts. Estimated Communist Party membership 
in the Division area is 26. For comparison purposes, as of March, 1965, 
Indianapolis had 19 security informants and was developing two potential 
security informants. 

Criminal Informants 


Seventy~one criminal informants furnish information in the 
Indianapolis Division. During the last six months there has been an 
increase of one criminal informant. The latest Monthly Progress Letter 
reveals that 74 potentiM -x r .i m i na3 ^.. in f o 33nants are being contacted for 
development. Six months ago, there were 94 potential criminal informants. 
There are approved criminal informants in all Resident Agencies. 
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INSPECTION 


The Indianapolis Office was last inspected June .1~.16. 

■ Inspector N. E. McDaniel. Mi*. Calvin B. Howard was SAC and 
I I was AS AC. 


Physical Condition and Maintenance 


VERY GOOD 


Space secure, attractive, and functional. Instructions issued to 
intensify efforts to locate space for two resident agencies which do not 
have such. All security satisfactory. One safety defect noted in 
automobiles inspected. Auto operation and repair costs below average. 


Investigative Operations 


FAIR 


Xnve^igative delinquency above average (current delinquency set 
out pr^xbusTyT^ llcbompllshmbiits down in convictions (current 
accomplishments set out previously). Corrective action ordered. Errors 
of substance detected above average . No active Klan or hate groups. 

Racial situation quiet. Coverage on Nation of Islam not adequate . 
Communist Party relatively^ inactive, wiih excellent informant coverage. 
Criminal informant program rated very good. Solution rate of bank 
robbery vi oIatJ-ons low. Need for vigorous investigative attention 
emphasized. Crimina l i ntelligence program not effective . More aggressive 
super y is ix^n. TnCleAweUTUAnpower, and development oi informants ordered. 
Missed aeaci lines in fugitive and applicant cases below average. No 
missed deadlines noted in civil rights cases. 


Administrative Operations 


GOOD 




Supervisory work load equitably distributed. Chief Clerk's Office 
operations satisfactory. Errors of form s lightly above ave rage . 

Supervisors handling m ail Tl’bb ' 0ften”witB5ut~ files^ resulting in high 
y^lui^ of extra cxerxcal woils. — instructions to chang^e this issued. Errors 
j[L_fiilng index cards above average, steno pool operations efficient"!! ~ 
Stenographic production high. Errors in locator cards high. 


Personnel Matters 


VERY GOOD 


Clerical staff adequate but not excessive. SAC requested replace- 
ments for 6 Agents loss by transfer, retirement or other action. 

Inspector concluded 4 would be adequate (transfer action taken) . Additional 
attention needed on both Agent and clerical recruiting programs. Morale 
1 appeared high . 


mmQ 



Contacts 


VERY GOOD 



28 approved SAC _contacts. an increase of 4 since previous 
inspection. Public spewing program effective and before quality 
groups. Additional use of radio and television needed. National 
Academy and police training programs active and effective. Liaison 
program effective. Individuals contacted had high opinion of Director, 
Bureau, and office. 


CENSURE MATTERS 


During the past six months there has been J|^ instance of 
administrative action against the Indianapolis Office: for poor 

results in the Agent recruiting program. 

Since he last saw the Director on 4-29-65, Mr. Howard has 
been subject to the following administrative action: censure on 

8-9-65 for failure on the part of the office to forward a report 
on time, and on 12-14-65 for poor results in the Agent recruiting 
program. 


COMMENDATION MATTERS 


Commendations have been directed to the SAC, and Agents, as 
follows: 10-15-65 for excellent investigation in a stolen car case, 

11-23-65 for competent work in another stolen car case, 12-8-65 for 
capable work in connection with a security matter, and 3-2-66 for 
excellent investigation in an interstate shipment theft matter. 


b6 

SPEAKING ENGAGEMENTS 

149^in 1964, including 20 by Seat o f Governmen t repr esentatives. 

66 by SAC Howard, 2 by former ASAC | [ 24 by ASAC I \ 

132 in 1965, including 27 by Seat of Government representatives, 

52 by SAC Howard, 21 by ASAC I L 

^ in 1966, including 2 by SAC Howard, 3 by ASAC | [ 
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MISSING FIIiES AND SERIALS 


1 serial listed as missing or unaccounted for during the past year. 


NATIONAL ACADEMY GRADUATES 

43 engaged in law enforcement work and in good standiiag . 


STENOGRAPHIC DELINQUENCY 

None reported. 


POLICE TRAINING SCHOOLS 
62 in 1964, ^in 1965, 25 in 1966. 


RESTRICTIONS ON LAW ENFORCEMENT AGENCIES 

There are no restrictions on law enforcement agencies in the 
Indianapolis Divi^on as regards National Academy, police training, or 
Laboratory Division matters. 


OVERWEIGHT AGENTS 


None of the Agents assigned to the Indianapolis Office are reported 
as being in excess of desirable weight limits. 


REQUESTS FOR ADDITIONAL PERSONNEL 


During inspection of the Indianapolis Office, which ended 6~16~65, 
the SAC requested the assignment of 6 Agents to replace Agents lost by 
transfer, retirement, and other action. This was considered, and it was 
concluded that the office could operate effectively with 4 additional 
Agents. Necessary transfer action taken. There have been no requests 
for additional personal since that time. 







AVERAGE DAILY VOLUNTARY OVERTIME 


Month 

Mr. Howard 

Indianapolis 

Office 

;^ents 
Under 
1 Hour 

Agents 
Over 
3 Hours 

Field 

Average 

September, 1965 

2’23»» 

2*31" 


0 

9 

2*38" 

October, 1965 

2»04” 

2*29" 


0 

8 

2*33" 

November, 1965 

2*02" 

2*30" 


0 

11 

2*34" 

December, 1965 

2*20" 

2*38" 


0 

16 

2*33" 

January, 1966 

2*28" 

2*37" 

0 

15 

2*36" 

February, 1966 

2*30" 

2*39" 

0 

17 

2*40" 


All Agents assigned to the Indianapolis Office are certified to 
receive premium pay benefits. 


LIMITED DUTY AGENTS 

3 Agent s assigned to the Indianapolis Office are in limited duty 
status: 

SA Roy E. Beaton has over 25 . ye ar si—service (entered on duty 
1~2~41 as Messenger and appointed Agent 7-5-43) and Indianapolis is his 
only office of preference. SA Beaton has been in limited duty status 
since 10-20-51 following his return to duty from an attack of polio 
which he suffered in 1950, and which left him at first almost completely 
paralyzed. As a result of treatment, and his own determination, he 
was able to return to duty. He made progress in recovery and was able 
eventually to go to where he needed only braces and crutches. Further 
progress was made and at present he now needs only walking sticks. His 
condition is considered permanent. On 4-20-60 he was considered for 
possible disability retirement but was retained as an Agent in view of 
his work performance. He is a fully qualified accountant, and an 
approved relief supervisor, coordinates the criminal informant program, 
and performs general supervisory and administrative work* 

SA Max H. Bratten has over 18 years* se r vice, (entered on 
duty 11-18-46, resigned 5-14-48, reinstated 2-25-49) and his only 
office of preference is Indianapolis. He has been in limited duty 
[status since 5-20-53 following his return to duty from injuries 
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I received in an automobile accident while on official business. He 
I was not at fault in this accident. He suffered a compound fracture of 
his left leg, dislocation of his left knee, severance of a major artery 
in the left leg, and his left little finger was smashed to the point 
where amputation was necessary . He made successful recovery except for 
his left leg, where the bone was badly damaged. Surgery was performed 
a number of times, including bone graft. His recovery was complicated 
I for a number of years by persistent osteomyelitis (bone infection), but 
Ithxs condition has now been overcome and prospects for recovery are 
•good. On 2-18-59 he was considered for possible disability retirement 
and approved for retention as an Agent. 

SA Tipton Masterson has over 15 ye ars *s se rvic e (entered on 
duty 2-5-51) and his only office of preference is Miami. SA Masterson 
has been in limited duty status since 1-17-62 as the result of an 

1 annual physical examination which detected heart damage. He was sub- 
sequently hospitalized on two occasions. He is receiving medical 
treatment for this. His personal physician advises he is making good 
progress. SA Masterson was considered for possible disability retire- 
ment on 1««22«»63 and approved for retention as an Agent# 

Agents are certified to receive premium pay benefits. 

I Comparison of their overtime performance with the average of the 
I Indianapolis Office for the past six months is as follows: 


Month 

Beaton 

Bratten 

Masterson 

Office 

September 

2*08" 

2*30" 

2*40" 

2*31" 

October 

2 '37" 

1*51" 

2*52" 

2*29" 

November 

2 '05" 

2*17" 

1*42" 

2*30" 

December 

1'39" 

2*50" 

2*18" 

2*38" 

January 

2 ’42" 

2*09" 

2*13" 

2*37" 

February 

2*54" 

2*57" 

2*47" 

2*39" 


AGENT AVAILABILITY 

^ 1 Agent assigned to the Indianapolis Office restricts his 

avaxlabxlxty : 


bo 

b7C 


SA| I has over 18 years, of ser vice (entered o n duty 

7-21-47) and his only office of preference is Indianapolis. SA| 
rest ricts his availability for assignment due to the condition oT 
Mrs. I I On 9-3-62 she suffered an accident and sustained a broken 
neck. At first she was completely paralyzed from the waist down. 

She has improved, and although she has had extensive treatments still 
has not recovered the use of her legs. Because of this she needs the 
assistance of SA| as much as possible. 


Comparison of the overtime performance of Sa| I with the average 
of the office is as follows: 


Month Office 


September 

3 ’14” 

2 ’31” 

October 

2 ’22” 

2 ’29” 

November 

3 ’19” 

2 ’30” 

December 

2 ’47” 

2 ’38” 

January 

2 ’37” 

2 ’37” 

February 

3 ’12” 

2 ’39” 


PRESS RELATIONS 
INDIANAPOLIS OFFICE 


According to the Editorial Ticklers maintained in the Crime Records 
Division, the Indianapolis Office currently enjoys generally favorable 
relations with the newspapers in its area. 

However, it should be noted that the ^Indiana H erald. » Indianapolis, 
on November 27, 1963, published an editorial' entitled, »’^^'*FB’i at~Faurt“^ 
in Kennedy Assassination?” This newspaper was founded in 1960 and is 
published by Opal F. Tandy. It is a Negro newspaper which is sensational 
and irresponsible. 

Relations with ”Thje_Indi^najBpj^^^ have fluctuated, however, 

they have been good in recent years. 
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FEDERAL BANK ROBBERY MATTERS 
INDIANAPOLIS DIVISION 


From 7-1-64 through 2-28-66, Indianapolis had a total of 75 Bank 
Robbery Statute violations, which included 46 robberies, 25 burglaries 
and 4 larcenies. During this same period, Indianapolis solved a total 
of 48 violations, including 39 robberies, 6 burglaries and 3 larcenies. 

Indianapolis currently has 26 robberies. 14 burglaries and 1 
larceny in a pending unsolved statusT oi ihese' cases7 14 robberies 
aTnd 2 burglaries and 1 larceny occurred prior to 7-1-64. 


SENATOR VANCE HARTKEj ET AL. 
CONFLICT OF INTEREST - CONSPIRACY 

bribery 

Bureau File 46-51471 


b6 

b7C 


This case involves allegations by [ 


] 


an 


Indiana, architect., to the effect that in 1964, payments totaling $13,000 
were mad e by Hironimus, Knapp, and Given (an architectural firm by which 
I formerly was employed) in connection with archite ctural contracts 
on two new Federal buildings to be erected in I L Portions of 

these funds allegedly were received by Senator Hartke, Congressman 
Winfield K. Denton (D-Indiana), Evansville Mayor Frank McDonald and either 
Senator Birch Bayh (D-Indiana) or Governor Matthew Welsh of Indiana. 

also said he was present in Hartke 's Washington, D. C. , office in 


October , 1964, when a check was presented to the Senator by Wallace Given, 
a member of the architectural f i rm . Hartke r eport ed ly referred the 
profferer to Hartkd’s assistant, | 1 to whom the check reportedly 

was given the following day. 


Limited investigation (which did not include contacts with any of 
the principals allegedly involved) conducted on the bas is of requ ests 
from Assistant Attorney General Vinson established that | T Given, 

and another member of the architectural firm did travel to Washington, D.C., 
in October, 1964. Hartke and Denton contacted General Services 
Administration (GSA) in connection with the awarding of the architectural 
contract with Hartke favoring Hironimus, Knapp, and Given. However, GSA 
officials denied any unusual Congressional pressure and stated architect 
was selected independently of outside pressures. Senator Hartke did not 
report receipt of campaign contributions for 1964 campaign from Hironimus, 
Knapp and Given or from partners of that firm. 

All limited investigation requested by Assistant Attorney General 
Vinson has been completed and results furnished to the Criminal Division. 
Advice as to any further investigation is being awaited. 
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RECRUITING ACCOMPLISHMENTS 



Since 10-1-65 the Indianapolis Office has recruite d 3 Special 
Agents lor new agent classes and has 2 appointments outstanding^ for 
^utui^ classeSj against a quota of 6. During this same period the 
'Office supplied 11 clerical empl oye es for d u ty at_ jb.he__Bureau. against 
a quota of 12. 

On 12-14-65 the SAC was censured for the poor showing of the office 
in the Agent recruiting program. 


CRIMINAL INTELLIGENCE PROGRAM 
INDIANAPOLIS DIVISION 


Organized crime activities in the Indianapolis territory exist 
mainly in the Lake County,. ^Indiana, area. This county is the second 
largest in Indiana and is considere d a nart, of th e, Chicago. Illinois . 
jaetropolitan area. 

Various types of gambling are the principal racket activities 
in the Indianapolis territory, piese include bolita, policy, nmbers, 
horse booking and sports booking. They are concentrated mainly in 
Lake County; however, gambling rackets are operating in other areas, 
including Fort Wayne and Indianapolis. 

( Informants and other sources have reported there are connections 
between t he hoodlums in Lake County and the organized crime element in 
Chicago. I I one of the leading lieutenants of the Chicago 

underworld, is reported to exercise control and influence over the 
rackets in Lake County. This matter has been brought to the attention 
of the Indianapolis Office, however, to date efforts by that office to 
obtain specific information on this tie-up with the Chicago hoodlums 
and to develop the details have been unsuccessful. It is noted that be 
I is reported by Chicago sources to be liquidating his b7c 
racket interests in Illinois and preparing to establish himself in 
California. 

1 The Indianapolis Office has not identified any La Cosa Nostra. 

I members in its territory, although there is a concentration of It^ians, 
particularly in Lake County, and hoodlums with this racial background 
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are in control of known gambling rackets. The attention of Indianapolis 
has been called to this situation and the office has been under instruc- 
tions to exert special efforts to identify any La Cosa Nostra members 
who may be active in this territory and especially to develop one or 
more informahts who can furnish this type of information. 


According to the latest monthly administrative report, the 
Indianapolis Office has a total of 37 pending origin gambling, cases. 
While this is a slightly heavier case load than they have had in the 
past six months, it still appears to be low considering the substantial 
'amount of gambling taking place in the northern Indiana area. 

With respect to statistical accomplishments, in fiscal year 1964, 
they apprehended two fugitives and secured four convictions. In 
fiscal year 1965. they attai ned no statistical_accompli shments\ l;o date 
x aLf iscal year 1966 . tney nave appre hende d fo ur fugi tives and^ atTiained' 
no convictions. ' ^ 


With respect to potential statistical accomplishments, seven 
operators of so-called recreation parlors in Lake County, Indiana, were 
indicted on December 9, 1965, for violation of the Interstate 
Transportation in Aid of Racketeering - Gambling statute and are 

( presently awaiting trial. These operators were engaged in a gambling 
activity wherein Western Union ticker tape machines were used to obtain 
out-of-state results for sporting events. 


I The Indianapolis Office has several o ther pending case s which 

i offer a prosecutive potential, for exa mple . I t a gambling 

operator in East Chicago, Indiana, and I L who operates 

a gambling spo t in Gary, India na, have been receiving race results via 
telephone from I | of Chicago, Illinois, who is offering 

this service to numerous individuals in the Midwestern part of the be 
United States. Our investigation indicates that in add ition to b7c 

utilizing th is service in their own gambling operation, I | and 

I also relay these ra ce results, as well as other information 
that they receive from I I which is of assistance to bookmakers, to 

numerous other individuals in’ the northern Indiana area. The Indianapolis 
Office has been instructed to press these matters in an effort to bring 
them to a logical conclusion as soon as possible. 


As a result of our criminal intelligence and gambling investigations 
in northern Indiana and particularly in Lake County, Indiana, it has been 
established that illegal activities abound in this area and gambling in 
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. all forms exist? without interference from local officials. In some 
1 instances it appears that the gambling operations are controlled by 
I Chicago hoodlums. For many years this area has been plagued with 
corruption of political officials and police officers who are aligned 
with and under the control of racketeers. In view of the substantial 
amount of gambling that takes place in this area and the excellent 
potential which exists for increased statistical accomplishments, it 
appears that additional emphasis should be placed on developing 
additional cases in the gambling categories and to secure additional 
prosecutions. 

Indianapolis, at Bureau instructions, has recently completed an 
extensive survey with relationship to gambling activities in northern 
Indiana and in particular with respect to such activity in Lake County, 
Indiana. This office has set forth the identity of those individuals 
engaged in various forms of gambling in their territory and has indicated 
that with the exception of one or two isolated instances which are 
currently under investigation, the gambling activity is intrastate in 
nature. Inquiry is being made of the Indianapolis Office as to what 
investigation they are conducting or anticipate concerning gamblers 
identified in their survey to determine whether their operation 
constitutes a violation of antigambling statutes. 

I The Indianapolis Office is currently utilizing four top echelon 

criminal informants and affording concentrated attention to the 
development of five targets. Top-level sources of the Indianapolis 
Office have provided significant data regarding organized criminal 
activity, particularly organized gambling, graft and corruption in the 
northern Indiana, area, adjacent to Chicago. Indianapolis Office has 
made substantial progress within the past eight-month period. Constant 
and aggressive attention must be given to the development of additional 
top echelon informants in the Indianapolis Division. 

During the months of November and December, 1965, and January, 
1966, the Indianapolis Office disseminated, respectively, 389, 384 and 
739 items of criminal intelligence information to other enforcement 
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SUBJECT: CALVIN B. HOWARD 

Special Agent in Charge 
Indianapolis Office 


The following information is furnished for the use of the Director 
in the event he should see Mr. Howard v/ho reported to the Bureau on 
Monday, April 19, 1965, to attend In-Service training, consisting of 
[ attendance at Bank Robbery School . He has been SAC at Indianapolis ^ 

I since October 22. 1962 . The Director last sa w, hi 1.964 ^ 

1‘He is not on probation or in limited duty status. His weight is 
within desirable limits. He is in Grade GS-16, $21,555 per annum. 

The following information refers to the Indianapolis Office unless 
otherv/ise specifically indicated and is the latest information available. 


PERSONNEL ASSIGNED 


68 Agents (including SAC and ASAC) and 49 clerks for a clerk- agent 
ratio o3E "72%. The Indianapolis Office uses 1 clerical employee on 
record checks, 1 on file review and summary work and 1 on applicant 
correlation work. This tends to increase the clerk-agent ratio, but 
has the beneficial effect cf making Agent manpower available for outside 
investigative v/ork. 


WORK DELINQUENCY 

As of March 31, 1965, the Indianapolis Office had 2,003 pending 
cases of v/hich 119 were inactive for a net of 1,884 active pending cases . 
The total of 2,003 cases consisted cxf 1,380 criminal cases, 238 security 
cases, and 385 applicant and other type cases. 94 cases were delinquent, 
that is, they had not had investigative reports prepared on them in the 
last 45 days, for an office delinquency percentage as of 3-31-65 of 5.0% 
compared with average field delinquency of 4.6% on Ihat same date. 

Office delinquency of 5.0% i ncluded delinquency of 5.3% criminal matters, 
4.2% security matters , anC4 . % applicant and other type matters. 
Delinquency in the following classifications was 7.0% or higher; 



LLDrmle 

(5) 


% 


% 



Active 

Number 

Percent 

Classification 

Pending 

Delinquent 

Delinquent 

Theft from Interstate Shipment 

91 

8 

8.8% 

White Slave Traffic Act 

27 

2 

7.4% 

Theft of Government Property 

14 

1 

7.1% ■ 

Obstruction of Justice 
Interstate Transportation of Stolen 

1 

1 

100.0%!^ 

Property 

181 

13 

7.2% 

20.0% 

Mi s cel 1 aneous 

5 

1 

Plant Informants 

12 

1 

8.3% 


AGENTS* TESTIFYING ABILITY 

2 Agaa As listed as Both are first-office Agents 

3es are toeing assigned to giye this aTcnari pnoa. They are: | 
(EOD 1-27-04); and | | (EOD 8-10-64). 


AGENT AVAILABILITY 

, , ^ ^ _ . . _ . 

1 Agent restricts his availability: 

SA | I has over 17 years of Bu reau service (entered on 

duty 7-21-47) and Indianapolis is his only offTce^T'lpre^r ence . SA 
I J rest ricts his availability for assignment because of the fact that 
on 9-3-621 [suffered an accident and sustained a broken heck. 

This has left her completely paralyzed from the waist down. Although 
she has undergone extensive trea tment she still has not recovered the use 
of her legs. Because of this SA | [ feels his presence is needed to 
assist his wife as much as possible. This was looked into during 
inspection of the Indianapolis Office in 1964, and it was concluded that 
he was entitled to a rating of ’’Excellent”, and no excepti on was taken to 
the fact of his unavailability in view of the condition of [ 


CASES CLOSED PER AGENT 


Month 

January, 1965 

February, 1965 
March, 1965 


Total 

Cases 

Closed 

Agents With 
Investigative 
Matters Assigned 

Average 
Cases Closer 
Per Agent 

Field 

Average 

1141 

66 

17.3 i 

11.5 

1038 

67 

15.5 

10.8 

1323 

68 

19. B| 

12.8 
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INDIANAPOLIS DIVISION, 


STATISTICAL 


Convictions 
Fines, Savings, 
and Recoveries 
Fugitives Located 
Autos Recovered 


1963 


$ 1 , 639,422 

232 

715 


Fiscal Years 


1964 


Difference 

Amount Percentage 


/ 14 


$ 1 , 901,877 A $ 262,455 
239 / 7 

724 / 14 


/ 5 % 

A 16 % 

/ 3 % 
/ 2 % 


WORKLOAD. PERSONNEL. AND ESTIMATED TOTAL COST OF OPERATIONS 








^ INDIANAPOLIS DIVISION| 


STATISTICAL ACCOMPLISHMENTS - FIRST NINE MONTHS. 
FISCAL YEARS 19^^ AND 19^5 

FIRST NINE months 

1964 

Convictions 219 194 


Convictions 
Fines, Savings 
and Recoveries 
Fugitives Located 
Autos Recovered 


Difference 

Amount Percentage 
- 25 - 11% 


$1,591,794 

186 

569 


$1,810,037 / $218,243 

.194 / 8 

601 / 32 


/ 14% 
/ 4% 

/ 6 % 


WORKLOAD AND ESTIMATED TOTAL COST OF OPERATION 
FIRST NINE MONTHS. FISCAL YEARS 1Q64 AND 1q6S 


FIRST NINE MONTHS 
Fiscal Years 


1964 


Num- Percent- Num- Percent- Num- 


Difference 

Percentage 
Increase or 
Decrease 


1. Average number of inves- 


Criminal 

1,357 

69 

1,459 

71 

(/) 102 

iA 

8 

Security 

252 

13 

251 

12 

U) 1 

U) 


Applicant and 
Other 

368 

18 

353 

17 

(-) J5. 

(•i) 

4 

Total 

1,977 

100 

2,063 

100 

(/) 86 

(/) 

4 


2, Estimated 
Total Cost of 
Operation 


$1,042,684 


$1,096,932 (/) $54,248* (/) 5 


*Due to basic salary increase and additional equipment 


Relative Standing of Office 
(As of 3-31-65) 


Category 

Convictions 
Fines, Savings 
and Recoveries 
Fugitives Located 
Autos Recovered 


Position 
17 I _ 
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TIME SPENT IN OFFICE BY AGENTS 


Squad 

January 

February 

March 

Criminal - Applicant 

15.2% 

11.4% 

7.5% 

Security 

39.5% 

37.4% 

41,0% 

Accounting 

18.5% 

22.0% 

23.0% 

Resident Agents 

7.4% 

7.1% 

7.5% 

Office Average 

12.9%^ 

12.7%v^ 

12.1% 

Field Average 

17.0% 

16.4% 



The above are actual percentages and have been adjusted only for the 
time of supervisory personnel, conferences, key interviews, and any time 
spent monitoring technical surveillances actually located in the office 
space. 


INFORMANT COVERAGE 



Security Informants 

Indianapolis is currently operating no technical or microphone 
surveillances. Indianapolis is operating _eigkfeeen_sej6«i:S^^ 
seventeen of which are being paid. This office has nine security 
informants that are members of the Communist Party. Indianapolis is 
currently developing one potent ia l, securit y, informa nt . Estimated 
Communist Party membership in the Division area is 3’S. For comparison 
purposes, as of April, 1964, Indianapolis had twenty~one security 
informants and was developing three potential security informants. 

Criminal Informants 


Sixty-s .ix_cri minal , informants furnish information in the 
Indianapolis Division. These informants have varied occupations and 
they are widely acquainted with the criminal element. During the last 
six months there has been an increase of 7 criminal informants. The 
latest monthly progress letter reveals that 111 potential_criminal 
informants are being contacted for development. There are approved' 
criminal informants in all Resident Agencies. 
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INSPECTION 


The Indianapolis Office was last inspected Mav 27 - June 10. 19( 
bv In spector p. C, Young. Mr. Calvin B. Howard was SAC andl 

I was ASAC. ' 


Physical Condition and Maintenance 


VERY GOOD 


Space well organized and secure. Change ordered in alarm system 
to make it more accessible. Garage space neat and in satisfactory 
condition. Resident agencies well maintained and secure. No safety 
defects noted in autos inspected. Number of autos adequate but not 
excessive, and in full use. Cost of auto operation and repair below 
average . 


Investigative Operations 


VERY GOOD 


At time of inspection investigative delinquency above field average 
(current delinquency set out previously). Statistical accomplishments 
were up in all categories (current accomplishments set out previously). 
Three errors of substance detected. Corrective action ordered. Criminal 
Informant program rated very good, with substantial increase in accomplish. 

I ments from informants. Six top echelon informants under development. 
Security Informant program rated very good. Criminal Intelligence program 
rated good. Increase in Nation of Islam. SAC instructed to completely 
and closely follow this. Missed deadlines in applicant cases below 
average, but above average in fugitive cases. Corrective action taken. 


Administrative Operations 


VERY GOOD 


Supervisory work load equitably distributed. Errors of form below 
field average. Chief Clerk's Office operations efficient. Errors in 
filing index cards considerably below field average. Stenographic 
production record excellent. No significant errors noted in daily report's 
and locator cards. 


Personnel Matters 


GOOD 


Employees passed examinations. Morale— high. Personnel adequate 
but not excessive. Voluntary overtime productive and equitably shared. 
Only average results in Agent recruiting program, and considerable 
improvement needed in clerical recruiting. 
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Contacts 


VERY GOOD 


Twenty-. four approved SAC contacts furnishing diversified and 
valuable services. Additional contacts needed in resident agencies, 
and suggestions offered. Speech program effective. Press relations, 
radio, and television coverage good. Law enforcement relations favorable. 
National Academy program active and effective. Increase needed in police 
training programs. Individuals contacted had high regard for Director, 
Bureau, and office. 


CENSURE MATTERS 


During the past six months there have been 3 instances of 
administrative action against personnel of the Indianapolis Office. 
These involved such matters as error in a communication, negligent 
operation of Bureau automobile (2). 


Since he last saw the Director on 2-.4~64 Mr. Howard has been 
subject to the following administrative action : 

Censure on 6-26-64 when the inspection of the office detected an 
error of substance in a case under his supervision. 


COMMENDATION MATTERS 


On 2-18-65 Agents of the Indianapolis Office were commended 
through SAC Howard for their work in an Unlawful Flight to Avoid 
Prosecution-Kidnaping case . 


SPEAKING ENGAGEMENTS 


b6 

b7C 


178 i n 1963, including 17 by Seat o j f Government representatives, 
68 by SAC Howard, 31 by former ASAC I 


149 in 1964, including 20 by Seat o f Government representatives, 
66 by “SAC* Howard, 2 by former ASAC I I and 24 by ASAC i L 

18 in 1965, including 6 by SAC Howard and 7 by ASAC I I . 
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•i # 


NATIONAL ACADEMY GRADUATES 
42_in law enforcement work and in good standing. 


MISSING FILES AND SERIALS 
None reported during the past year. . 


STENOGRAPHIC DELINQUENCY 

None reported. 


POLICE TRAINING SCHOOLS 
79 in 1963, 62 in 1964, 31 in 1965. 


RESTRICTIONS ON LAW ENFORCEMENT AGENCIES 

There are no restrictions on law enforcement agencies in the 
Indianapolis Division as regards Natl'Onal Academy, police training, or 
Laboratory Division matters. 


REQUESTS FOR ADDITIONAL PERSONNEL 

There have been no requests for additional personnel from the 
Indianapolis Office during the past year and none are pending at present. 


OVERWEIGHT AGENTS 

None of the Agents assigned to the Indianapolis Office are reported 
as being in excess of desirable weight limits. 
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AVERAGE DAILY VOLUNTARY OVERTIME 


Month 

Mr. Howard 

Agents 

Indianapolis Under 

Office 1 Hour 

Agents 
Over 
3 Hours 

Field 

Average 

October, 1964 

2*53” 

2*21”! 

0 

7 

2*31” 

November, 1964 

2*11" 

2*24” 

0 

10 

2*34” 

December, 1964 

2*03” 

2*20” 

0 

6 

2*25” 

January, 1965 

2*05” 

2*19” 


3 

2*35” 

February, 1965 

2*15” 

2*24” 

0 

7 

2*34”. 

March, 1965 

2*22” 

2*43” 

0 

14 

2';^32 ■ 




All Agents assigned to the Indianapolis Office are certified to ' 
receive premium pay benefits. 

LIMITED DUTY AGENTS 



4 Agent s assigned to the Indianapolis Office are in limited duty 
status : 

SA I I has over 2 4 yearsi—service (entered on duty 

1~2-41 as Messenger and appoin ted Agen t 7~5~43) and Indianapolis is his 
only office of preference. SA | ^ has been in limited duty status 

since 10-20-51 following his return to duty from an attack of polio 
which he suffered in 1950, and which left him at first almost completely 
paralyzed. As a result of treatment, and his own determination, he 
was able to return to duty. He made progress in recovery and was able 
eventually to go to where he needed only braces and crutches. Further ^ 
I progress was made and at present he now needs only walking sticks. His 
1 condition is considered permanent. On 4-20-60 he was considered for 
possible disability retirement but was retained as an Agent in view of 

t his work perfomance. He is a fully qualified accountant, and an 
approved relief supervisor, coordinates the criminal informant program, 
and performs general supervisory and administrative work. 

SA I ~l has over 18 yeayg* service (entered on 

duty 11-18-46, resigned 5-14-48, reinstated 2-25-49) and his only 
office of preference is Indianapolis. He has been in limited duty 
status since 5-20-53 following his return to duty from injuries 
received in an automobile accident while on official business. He 
was not at fault in this accident. He suffered a compound fracture of 
his left leg, dislocation of his left knee, severance of a major artery 
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in the left leg, and his left little finger was smashed to the point 
where amputation was necessary. He made successful recovery except for 
his left leg, where the bone was badly damaged. Surgery was performed 
a number of times, including bone graft. His recovery was complicated 
for a number of years by persistent osteomyelitis (bone infection), but 


this condition has now been overcome and prospects for recovery are 
good. On 2-18-59 he was considered for possible disability retirement 
and approved for retention as an Agent. , be 


SA 


has over _1 4_vears.! ..service (entered on duty 


b7C 


11-15-48, resigned 2-29-52, and reinstated 6-1-54) and his offices of 
preference are San Diego, Dallas, and Phoenix. SA | ~| has been in 

limited duty status since 3-9-64 following his return to duty from the 
effects of a serious heart attack which he suffered. He is under medical 
treatment , and Wa3 hopeful of improving to where he can be returned to « 
full dutv- hQv;ever,, on 4-16-65 pe applied for disability retirement andJ 
nxs application xs presently bexng processed. 


t 


m. 


SA I I has over 14 years* service (entere 

duty 2-5-51) and his only office of preference is Miami. SA 

has been in limited duty status since 1-17-62 as the result of an 
annual physical examination which detected heart damage. He was sub- 
sequently hospitalized on two occasions. He is receiving medical 
treatment for this. His personal physician advises he is making good 
progress. SA | | was considered for possible disability retire- 


ment on 1-22-63 and approved for retention as an Agent. 


b6 

b7C 


1 These Agents are certified to receive premium pay benefits. 

Comparison of their overtime performance with the average of the 
Indianapolis Office for the past six months is as follows: 


Month 






Office 

October 


2»11’* 

2*04" 

2*24" 

2*22" 

2*21” 

November 


1M8" 

2*21" 

2*08” 

1*50" 

2*24" 

December 


2»05'» 

2*18" 


2*34” 

2*20” 

January 

2*14»’ 

2*10" 

^ 1*45" 

2*00" 

2*19" 

February 


2»04*‘ 

2*34" 

1*55" 

2*34" 

2*24" 

March 


2*02" 

2*16" 

2*11" 

2*07” 

2*43" 


♦On sick leave entire month. 
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PRESS RELATIONS 



% 


According to the Editorial Ticklers maintained in the Crime 
Records Division, the Indianapolis Office currently enjoys generally 
favorable relations with the newspapers in its area. 

However, it should be noted that the * *Indiana Herald. ” , 
Indisaapjalis^ on November 27, 1963, published an editorial entitled, 

FBI at Fault in Kennedy Assassination?” This newspaper was founded 
in 1960 and is published by Opal F. Tandy. It is a Negro newspaper 
which is sensational and irresponsible. 


RECRUITING ACCOMPLISHMENTS 


Since 7»1~64 the Indianapolis Office has recruited 6 Special Agent^ 
for new agent classes and has .1 appointment outstanding for future 
classes. During this same period the office supplied 9 cleric al. 
emplQy_ee s» for duty at the Bureau against a quota of 10, By letter of 
4-5-65 SAC Howard was advised of the failure of the office to meet its 
quota of clerical employees for February and March, 1965, and was told 
to take necessary corrective steps. 


CLERICAL ELIGIBILITY LIST 


The clerical eligibility list of the Indianapolis Office consists 
of X^^S.,,.^Jenograph^:^^ ty pists. This list is made up of 

applicants who have been investigiTfe<J“and found suitable for employment, 
and constitutes a reserve from which the office fills its own vacancies. 
The Indianapolis list is considered satisfactory. 


UNSOLVED FEDERAL BANK ROBBERY STATUTE VIOLATIONS 
INDIANAPOLIS DIVISION 


As of 4^27-65, there were 52 unsolved violations of the Federal 
Bank Robbery Statute, which are receiving active investigative 
attention in the Indianapolis Division. These consisted of 33 robberies, 
17 burglaries and two larcenies. 
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CRIMINAL INTELLIGENCE PROGRAM 
INDIANAPOLIS DIVISION 



A top hoodlum program has been under investigation in the 
Indianapolis Office since 1957, and, during the intervening period, 
information has been developed concerning racketeering and hoodlum 
activities which have been fou nd to be most prev alent in the areas 
of Gary and Ham mond, Indiana. | I | 

l ana l ~l have been identified as the m ore 

prominent hoodlums operating in the Indianapolis territory. I I ; 
three lieutenants have been convicted on Federal g ambling charges. 

I is a nephew of Los Angeles top hoodlum | 

and owns the Hickory House Restaurant in Gary, which estahiighm ent 
is a well-known hangout for hoodlums and racketeers. 1 fis the 


operator of 
violation. 


wheel in Gary and is under indictment for income tax 
operates a numbers lottery in the Indianapolis area. 


and has an interest in a numbers operation in Dayton, Ohio. 


A principal objective of the Indianapolis Division in criminal 
intelligence matters is to ascertain how much control is exercised by 
the Chicago hoodlum element over racketeering and gambling, ' particularly 
in the Lake County area . 

Local authorities have been active during the past year in 

( efforts directed against racketeering, with particular emphasis on 
corruption in police and political circles, and over the period of 
the last year and one-half several officials of the Hammond - Gary 
area have been indicted and convicted of violations, including income 
tax matters. 

. The Indianapolis Office presently haslgS pending origin Interstate 

Gambling Activities (IGA) cases and four Interstate Transportation 
in Aid of Racketeering (ITAR) cases. During fiscal year 1964, they 
secured four convictions, apprehended two fugitives and $10,000 was 
realized under fines, savings and recoveries with respect to the ITAR 
Statute. No statistical accomplishments have been obtained to date in 
* the current fiscal year. 

The Indianapolis Office has made some progress in connection with 
!; the antigambling statutes evidenced by the statistical accomplishments 
I occurring during fiscal year 1964. They also have pending several 
! cases offering a good p rosecutive potential. One such case involves 
j I I who is presently furnishing race results to 

' numerous individuals in the Gary - Hammond, Indiana, area. Investigation 


- 12 - 








1 indicates that | | is tied in with i I of Chicago in 

furnishing race results in his area for which he received payments 
from various bookies, the amount depending on the size of their 
operation. The Indianapolis Office has been instructed to afford 
this matter vigorous attention and attempt to prove up a gambling 
violation. 


An excellent potential for gambling cases exists in the 
Indianapolis territory especially in the northern area of the state 
in view of its close proximity to Chicago and because of the volume 
of gambling taking place in this area. In addition, in the past, 
this area has been plagued with public officials who are under the 
control of racketeers and as a result, illegal activities abound 
without interference from law enforcement or public officials. In 
view of this excellent potential, every effort should be made to 
ferret out additional cases and to secure additional prosecution. 

At the end of February, 1965, the Indianapolis Office had five 
origin Interstate Transmission of Wagering Information (ITWI) and six 
origin Interstate Transportation of Wagering Paraphernalia (ITWP) cases 
under investigation. A drop in origin ITWI cases and above field average 
[delinquency rate in this classification was brought to the attention 
'of the Indianapolis Office. 

Intelligence information reflects extensive line activity in 
this territory and persistent and aggressive investigative attention 
should result in statistical accomplishments in these categories. 


The Indianapolis Office has not developed any top echelon 
informants. At the present time this office is affording concentrated 
attention to six targets for development. This is an increase in the 
number of targets for development of two in the past month. The 
Indianapolis Office must accelerate their efforts to develop top level 
sources which are necessary to meet their commitments in the criminal 
intelligence field. 


K 



- 13 - 




3-524 ( 3 - 22 - 62 ) 



% 



OFFICE OF 

PREFERENCE 

11877 

EMPLOYEE NO. 
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FD-285 (Rev. 3-22-62) 


FBI PERSONNEL STATUS FORM 


TO: DIRECTOR, FBI 


1/7/66 


MY STATUS WITH RESPECT JO THE ITEMS BELOW IS AS FOLLOWS: 


CALVIN B./ HOWARD 




(D) MARITAL STATUS: F] SINGLE 5pOvlARRIED 

DIVORCED 

I 1 SEPARATED 

1 1 WIDOW 1 1 WIDOWER 

SPOUSF* namf (maidp.n if female.) __ _ 


bb 

49 

A c* 

RESIDENCE ADDRESS IF IT DIFFERS FROM YOURS ■ 

' Same 

b7C 


PLACE OF EMPLOYMENT 





NAMES OF YOUR IMMEDIATE RELATIVES: (if deceased^ so state) (use supplemental sheet if necessary) 


RELATIONSHIP (if^nown) RESIDENCE (City and State ) (if knowu) 


PARB^TS (including foster parents, stepparents, guard- unship = E , residence (City and State) (if known) 

1071, eiC.i BROTHERS. SISTERS & THEIR SPOUSES (if knOWU) 1 / 


irAiaiwyiS 


«"OUR SPOUSE'S PARENTS, BROTHERS a SISTERS RELATIONSHIP (if^J^ipiun) RESIDENCE (City and State) (if known) 


JuSEPH SPACER 


FRANCES SPACE 


Father 


Deceased 


Dec 


AUGUST Space 






















(F) names of all relatives including those by marriage now or previously employed by the FBI 


EXACT RELATIONSHIP 


FORMER EMPLOYEE 


(G) names of all relatives including those by marriage now in government service; 


EXACT RELATIONSHIP GOVERNMENT AGENCY WHERE EMPLOYED 


(H) ORGANIZATIONS: ALL EMPLOYEES list all organizations to which you presently belong - do not abbreviate. ONLY SPECIAL 
AGENTS list former mefnbership in Boy Scouts (indicating exact rank attained) and affiliation with fraternal^ 
honorary or professional groups while in college. NON-AGENTS need not list former memberships at any time. 




NAME 

PF^E^NT 

Employees) 


FORMER 


(Agents 

Urdy) 

CITY AND STATE 


(I) CURRENT SCHOOL ATTENDANCE STATUS (NON-AGENTS only): ARE YOU ATTENDING COLLEGE, OR ANY OTHER TYPE 

OF SCHOOL? □ NO [^YES INDICATE NAME OF INSTITUTION AND SUBJECTS IN WHICH ENROLLED. 


(J) PERSON TO BE NC 
NAME 


RELATIONSHIP 


Wife 


8799 Washington Blvd.. East Drive. Indianapolis. Indiana 


^ (Signature) 

special A^nt in Charge 













Date 


Checic one: SAC 


Name of School 


Date of Birth 


Education 


Dates Degree _ 

Location From To \(Give descriptive title, i.e*, BS in Civil En^*} 


College 

Uttiversity of Te?cas 



Miscellaneous gf Special Schools 

dp^ctude Vocational and Radio Schools) 

'-"Spec. i')Bi«»Serv’ice #2 (Security) Bureau 
Civil/ Rights Bureau 


i/iQlso/ei 

10 / 16 - 2^/61 


List all college courses studied in mathematics, engineering and sciences, including chemistry, physics, biology, radio, communica- 
tions, etc., regardless whether degree obtained. (Use supplemental sheet if necessary ») 







other ■ . — 

Foreign Language and Dialects 

(Evaluate your proficiency in each phase as Excellent, Very Good, Good, Fair, or Unsatisfactory,) 


Speak I 


Name of Language 


Understand Translate 



If you can handle any foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify same. 


If you have had any TRAINING or EXPERIENCE in the writing field Including newspaper reporting, writing for a periodical, and 
creative writing of any kind, set forth as follows: 


'Tlrrt<ir..< ng— . 

\j2nc33^<fi\e^is^ 


Experience 


Period of Experience 





/n 






















Previous Employment 


Type of work and in what capacity 

Proficiency 

Period of Experience 

. 










Vocations and Avocations 


(Give detailed information regarding any special knowledge, abilities, talents, hobbies, trades, etc*, you possess, including 
athletics*) 


Vocation or Avocation 

Professional 

Amateur 

Proficiency 

period of Experience 

















If you feel your experience in any of your previous employments, vocations or avocations is sufficient so that you could use it as 
a cover in an undercover assignment, Identify same. 


Foreign Travel 

List all foreign countries you have traveled in; in what capacity, and period there. 


Military Training 

Active duty: Branch ^ : Dates of Service Rank 

Specialized Military Training 

Are you interested in Foreign Assignment? □ Yes No Location desired 

Typing ability W.P.M. Have you passed Bureau test? Q Yes CD No 

Shorthand ability W.P.M, Have you passed Bureau test? CD Yes CD No 

Name of Shorthand system you use 

Practical Experience in Radio 
(State degree of proficiency and length of time spent) 

Amateur Radio Licenses Held 

Commercial Radio Operator : 

Radio, Television or' Sound Repairman or Technician 

Experimenter or other 1 

International Morse Code: Transmit W.P.M, Receive W.P.M. 

Technical Knowledge of any Electronic Devices 

Miscellaneous 


List any other information, qualifications and accomplishments. 


Mr. Nattiait 


HN:C£H 


June 15 f 1940 


0/LVI:^ B. mmm, Spaclcl Igent 
Philadelphia 


Efficiency rating 
Previous efficiency rating 
Entered on duty 

Grade and salary 
Last salary change 
Previous test ratings: 
Buies & Regulations 
Instructions 
In-service 


F/JE-plus 

12/4/39 


Caf 9 C3200 


95 

92-3/4 


6 - 1-40 


Accounting course enrolled 

Marksmanship ntrl-csman 

Qualified in all firearms: yes 

Times failed to qualify with: none 


bbmabks 

SAC Sears states ho has a pleasing personality, makes good contacts, requires 
a oinimua of supervision for a new man, is enthusiastic, industrious, has an average 
knowledge of tho manuals is good in dictation, is qi;:alificd in tho uso of fircams, 
euitcMe for dengerous assi^^aaeats, io steadily and progressively improving and his 
work has been entirely oatiofactory. 

In April, 1940 SAC Cears reported favorably on hi • 

' In Fobrutry, 1940 at the conclusion of his training period Hinco otated ho 

had o::d\ibited above average mentality during the training period, had a pleasing J 

porconflity, needed a little noro polish, end would not nood more than everego cupervifibn. 

RCC0MI®ID/iII03 - I rococaend no change. i 


H. Ha than 





SAC CALVIN B. HOWARD 
2>Jinneapolis 

JUU 195S 


1 


3^b* 


CALVIN Bi HOWARD 
SAC, ST. LOUIS OPPICE 


7 -/- 5 "^ 




l1 




J 



V 



k ! 

^ ^ e 

d 

y 

Tf 


■^Federal Bureau of Inve3tigati||||P 

U.S. DEPARTMENT OF JUSTICE 


APPLICATION FOR APPOINTMENT 


a 

D 


0 


DIRECTOR, 

Federal Bureau op Investigation, 
U.S. Department of Justice, 
Washington, D.C. 


Sm: 


_...Hpu^.t.oja,...Texas.,. 

ApriJ la, , 19.-39. 


I hereby make application for appointment to the position indi- 
cated hy check mark, in the Federal Bureau of Investigation, U.'S. 
Department of Justice, and for your use in this connection submit the 
foUovsdng information: 


Special Agent S 

Special Agent (Accountant)- □ 

StenogTapher □ 

Typist □ 

Messenger □ 

□ 

(Indicate by check) 


“L, ; 


'U I 


i:'i i 

11 


(This application should be typewritten if possible) 

© 

1. Name in fuU (please print) - -PAkYl?. .19.??. 


(Given name) 


(Middle name) 




\ 


1 




(Family name) 

(a) Female applicants must furnish maiden name i 

2. Legal residence ...7.QD...E.aai..S.th...St,.,...HQUS.tl3Jl,..-?-e.Xas^ .U....S... A....... 

3. Mail and telegraphic addres^ g™.70D..JSaail..2i]l..l.l5.».,...HQUa.t<2n.,....?.exa;S^ 

4. Date of birth .Aug., 1.1,.! l^eight ...165 Height ..5..'...10."‘ Color 

5. Place of birth ao.u5iian+...Kj9jcjp.ia..?-Qun.ty.>...Tejs:aa^- 


'K- 

r 


‘0 

4 


6. (a) Father’s name .He.nrx..V(rlght..Ho.w^^^^ Father’s birthplace .M-Varado j,...Texas , 

Jeanette Thielepape ... 

7. (a) Mother’s maiden haineX Q>) Mother’s birthplace Aus.t.ln^...-!:.ex.as... 


y. 


8. If you were not bom in United States, how long have yon lived' hePe? ..L 

i\ OU O n ifYon ^ / ■ 

9. Are you a citizen of the 


TMtori suA ? ^ 2 6 1 939 — g 4i a ' 


10. If naturalized, date and place of natoalization 


'r 

J r 


■4 


11. Are you single, married, widowed, separated, or divorced? 

,rN (Specify) 

12. If your husband (or wife) is employed, state where employed ... 

13. Number of children, if any n“r:~-.T.r. 



14.' Are you entirely dependent on your salary?.. Aft.en..gCadUi|.tJ..O.n..w ill. .b.e...en.t.ir.ely 

dependent upon my salary 

16. To what extent are you financially indebted to others and to whom? 


•r 

I 


K- 

r 



Have no debts - MaJte practice of paying all obligations proaptl/Z^i/^J 

..... .... X 

/■ yr 


iji 


/ 


■ 


2 


16. Education: (Pie/ 


NAME AND LOCATION OF SCHOOL 


Elementary- 


Crockett Scheel, 


Houston, Texas 


1 

■i < 

1 

1 


PROM— 

TO— 

Courses Pursued, 
Diplomas or 
Degrees 
Received 

9-20-22 

6-1-27 

College 



’entrance"”’ 

courses 

9-20-27 

6-1-30 

II 

9-20-30 

6-1-33 

Graduated 


(6) High school equivalent ' 

s /Houston, Texas 

.^^^4JLL^^agan..Sen^^ 

^ Hbuston, Texas 


(c) College or technical- 


s i Jt y_ ^ _q|i exas _ _pn 


(d) Miscellaneous- 


-i^ 23 )aot_ to_. G-raduat_e__in._Jj[Ane,_.193SL....JVi_ll 

State Bar Examination in June, 1939 

. Wiii.iQry£ar<a..i!e.siil.tH._of.. exaiBinsjiiojia.aa .aaon 

as received. 




17. Give names of clubs, societies, and other similar organizations of which you are a member: 

Delta Th eta Phi La w Fraternityj 2 ye a r m ember of Va rsit y Deba te 

Squad, ex-DeMoi'ay^i Y. M. C. A. 


- • 18. Are you physically capable of discharging the duties of the position sought? (Any physical 

dijfects should be fully described) ..Y.ea^ I._lLeeji..in„gQQd...C-OjadltiQn..sirTftx..ejse.r.ciae. ^ 

aad..Qut.dQQr..actAviJbi.aa... 


19. Health record for the past 3 years (^ve niunber of days of illness and nature of ailments): 

.4— slightly swolen throa t caused a three^day illness i n S pring 

1938.„.A.._cojn^l.ete„health„reeqrd..for..ljast_._f ive..je.^^^^ 

■;-on..f.ile--at-..the--UrLlversity--ol-..Texas--H£al.th..D-epartinBJLt.. 






20. Experience 


toe and Address of SniDloyer 
Lumber Oo,, Houston, Texas 

i 

I Shirley, ligr. Little Campus 

' ' / Dormitory-Austin, Texas, ’ 

(H.Y. A. appointment for students) 


^■‘Xlhin & Bradstreet, Houston, Texas 


Vllrs. Charles Joe Moore, Chief 
Visual Instruction Bureau, U of 
/Texas, Austin, Texas-I.Y.A, 

^\mirby Lumber Co,, Houston, Texas 


^ v'Mrs. Charles Joe Moore, Chief 
'^'uVisual Instruction Bureau, U of 
/Texas, Austin, 'Texas-I.Y, A. 


7 Houston Gas & fuel Division, 
' /iXunited Gas. Houston, Texas, 


f J. Mrs. Charles Joe Moore, Chief 
M . \)'Yisual Instruction Bureau, U of 


y ’Texas, Austin, Texas-N.Y.A. 

,/yHouston Gas & Fuel Division, 
l/ynited Gas, Houston, Texas. 

_'^,.Iirs. Charles Joe Iloore, Chief 
Visual Instruction Bureau, U of 
\ Texas, Austin, Texas-II.Y.A, 

7 \ 

A r? Mass Helen Hargrave, Librarian 
^ ^ Lau Library, U of Texas, Austin, 
Texas.-li.Y.A. 


Position From- To-« Annual Salar y 
V ^ 

Clerk 6-15-33 9-15-34 J5730.00’ 


Janitor 9-30-34 6-1-35 Jl5 a month / 


v/v I 


Clerk 

6-15-35 

9-15-35 

■;!65 a month 
(Vacation uork 

-Film 

9-30-35 

6-1-36 

^;15 a month 

Inspector 

Clerk 

6-15-36 

It 

9-15-36^ 

>W*^*** 

iflO a month 
(Vacation work 

Film 

9-30-36 

6-1-37 

515 a month . 

Inspector 

Jr. 

6-15-37 

9"*15*"37 

r)75 a month 

Salesman 


i. 

(Vacation work 

Film 

Inspector 

9-30-37 

, f'' 

\ 1 

6-1-38 

(?15 a month ^ 

CD C-4 
CQ 

1 

6-1S-38 

9-15-38 

i;?75 a month 
(Vacation work 

Film 

9-30-38 

13-30-^8 

M15 a month 

Inspector 

Librarian 

1-3-39 


H15 a month 


i / . 




3 


' i; 




20. Experience: (Please print.) 


r 


ij I 


NAME AND ADDRESS OE EMPLOYER 

POSITION 

EROM- 

TO- 

ANNUAL 

SALARY 






PL3AS2 SE2 ATTAO^^S 

D SHEET 













































21. Halve you ever been arrested? 

Specify: 


r 

I 


22. Have you ever been a defendant in any court action? HO-, 


Specify: 


> 


' 1 


23. Give five personal references (not relatives, former employers, fellow employees, or school 
teachers), more than 30 years of age, who are householders or property owners, business or professional 
men or women (including your family physician, if you have one) of good standing in the community, 
and who have Imown you well during the past 5 or more years. (Please print.) 


NAME 



RESIDENCE ADDRESS 


2031 Wrq ^ 

4300 _ Aq s smojf 

614_^rne_ 

838_0ortlaoil^^ 




Number or 
Years 
Acquainted 


.10 

.•... 8 . 

. 1 . 8 . 

. 11 . 


b6 

b7C 


BUSINESS ADDRESS 


Houston Jjigliting & 
..?P.Y'C?r..„Q.*.i..Hous ton jtex. 
Pat ent 'At' t'orrie y 
.8200 .Jhll.f ..Bldg.. ^Koust on| 
Sbuthern Rice Sales Co. 
.HQ^ls.tD.n.^..?.exL^ia. .. 

Baker, Bo 1 1 s, Gaprwood 
-&..Whart.oii^..HQ_u5t.on, Texa 


jji4-£.Rafln.lng..CQj 


A 



4 


'W 


4 


* 24, List the names of any relatives now in the Government service, with the degree of relationship, 
and where employed: ^ 

V 

None 




r 




\\ The salary provided for this 

26. What is the lowest entrance salaiy you will accept? .q1^-S-S -.0 f __wp rh_ 

26. Are you in a position to accept probationary employment at any time, without previous notice, 

and, if notice is required, how much? X_eS-,-_ja_f_t er_. Ju^ 1939 

27. In the event of appointment will you be willing to proceed to Washington, D.C., upon 10 days’ 
notice and at yom* own expense? 


Yes 


! 


. 28. If appointed are you willing and prepared to accept assignment or transfer to any part of the •?* *- *i 


United States where services are required, for either temporary or permanent duration?...?.?.?-. 


29. Attach unmounted face photograph not larger than 3 by inches.^ Write your narne plainly 
on back of photograph. Photograph to be taken not more than 30 days ^rior to date oj apjylication. 



t 


Respectfully, 


(Signature of applicant as usuaUy written) ^ 


Note. — If the applicant desires to make any further remarks or statements 
concerning his qualifications or in answer to any question contained in the applica- 
tion, the same should be made on a separate sheet of paper, niunbering the remarks 
in accordance with the original questions. 

Photo taken April 12, 1939 

Note. — ^The following jurat must be subscribed to by all applicants for positions in the Federal Bureau of Investi- 
gation, y.S. Department of Justice. 

Subscribed and duly sworn to before me by the above-named applicant, this day 


u- 


r 

r 


of 
of . 


-Apri3 , 19:39-, at city (or to-wn) of 


..!Aus^t.i:E-’ , county 

, and State (or Territory or District) of lexa^- 





Official impression seal] 


I 

. I 

fSiguiiturp of ofiicer) 

ISfotary Public, Travis County, iTexa.s 


SEAL 

U. S. GOVERHUENT PRINTING OFFICEt 


(Official title) 







I 







Houston 


1/3/73 


SAC, 


SAC, Indianapolis (80-261-529) 


LISTING OF FORMER SACS, BOREAU OFFICIALS 
AI© CERTAIN SPECIAL AGEIiTS FOR POSSIBLE 
CONTACTS BY FIELD AND SOG 

CALVIN B.'HOtrARD — FORISSR SAC 

\ 



ReBulot 12/1/66 captioned ns above. 

This is to advise that formr SAC CALVIN B, HOWARD 
has departed Indianapolis and nov resides at 


1050 Broadmoor Drive 
Huntsville, Texas 77340 


Mr "COBSiitor ostendlag Invitations to 

and^?J ho Maintain periodic contact 

and if he novos to another field territory, notify such SAr fn 

porpetuate contacts and subnit copy of ou?h iette? tS^thf BtJia, 


fr 



Houston (PERSONAL ATTENTION) 

Bureau (Attention; Personnel Section) 
Indianapolis 


JFM-mgh 

(4) 


:)IOTlESO®Xiiil^ 

18 JAN 9 1973 




V 


March 9, 1972 






FEES. EEC. lim'i’ 


Mr. Tolson i 

Mr. Knit. • 

Mr. Roficn 

Mr. Mohr 

Mr. nishop 

Mr. Miller, E.S. 

Mr. Cnllnlinn 

Mr. Cnapor 

Mr. Conrnd 

Mr. Dnll)ey 

Mr. Cleveland _ 
Mr. Ponder - 

Mr. Bnlofl 

Mr. Wtiiltnrl -*j 


Mrs. Carolyivt^ickering 
The Indianapolis Star 
307 Nor tli Pennsylvan Street 
Indi'anapolisy IndTana '* 46Td4 


Dear Mrs . Pickering 


1 ’ W 

J ( a / U I 


o ^ 


special Agent in Charge Martin has fur- 
nished m|i! a copy of your article concerning my 
former associates in Indianapolis and I read it 
with a groat deal of interest. I found ii: most 
enjoyable and appreciate your high regard for 
Messrs. Gillies, Hov/ard and Neagle. Your support 
of the activities of this Bureau is most encoiir- 


aging. 
JMAiLEQ 23 

MAR 9 " 1972 


sincerely yours, 
I Edgar Hoovg? 


ypprff 


1 - Indianapolis (80-28) v 

Reurlet 2/28/72 d\r\p 

NOTE; Prior cordial correspondence with Mrs. Pickering. 
Former SACs Gillies, Howard, , and Neagle are^on the . Special 
Correspondents list. ’ 


JCWrmlk (4.) 



.tSZSzr^OV BEOe¥:0£;:Ui • 
M&R22'1?72 / ‘r 

M*B« II«lhin« JiiTf r/ 0 

MIrh (Jnmly TEEETYPE UNIT (ZZl 




>\V’ 



ornoNM rouM wo, lo 

MAv KAi romoN 

osA trM« t4) crm »ot«iKA 


UNITED STATES GOVERNMENT 

Memorandum 


, — , III - - „ I — '_T^' **'i* 

Ml. ’ 

MM.. 

fjt. . f X 


Director,! FBI 


Attention ; 

Assistant Director 
Crime Records Division 


SAC, Indianapolis (80-28) 


suBjfidx: feature ARTICLE CONCERNING 

A) )Ly Retired-special agents in charge 
L,(M in THES'XND.IANAP.D.LIS star 

(Ml 2/21772 


I / HW-'' 

Y' MifK.-vfeS 

Vk, CaiVjhan u- 

date: 2 / 28 /W Co-r-oi 

Mr. ComcJ 

Dal^joy 

Mr. Ciovolcmd 

Mr, PondoT 

Mr. Baton 

Mr. V/oitcart 

Mr. WaPorg , — , 

Mr. So /OTfl 

Tolo. Boom— — . 
Mins Holmfeg — ■ 

Misfl Gand y 


Enclosed is an article, under the by-line of CAROLYN 
PICKERING which appeared in the Sunday Edition of the Indianapolis 
. This feature article is concerned with former Special Agents 
in Charge ALLAN GILLIES, CALVIN Bo HOWARD and JAMES T. NEAGLE, 
all of whom retired as SACs in the Indianapolis Office, Mrs. 
PICKERING, who is a close personal friend of the Indianapolis 
Office, was contacted by SAC MARTIN, and her cooperation was 
solicited in the preparation of this article. She readily 
agreed that an article depicting the comments of three former > — p 
SACs who; presently hold prominent positions in industry in C 
this area would be an excellent means of combating the current^^"'~~^ 
wave of -criticism which often carries the message of disgruntled 
and otherwise unsuccessful former Bureau employees. 

It is recommended that the Bureau extend its ap- 
preciation to Mrs. PICKERING for this splendid effort on behalf 
of the Bureau. Her address is The' Indianapolis Star, 307 North . } 
Pennsyljr; 0 nia Street, Indianapolis, Indiana 46204. 


2/- Burea 


u {-eL>A 




JPUirngh 
(3) ... . ,, 


^ ' '\-S 

m ^ M %r 

Mr 


/CoS 



•i 1 


Sr-.’® \icrr 




***•» 


CRlMu Ul:S|fcCH 

,y. ^ V/f '■ iJwfili./* 


Buy U.S, Savings Bonds Regularly on the Bay roll .Savings Blan 




7T 


(Mount Clipping In Spcco Eo!ow) 




m Of KetJirmjmiJmm 


its 


Reiw&s 


lULc/' 


pMumicm 





By Cai^OLYN PICKERING 

^ It happened in St. Looie, as 
J *tha melody goes, a few years 
back,, v/liile FBI Agent (Calvin 
' B, Howard and a gang of fcl- 
’* low agents maintained a tense 
surveillanco outside a plush 
apartment house. 

Inside were believed to be 

* two bank robbers, suspected 
Vof having pulled off an $80,000 

bank heist a few days earlier. 

^ ■ THE APARTMENT in 
’ • which they were enjoying the 
' ^'temporary rewards of their 

* crime had a $550-a-mohth rent 

- tag. 

As agents crept closer to 
" their quarries, cautious about 
every move, a cryptic mes- 
^ sage came over the car radio 
‘ for Agent Howard, then in 
charge of the St. Louis FBI 

— office. 

“Your wife says not’ to for- 
‘ get the lasagna for supper,’’ 

; was the directive. 

Howard failed to deliver the 
Insngun. He' didn’t make, it 
.Jiomc for diiUK'r Ihnl evening 
. or breakfast the next mom- 
!ang. 

: But, in the interval, the 
’bank robbers were arrested 
•and — later — successfully 

* ' prosecuted in Federal Court. 

' ' IT IS just a near-forgotten 
Vmeipoq'-.in-the life of How- 


ard. He is one of ‘lhe""Tast 
three special agents in charge 
of the Indianapolis FBI office 
who nov/ are retired. Each, 
despite early life ties to other 
parts of the land, has chosen 
Indianapolis as his home. 

It really is somewhat of a* 
misnomer to say Howard, Al- - 
Ian Gillies and James T. Nea- 
glc arc retired. 

They’ve put in a total of 82 ;» 
years service^ with the* FBI, 
but each is now in a presti- 
gious, full-time job in the In- 
dianapolis business communi- , 
ty. * ■ 

HOWARD is a vice-presi- 
dent and trust officer in 
charge of business develop- . 
ment for the Indiana National 
Bank at age 55. 

Gillies, a handsome, youth- I 
ful looking 58, is an adminis- I 
-trative assistant* at Eli Lilly & 1 

Go. and Neagle, with 31 years 
service as a G-Man, retired re- ! 
cenlly at age 50 and now is 
director of loss prevention for 
liio Ayr-Wny Sloros, 

For those cynics who view 
the FBI with a jaundiced eye, 
convinced the life of an agent 
is one of agonizing discipline, 
Indianapolis has at least three 
men who will dispel those be- 
liefs ,in short order. , 

GILLIES, possessor . . of ,, a 



(IncUcato page, name of 
newspaper, city and.otato*) 

THE INDIAN A POLIS 
STAR 


INDIANAPOLIS, IND 


■~FAGS^;^ 


Date; ^ -/ - y 


Edition: 


Charocteri 


CUioni lied t ion 1 ' 

Submitting Office: 

r I Being Inveatigoled 






ENCLOSUB® 





dry wit uni:oco 5 ;v;rocl by the 
lc5s astute, becomes deadly 
scriotis when ho discusses the 
J government- law agency for j 
which he toiled for 24 years, j 

'‘If people want to express 
an opinion as to whether J, 
Edgar Hoover should retire, 
they have that right of expres- 
sion,’* he says. 

But, says Gillies, those crit- 
ics should N'lvail-lncmsclvcs of 

jthe full facts"'bcfore making 
judgment. 

“The FBI,** he declares, “is 
a tautly run organization with 
a high standard of discipline 
and integrity. This can’t be 
all wrong and those who feel 
uncomfortable with the FBI 
: ever present see that the re- 
;movai of J, Edgar Hoover 
could lead to altering the phi- 
losophies of a bureau that has 
safeguarded this land from 
. anti-American control.” ^ ; 

^ -NEAGLE adds that the FBI 
is the sole Federal agency 
given^ the power to protect 
America’s internal security. 

On a less somber note, life 
within the FBI has been one 
of adventure, excitement and 
fun for these three men who 
have played an integi'al role 
in chasing bank robbers, in- 
terstate car thieves,' em-( 
bezzlers, organized crime fig-- 
ures and espionage artists — j 
just to mention a few, 'J 

All three found themselves] 
in the bureau for separate 
and distinct reasons. * : 

Howard, a Texan -who still j 
I has a drawl in his voice and ! 
draw on the golf course that ! 
somclimcs gets him in trou- i 
bio,- entered the bureau in- 
J039, armed with a law de-{ 
gree from the University ofl 
Texas, . ■ > ’j 


“IT WAS— tiiC' 'best job I 
I I could find. It paid $3,30D a 
year, and that was big money,’* 

; Howard recalls. • 

Gillies, with a law degree 
f ! from tlie University of Cali- 
,1 j fornia law school, sauntered 
i ,.\nlo the San Francisco * FBI 
I office almost as an after-' 
thought in 1940 after the Unit- 
I cd Slates Air Force said he 
f couldn’t be a pilot because of 
^ slight astigmatism in one eye, 
j. i “The war clouds were hov- 
i ,! ering and I wanted adventure. 

^ The FBI provided an experi- 
4 ence for me that I have never 
I , regretted, Gillies said. 

For Neagle, father of six, 

? ranging in age from 4 to 18, 

I the FBI has been nearly his 
I whole life. 

“I WORKED as a clerk in 
the headquarters office in * 
Washington while going to 
school ; and, after I I’cccived 
my accounting degree,. I be- 
came an agent,” Neagle said. 

Of the trio, Howard is the 
•best golfer. He currently 
sports a 10 handicap, down a 
couple since, he left the bu- 
reau here in December, .1966. 

Neagle admits to a 19 hand- 
icap, but, * as Gillies points i 
out: ^ ' 

“Jim hasn’t had as much, 
time ;for 'golf- with’ all those 
kids.?* - ■ 

Neagle recalls vividly when 
as a “young kid” in the bu- 
reau in 1942, he was responsi- 
ble for having the inkwells' 
filled in the courtroom where 
eight ' G e rjii^a n^ spies were • 
being triea"as“5aubtcurs.* ; . 


“THE ‘ Aiciwv "had a mili- 
j tary parade every morning 
bringing those men to court. 
Mounted m^ ..’'Sguns were in 
evidence on tripods every- 
vdicre. For a young guy, it 
was quite a distinction just to 
bavc ' access to the area,” 
Neagle recalled. 

Then, much later in his ca- 
! rccr, Neagle was one of many 
agents who worked in solving 
the “near-p e r f e c t crime” 
“ the famous Brink’s robbery 
in Boston, Mass,. in 1950. 

The truck used in the 
$1,219,000 heist of the' ar- 
, mored car, Neagle said, had 
been cut up in tiny pieces 
by acetylene torches. 

“The biggest piece we found 

K ' — -■ ■■ ■ 

= w two feet ' 

Jong, he said. 

; After painstaking work • 
,•7" a five-yeir peS 

I on, the truck was reconstruct, 
ed enough to make identifica- 
tion possible. 

, clue that pro- 

Vided the lead which took 

agents .to 'a bam In rural 
Massachusetts where the cut- 
V^ng up or-tiie'tnickhad been j 







accoiT)n]ishpd,j vas — of all 
things — a chicken feather, 

**FROM the typo of feather* 
'W'e located the area where 
such fowl were raised and, 
eventually, the barn,” Neagle 
said. 

The G-Men got their job- 
done in the nick of time. 
They were able to obtain 
enough evidence for the issu- 
ance of arrest warrants only 
days before the five-year stat- 
ute of lunitations, barring 
prosecution, was to expire. * 

Only once in his long career 
did Allan Gillies have to pull 
the pistol on his hip that he 
had been trained to fire so 
expertly. 

'TT WAS in Southern Indi- 
ana and we were chasing a 
fugitive wanted in' another 
state,” Gillies said. 

As the top lawman in Indi-' 
ana approached the door of a 
farmhouse, he yanked the gun 
from its holster, in anticipa- 
tion of resistance. 

I went inside, the 
guy we wanted was sound 
asleep on the floor behind' a 
door,” Gillies said with some, 
disappointment in his voice. | 

Another time, Gillies arrest- 1 
ed a suspected saboteur in | 
Times Square in New York, i 

*T frisked him and found a | 
piece of tissue paper in which i 


were wrapped what I believed 
to bo aspirin. They t' ned out 
to be 99 cut diamonds to be 
used as ftoaiiehil support for 
subversive movements in the 
United States,” Gillies ex- 
plained. * 

I PERHAPS the most ‘Tasci- 
inating detail” in the cai’eers 
of Neagle and^ Gillies occurred 
.in 1952 when, 'working togeth- 
:er, they probed the activities 
;of top e c h e 1 0 n. Communist 
Party members. 

At ’that time, the Smith Act 
provided criminal prosecution 
for those convicted of a con- 
spiracy to overthrow the Uni- 
ted States government. 

It has since been declared 
unconstitutional. ' 

But, the nation-wide surveil- 
lance of Red leaders, includ- 
ing Communist Party leader 
Gus Hall, disclosed a fantastic 
underground railway network 
that was to have been used 
as a means of escape from 
the United States in connec-. 
tion with’ the coup to over- 
throw the government. 

THE UNDERGROUND raU- 
way stretched from New York 
to New Mexico, Texas and 
Mexico City with a hideout 
outfitted in the Sierra Moun- 
tains in California. 

And* if you have any reser- 


vations about the. FBI ever 
admitting to being the “goat” 
in an investigation, put them 
aside. 

Some years ago, v/hen Kea- '' 
gle was based in New York 
City, the boss of the FBI of- 
fice there received an anony- 
mous telephone call from a 
man who reported he had su- 
per-secret data on a nation- 
wide spy network. 

The caller promised ho 
would meet FBI agents tha 
following day in the lobby of 
a major New York hotel. 

THE AGENTS should identi- 
fy themselves, he said, by 
each purchasing two packages 
of Kent cigarettes at the ho- 
tel's cigar stand. 

Tlie cigarettes, atthattimo, 
went for 50 cents a pack. t 

Eight on time, ^ 10 agents, = 
with the boss leading tho 
way, .went into the hotel. At 
about • 10-m i n u t e intervals, 
each man bought two packs ' 
of Kents. 

“The informer, of course, 
never showed up,” Neagle 
said. , = 

And, Neagie’s old boss still ’ 
is searching for what must 
have been an enterprising cig- 
arette salesman who outwitted 
the. FBI and suddenly’ in- 
creased the saleTji^cnt^ 
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(LEFXlT O RIGHT) CALVIN B. HOWARD, JAMES. T. NEAGLE, ALLEN GILLIES 
l- V .i! ' Itetircd FBI Bosses Praise Hoover, Tell Tales jOf Adventure ' '*'''' ' M 


DUPLICATE PBOPERTY HECOED 


(M-46) 


(This record is to he kept up-to-date and Should he maintained 
in the field p^sonnel file of the special agent,) 


NAME 


CAEVIN BMWAED 


Badge i 835 , with case 

Commission Card with case, # 1339 

FBI Handbook # 3266 

Tax Exemption Identification Card # J-2X95 

Agents Brief CaseX_ 

Zipper Brief Case.? 

G.T.E. Identification Card # 


FIEEAEMS: 

Official Police Revolver # 634177 




Official Police Hip Holster ? 
Grip Adapter 
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September 30, 1969 


PERSONAL 


Mr. Calvin B, Howard 
8199 Washington Boulevard 
East Drive 

indlampolls, Indiana 46240 
Dear Howard: 


It is a distinct pleasure for me to extend my 
heartiest congratulations on your recent promotion at the 
Indiana National Bank* 

This expression of confidence in your abil- 
ity is a splendid tribute to you* You have my very best wishes 
for every success in your new position* 

Sincerely, 

MAILED 20 

S E P S 0 1969 J, Edgar Hoover 

COMM-FBI 






Tolson . 


DeLoach . 
Mohr 


Bishop . 
Casper . 


I\ Callahan . 
I' Conrad _ 
1 Felt 

Gale 


Ho sen 


1 Sullivan 
iTavei 


/h. 

Trotter , Zm ) 


1 ,fele. Room . 

Holmes 

iliandy 


1 - Indianapolis (80-261) 

Reurlet 9/22/69 with enclosure. 


NOTE: Mr. Howard is a former SAC who retired 9/9/66. He is on 
the Special Correspondents List. 


FMGnvm (4) 





MAIL ROOM □ TELETYPE UNIT dH 



SEX DATE OF BIRTH 




(RECORD EACH NAME CHANGE-STRIKE OUT PREVIOUSLY RECORDED NAMQ 


SERVICE HISTORY 



FISCAL RECORD 


EFFECTIVE 

DATE 



rtAb J ^ (ft f 


Hn^ployce Covered By Health Benefits Act of 1959 
EuvollniSHt Code ^^ 7 


2806 sent 


StanOaxdFormNo. 2806 

Fonn prescribed by Comp. Gen*, U. S., November 4, 1949 (Amended January 14, 191 


CPO ie-6462H 


INDIVIDUA^^ 

(CIVIL SERVICE RETIREMENT SYSTEM) 




































Date OF Birth 

MONTH DAY YEAR 

Allgl 11 

SEX M RACE ¥ 
RETIREMENT AGE o2 


DESIGNATION 


HOM C£ 


(SURNAME (FIRST NAME) ' (SECOND NAME) 



FISCM.YEAR 
DEDUcnOHS AND 
SERVICE CREDIT ■ 
CONTRIBUTIONS 


TONTINE 

DEDUCTIONS 


NET FISCAL YEAR “EiKP 
DEDUniONSAND ,SSjmLL 
SERVICE CREDIT 
CONTRIBUTIONS 


BALANCE 

FORWARD 



TOTAL CREDITED 

DATE OF ORISINAL APPOINTMENT 

TO EMPLOYEE 

REMARKS 














































6 GAO 5000 
2801-106 


STANDARD FORM 1^0. 2801 I ® APPLICATION FOR RETIREMEI# I 

FPMsuiK^T83i 1 CIVIL SERVICE RETIREMENT SYSTEM 2aoi-io6 

FFM5UPPtawHMT83l-F | (USE ONLY IF SEPARATED ON OR AFTER OaOBER 1 1, 1962) i 

To ovoid delay— 1. Read informotion carefully; 2. Complete applicatipn in full; 3. Typewrite or print in ink 

A. PERSONAL INFORMATION • 

1. NAAtf / UasO (Fin!) (Middle) I 2. DATE OF BIRTH I 3. SOCIAL SECURITY NUMBER 

MR / _ . _ -T _ (Month) (Day) (Year) 

^ LHDWAED CALVIN B, Aug. 11, 1916 465-05-3901 


1. NAME 
MR 


465*-05--3901 


4. ADDRESS (Number and street) ( City and State) (Zip Code) 

3799 Washington Boulevard, East Drive 

Indiana-polis, Indiana 46240 

6. (A) ARE YOU A OTIZEN OF THE UNITED STATES OF AMERICA? 6. (B) IF 

® YES D NO 


5. LIST ALL OTHER NAMES YOU HAVE USED 

None 


7. (A) ARE YOU 
MARRIED? 


YES 

CU NO 


7. (B) IF "YES,** GIVE THE FOLLOWING INFORMATION: 

WIFE'S OR HUSBAND*S NA^ HER (OR HIS) BIRTH DATE DATE OF MARRIAGE 
(First) (Midd le) (Month) (Day) (Year) { (Month) (Day) (Yearj 

\ j june 15 , 194 

B. CIVILIAN SERVICE 


6. (B) IF "NO;* OF WHAT COUNTRY ARE YOU. A CITIZEN? 

b6 

b7C 


PLACE OF MARRIAGE 
(City and State) 


MARRIAGE PERFOR/AED BY 


City and State) nn CLERGYMAN OR 

hiladelphl45 

J/ann F*! OTHER. 

'enn, 1_J /specify) 


(Specify) 


1. DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING 2. LOCATION OF EMPLOYMENT (City and State) 

BUREAU OR DIVISION 

Federal Bureau of Investigation Indianapolis, Indiana 


3, TITLE OF UST POSITION 4. D- 

^pecial Agent in Charge 

6. DO YOU HAVE FEDERAL EMPLOYEES GROUP lTfE INsWnC^ 


4. DATE OF FINAL SEPARATION (Month) (Day) (Year) 5. APPROXIMATE NUMBER OF YEARS OF 

10-3-66 I 9 months 

sICE? 7. ARE YOU ENROLLED IN A PLAN UNDER THE FEDERAL EMPLOYEES HEALTH BENEFITS 

□ PROGRAM? r-| 

NO KJ YES LJ NO 


EyFS DnO I E YFS U NO 

C. MILITARY SERVICE 


1 . COMPLETE THE SCHEDULE BELOW IF YOU HAVE PERFORMED ACTIVE DUTY THAT TERMINATED UNDER HONORABLE CONDITIONS IN ANY OF THE FOLLOWING SERVICES: 
(A) ARMY, NAVY, MARINE CORPS, AIR FORCE, OR COAST GUARD OF THE UNITED STATES; OR (B) REGULAR CORPS OR RESERVE CORPS OF THE PUBLIC HEALTH SERVICE 
AFTER JUNE 30, 1960; OR (C) AS A COMMISSIONED OFFICER OF THE COAST AND GEODETIC SURVEY AFTER JUNE 30, 1961 . IF AVAILABLE, AHACH A COPY OF YOUR 
DISCHARGE CERTIFICATE. ' ^ 


DATE OF ENTRANCE DATE OF SEPARATION LAST GRADE ORGANIZATION AT DISCHARGE 

ON ACTIVE DUTY FROM AaiVE DUTY OR RANK (Oiv.e Regt,, Co., etc.) 


BRANCH OF SERVICE 


SERIAL NUMBER 


(Dir., Regt.f Co., etc.) 



2. (A) ARE YOU A MILITARY RE- 
SERVIST (EITHER ACTIVE 
OR INAaiVE)? 

2. (B) ARE YOU IN RECEIPT OF OR HAVE YOU EVER APPLIED FOR 
MILITARY RETIRED PAY? (RETIRED PAY DOES NOT INCLUDE V.A. 
PENSION OR COMPENSATION.) 

2. (C) IF "YES," WERE YOU RETIRED FROM A RESERVE COMPO- 
NENT UNDER CHAPTER 67, TITLE 10*, U.S.C. (FORMERLY 
TITLE III, PUBLIC LAW *80-810)? 

Q YES £1[nO 

CD YES 0 NO ■ 

[H YES n NO 


D. DISABILITY INFORMATION 

Only applicants for total disability retirement wil} com- |i. when did you become totauy.disabieo? (Month, year) 
plete Part D. ■ - _ 

2. BRIEFLY DESCRIBE YOUR DISABILITIES. STATE WHEN INCURRED, AND HOW THEY INTERFERE WITH PERFORMANCE OF THE DUTIES OF YOUR POSITION. (AHACH ADDI- 


TIONAL COMMENTS ON PLAIN SHEET OF PAPER IF NECESSARYJ 


1. (A) HAVE YOU EVER RECEIVED OR MADE APPLICATION FOR COMPENSATION 
UNDER THE FEDERAL EMPLOYEES' COMPENSATION ACT? 


d,Y£S a NO 

2. (A) HAVE YOU PREVIOUSLY FILED ANY APPLICATION UNDER THE CIVIL SERVICE 
RETIREMENT SYSTEM, INCLUDING APPLICATION FOR RETIREMENT, REFUND, 
DEPOSIT OR REDEPOSIT, OR VOLUNTARY CONTRIBUTIONS? 


L OTHER CLAIM INFORMATION _ 

FOR COMPENSATION 1 (&) IP **YES," STATE THE NUMBER OF YOUR COMPENSATION CLAIM AND THE 
TOR COMPENSATION period FOR WHICH YOU RECEIVED COMPENSATION 

^ CLAIM NUMBER I FROM ('Alo/i/A; (Day) (Year)\lO (Month)(DaX)(Ye4ir) 


2, (B) IF "YES," INDICATE THE TYPE(S1 OF APPLICATION 
AND GIVE THE CLAIM NUMBER(S) IF KNOWN f 


CLAIM NUMBER(S| 


□ RETIREMENT 
[H REFUND 


n DEPOSIT OR REDEPOSIT 
Q VOLUNTARY CONTRIBUTIONS 


3. (A) DO YOU HAVE LIFE INSURANCE THROUGH A FORMER EMpybYEE BENEFICIAL ASSOCIATION FOR WHICH YOU NOW PAY 3. (B) IF "YES," GIVE YOUR ACCOUNT NO. 

P^IUMS TO THE CIVIL SERVICE COMMISSION? Q YES ® NO B \ 

4. jXj^HXVE^oV EYER BEEN-EMkOYEDiU^IDER ANOTHER RETIREMENT^ 4. (B) IF "YES," GIVE THE NAME OF THE OTHER RETIREMENT SYSTEM 

f FEDERAL OR'DISTRia OF COUMBlA^iEMRLOYEES?' | M I 


(OVER) 













“t^KATE, BV SIGNING YOUR INITIALS ll|^ APPROPRIATE BOX BELOW, THE TYPE OF ANNUITY YOU^NT TO RECEIVE. . READ THE EXPLANATIONS AS 
CONSIDER THE MATTER CAREFULLY. NO^SRgE WILL BE PERMIHED AFTER AN ANNUITY HAS BEEN IBsTED. IF YOU WANT AN ANNUITY WITH A SUR‘ 
VIVOR BENEFIT, BE SURE TO GIVE THE OTHER INFORMATION CALLED FOR. 


F. TYPES OF ANNUITY: MARRIED APPLICANTS ONLY 


ANNUITY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER 


SPECIFY THE PORTION OF YOUR ANNUITY YOU WANT USED AS THE BASE 
FOR YOUR WIDOW'S (OR WIDOWER'S) SURVIVOR ANNUITY. 


II you want all your onnulty used as the base for the survivor 
benefit/ write the word **air* In the box below* If you want 
only part of your annuity used as the base for the survivor 
benefit/ write the yearly amount of your onnulty you want used. 


MU 


THE SURVIVOR’S ANNUITY WILL BE 55% OF ALL OR WHAT- 
EVER PORTION OF YOUR ANNUITY YOU SPECIFY AS THE BASE 
FOR HER {OR HIS) BENEFIT. 


• If you arc married, you will receive this type of annuity un- 
less you choose the annuity in F. 2. 

The annuity payable to ypu during your lifetime will be re- 
duced by VA% of an^ amount up to 83,600 a year used as 
the base for the survivor benefit, plus 10% of any amount 
over $3,600 so used. • 

• If you retire for total disability before age 60 and get a guar- 
anteed minimum disability annuity, you may use all or any 
part of your “earned” annuity as the base for the survivor 
benefit. You cannot use any extra annuity which may be 
payable to make up the guaranteed minimum annuity. 

® If your wife (or^ husband) should die before you, no change 
in type of annuity will be permitted, your annuity will not 
be increased, nor may you name any other person as survivor. 

-• The survivor’s annuity will begin upon your death and end 
when she (or he) dies or remarries. i 


INITIALS ANNUITY WITHOUT SURVIVOR BENEFIT if you choose this type, your wife (or husband) cannot be paid 

. . a survivor annuity after your death. 

(I do not desire my wife (or husband) to receive a 

survivor annuity benefit after my death.) * This type provides annuity payments to you only. 

G. TYPES OF ANNUITY; UNMARRIeD APPUCANTS ONLY (Inc and Divorced) 


(I do not desire my wife (or husband) to receive a 
survivor annuity benefit after my death.) 


initials i annuity without SURVIVOR BENEFIT 


TfTi'fiALS 1 ANNUITY WITH SURVIVOR BENEFIT TO 
T ; NAMED PERSON HAVING AN INSURABLE 
■ I INTEREST 

SPECIFY THE NAME. RELATIONSHIP AND DATE OF BIRTH OF THE PERSON YOU WISH 
TO RECEIVE THE SURVIVOR ANNUITY 

NAME OF PERSON ( First, middle, last) 


RELATIONSHIP 


DATE OF BIRTH (l^p„ day, yr,) 


SEE UNMARRIED EMPLOYEES UNDER’ INFORMATION REGARDING SURVIVOR 
ANNUITIES ON THE AHACHED INFORMATION SHEET FOR EXPLANATION OF REDUC- 
TION IN YOUR ANNUITY. / 


• If you are not married, you will receive this type of annuity 
unless' you choose the annuity in G. 2. 

• This type provides annuity payments to you only. 

• This type is available to all retiring unmarried employees who 
are in good health. 

• It provides a reduced annuity to you and a survivor annuity 
to the person named as having, an insurable interest. 

• The survivor’s annuity will begin upon your death and end 
when she (or he) dies. 

• The survivor’s annuity will be 55% of the reduced annuity 
you receive. 

• If you choose this type, you will have to undergo a medical 
examination which will be arranged bj^^the Civil Service 
Commission at no cost to you. 

• If the person named as ha'vmg -in' insurable inteVest. should 
die before you, no change in type of annuity will be per- 
mitted, your annuity will not be increased, nor may you name 
any other person as. suryivQrv... 


H. CERTIFICATION OF APPLICANT 


WARNING.— Any intentional! false statement in this applica- I that all statements made in this application are 

tion or willful misrepresentation rdative thereto is a violation kn^Iedge and belief. j 

of the law punishable b>^..a fine’ of not rnore/than $ id, 000 6r ^ > / yO 

. imprisonment of' not 'moire than 5 years, or both '(r8 U.S.G. ’ - u 6 ^ 


I5IONATURE Of APPLICANT) 


I. FOR USE OF EMPLOYING AGENCY (See FPM Supplement 831 -rl tor instructions.) 


•CHECK APPROPRIATE BOX: 


S INDIVIDUAL RETIREMENT RECORD, SF 2806, AND REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, ARE AHACHED. 

INDIVIDUAL RETIREMEtir RECORD, SF-'2806, WAS SENT TO' U.S. Cl'VIL- SERVICE COMMISSjON ON 

0-. -WtH WGISTER' OF separations’ AND'TRANSFER issp '28oj?/Nb ' ' '' . 


Mauidce P» RqiH'°nature) 

/ 8/gg/6t 


Authoplzed Certifying Officer 

(OFFICIAL TITLE) 

Federal Bureau of Investigation 

(DEPARTMENT OR AGENCY) 


OFFENSES BARRING ANNUITY PAYMENTS: Public Lavy 87-299 prohibits payment of annuity to persons who have committed speci- 
fied offenses involving the national security of the United Stotes. Employing agencies are responsible for submitting all pertinent in- 
•formadon to the GivU Service Commission’s Bureau of Retireinent and Insurance in any case when this law possibly applies. 




STANDARD FORM 56 
APRIL 1964 

U.S. CIVIL SERVICE COMMISSION 
F,P.M. SUPPLEMENT 870-1 56-106 

1. FULL NAME OF EMPLOYEE 


AGENCY CERTIFICATION OF ® INSURANCE STATUS 
img$Soy®@s’ Groups Li?@ Insuranc® Act 

W) (Middlo) I 2. DATE OF BIRTH (MONTH, DAI 


HOWARD, C 

CHECK THE4REASON FOR TERMINATING INSURANCE 


CALVIN 


2. DATE OF BIRTH (MONTH, DAY, YEAR) 

S-11-16 


SEPARATED 


Retired 


WAS EMPLOYEE AT TIME OF 
DEATH AN APPLICANT FOR 
CIVIL SERVICE RETIREMENT? 

□ YES □ NO 


4. CHECK APPROPRIATE BOX CONCERNING S. F. 54, DESIGNATION OF BENEFICIARY 


12 

MONTHS 

NON-PAY 

STATUS 


OTHER (Specify) 


CURRENT 

S. F. 54 ATTACHED 




A CURRENT S. F. 54 IS 
NOT ON FILE WITH THIS 
AGENCY 


A CURRENT S. F. 54 IS ON FILE IN 
THE EMPLOYEE’S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT) 


NOTE: IF EMPLOYEE (A) DIED OR (B) IS RETIRING OR RECEIVING FEDERAL EMPLOYEES’ COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
FREE LIFE INSURANCE, AHACH CURRENT S. F. 54, IF ANY, TO ORIGINAL S. F. 56 AND CHECK BOX 4 (a) ON ORIGINAL AND ALL COPIES OF S. F. 
56; IF NO CURRENT S. F. 54 IS ON FILE, CHECK BOX 4 (b). IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT S. F, 54 IS ON FILE BY 
CHECKING BOX 4 (b) OR (c). A CURRENT S. F. 54 IS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER OR 
PRIOR TERMINATION OF INSURANCE. 


5. DATE OF EVENT CHECKED IN ITEM 3 
(MONTH, DAY, YEAR) 


6. ANNUAL COMPENSATION RATE - NOT AMOUNT OF IN- 7. DATE OF NOTICE OF CONVERSION 
SURANCE - (CONVERT DAILY, HOURLY, PIECEWORK, ETC. PRIVILEGE (SF 55) TO EMPLOYEE 
RATE TO ANNUAL RATE) ON DATE IN ITEM 5. (MONTH, DAY, YEAR) 


I $ 'SSgy 755 , PER ANNUM I - 

8. I CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM, AND CORREOLY REFLEOS OFFICIAL RECORDS, AND THAT THE EMPLOYEE 
NAMED WAS COVERED BY FEDERAL EMPLOYEES* GROUP LIFE INSURANCE ON THE DATE SHOWN IN ITEM 5. (SIGN ORIGINAL ONLY) 


(Personal signature of authorized ogency official) 

IT. Callahan 

(Type name of authorized agency official) 

radoral Bureau Tnyestigation 

(Name of ogency) 


II 


10 - 3-66 

(Date) 

Assistaai: Direr 

(Title) 

Washington, P. 

(Mailing address or ogency) 


SEE OTHER SIDE 


INSTRUCTIONS TO EMPLOYING AGENCY 
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INSTRUCTIONS TO EMPLOYING AGENCY 


COMPLETION OF CERTIFICATION :.. 

1. This Certification must be completed in triplicate whenever an employee’s Insurance terminates for: 

a. Death. 

I 

b. Retirement on an immediate annuity with 12 or more years* creditable service, of which at least 5 years are 
civilian service, or on account of disability. (An immediate annuity is one which begins to accrue not later 
than 1 month after the date the insurance would normally *ceg[|fi.) In a disability retirement case, do not com- 
plete S.F. 56 until d finding of disability has been officially made and the employee's separation is in order, 

c. Completion of 12 months in a non-pay status or separation, and the employee is receiving benefits under the 
Federal Employees’ Compensation Act. 

d. Any other reason, if the employee desires to convert his' group life insurance, except under the following circumstances: 

(11 Employee waived on S.F. 53; 

(2) If it is known that, within 3 calendar days after the date the insurance terminated, the employee will 
return to Government service in the same or another position in which he will be eligible to reacquire 
Federal Employees’ Group Life Insurance,* 

(3) More than 75 days have elapsed from the date insurance terminated unless specific request is made therefor 
by the Civil Service Commission or the Office of Federal Employees' Group life Insurance. 

2. If insurance terminated on account of death, indicate whether the employee had filed an Application for Retirement 

(S.F.2801) with the Civil Service Commission. 

3. In item 7, give date of Notice of Conversion Privilege (S.F. 55), except that if this form (S.F. 56) is issued in lieu 

of S.F. 55, give current date. In case of death, leave this item blank. 

DISPOSITION OF CERTIFICATION 


1. Death of employee — 

a. Send duplicate copy of Certification immediately to the Office of Federal Employees’ Group Life Insurance. 

b. Keep the original (preferably in the Official Personnel Folder or its equivalent) for attachment to a claim for 
death benefits (Form FE-6) when received. 

c. If no claim is received, send the original Certification, upon request, to the Office of Federal Employees’ Group 
Life Insurance. 

d. If the deceased employee has a current designation of beneficiary on file, the designation j[S.F. 54) must be at- 
tached to the original Certification when it is sent to the Office of Federal Employees’ Group Life Insurance. 

2. Retirement of employee — 

a. If the employee is applying for an immediate annuity (with 12 or more years’ creditable service, of which at 
least 5 years are civilian service or for disability), attach the original Certification and current designation 
of beneficiary, (S.F, 54), if any, to the application for retirement and give duplicate copy of Certification to the 
employee. [NOTE: In a disability retirement case where the application has already been sent to the Civil 
Service Commission, attach the original S.F. 56 (and S.F. 54, if any,) to the "FINAL" Individual Retirement 
Record (S.F. 2806).] 

b. If the employee prefers to convert his group insurance to an individual policy, give him the original and dupli- 
licate copy of the Certification. Retain S.F. 54, if any. 

3. Employee in receipt of compensation benefits — 

a. If the employee is receiving benefits under the FEDERAL EMPLOYEES’ COMPENSATION ACT on account of 
a [ob incurred disease or injury to himself, have him complete appropriate box on reverse side of the original 
Certification. Send original Certification and current designation of bene.ficiary (S.F. 54), if any, to the U. S. 
CIVIL SERVICE COMMISSION BUREAU OF RETIREMENT AND INSURANCE, WASHINGTON, D. C. 20415, 
and give duplicate copy of Certification to the employee. 

b. if the employee prefers to convert his group insurance to an individual policy, give him the original and dup- 
cate copy of the Certification. Retain S.F. 54, if any. 

4. All other cases— 

Upon request, give the employee the original and duplicate copy of the Certification or mail them to him. 

5. In all cases— 


JRetain file copy of the Certification in the employee’s Official Personnel Folder or its equivalent. 


PROMPT CERTIFICATION REQUIRED 


The time in which an employee may convert his group life insurance to an individual policy is 
tion must be completed and delivered or mailed to him promptly. 


limited. This Certifica- 


OPTIONAL FORM NO. 10 
MAY 1962 EDITION 
GSA CEN. REG. NO. 27 


5010-106 


UNITED STATES GOVERNMENT 

Memorandum 


Tolson — 
DeLoach . 

Mohr 

iWiiA 


MR. CALLAHAN 


J. B. ADAMS' 


DATE: November 30, 1966 


Sullivan 

Tavel 

Trotter 

Tele, Room . 

Holmes 

Gandy 


■J 


SUBJECT: LISTING OF FORMER SACS, BUREAU OFFICIALS 
AND CERTAIN SPECIAL AGENTS FOR POSSIBLE 
CONTACTS gy FIELD AND SOG ^ 

CALVIN B.''(h6wARD — FORMER SAC M 


It was approved 1/11/55 that former SACs*, Bureau Officials’, 
and certain Special Agents’ names be furnished field offices where former 
employee works or lives so invitations might be extended for attendance 
at certain social functions, law enforcement conferences of an unrestricted 
nature, and certain National Academy meetings, so as to continue contacts 
with these former officials. Personnel Section keeps a record of the names 
of those previously approved for such contacts. It was also approved 
1/11/55 that this list be reviewed periodically in order to add or delete 
names from this list. 

Concerning current review, Howard entered on duty 12/4/39 as 
Special Agent and retired as SAC from the Indianapolis Office on 10/3/66 
in Grade GS-16. Mr. Howard indicated he intended to enter the field of 
banking to secure more permanency in residence and reduce physical and 
mental strain of responsibilities. The Director saw Mr. Howard 3/22/66 
j and noted he considered him inadequate as SAC of an office the size of 
Indianapolis and attributed such inadequacy not to lack of knowledge but to 
the adoption of a certain attitude of indifference and aggravated complacency 
with little or no pressure on personnel assigned to that office. The Indian- 
apolis Office was subsequently inspected in May, 1966, and although censured 
for improper handling of responsibility regarding personnel and for a delin- 
quency in the supervision of a bank burglary case he was nevertheless retained 
as SA^C of that office and subsequently commended three times before he 
retired. Howard had served as an SAC continuously from 1/15/54 \mtil 
he retired in 1966 and was placed on the Special Correspondents’ List. 

His forwarding address at time of retirement is listed as 8799 Washington 
Boulevard, East Drive, Indianapolis, India na 46240. 

-- 67-/ Q //. ITTSum 

RECOMMENDATION; searched Numbered-. 

5 DEC 2 1966 .f 

That former SAC Howard be appr pved for contacts and be -consi dered 
for invitations as outlined above. Appropriate letter t^SAC, Indianapolis 
attached lor approval. 

Enclosure/ ' ’ | 

‘WBH:klw\^4) 1 - Mr. Wick (Attention Mr. Jones) 1 - 








STANDARD FORM SO—ReT. December 1961 

tl4*Cfvn Service Commission 

FPM Cbap.295 



NOTIFICATION OF PERSONNEL ACTION 



5 PART ^ 
50 - 124-04 1 


{FOR AGENCY VSE) 


1. NAME (CAPSi LAST-FIRST-MIDDLE MR.-MISS-MRS.' 

H0WABD4 CALVIN B. (HB.) 

2. (FOR AGENCY USE) 

3. BIRTH DATE 
(Mo„Day, Year) 

S!»11«16 

4. SOCIAL SECURITY NO. 

465«6S-i3901 

5. VETER/ 

"T1 

VN PREFERENCE 

1 l-HO 3-10 PT. DISAB. 5-10 PT. OTHER 

1 2-5 PT. 4— to PT. COMP. 

6. TENURE GROUP 

7. SERVICE COMP. DATE 

8. PHYSICAL HANDICAP CODE 

9. FEGU 

« l-COVERED 2-lNELIGlBLE 3-WAIVEO 

.A 

10. RETI 

_3^ 

IREMENT 
1 l-CS 3- 

1 2-FICA 4- 

-FS 5-OTHER 

-NONE 

11. (FOR CSC USE) 


12. CODE NATURE OF ACTION 



13. EFFECTIVE DATE 
(Mo.. Day, Tear) 


^ i.o-a*6g 


14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


15. FROM ; POSITION TITLE AND NUMBER 


16. PAY PLAN AND 
OCCUPATION CODE 


17. (a) GRADE (b) STEP 
OR OR 

LEVEL RATE 


int 


12fl 


16 


18. SALARY 


pa 


19, NAME AND LOCATION OF EMPLOYING OFFICE 


20. TO; POSITION TITLE AND NUMBER 

21. PAY PLAN AND 

22. (a) GRADE (b) STEP 

23. SALARY 


OCCUPATION CODE 

OR 

LEVE 

OR 

RATE 



24. NAME AND LOCATION &F EMPLOYING OFFICE 


25. DUTY STATION (Q/y-coun/y-SWe) 


26. LOCATION CODE 


27. APPROPRIATION 


S. & Em FBI 


28. POSITION OCCUPIED 


29. APPORTIONED POSITION 


1 l-COMPETITIVE SERVICE | 

FROM: 


TO: 

STATE 

2 

2— EXCEPTED 
SERVICE 


1— PROVED-I 1 
1 2-WAIVED-2 1 




30. REMARKS: 


A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: : 


SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: 


C. DURING 
PROBATION 


D. FROM APPOINTMENT OF 6 MONTHS OR LESS 


Ms te z^tireii in Mee of Section 6(e> of Civil 

iiiity payiBeiits to eonnieitee 10*4«66. 

iiloyee sstireil to enter tiie field of banking. 

eiireas: S7I^ Itebinstoa lEtoiloverd, Drive, DedbUeiffi^lis, 

^ Didimia 46240. 

Paid barees for the period thru cb. 10/3/66, plus Ivam sum payout 

to esvap 10^/66, ending eb« 2/9/67* Ui- hoi* iae*) 


R 


Tkk - 


14 NOV ^ 2 , i966 


^SiGNXTURE (Of oatr authentUation) AND TITLE 

Direct O' 

35, DATE ^ 




31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) 




32. OFFICE MAINTAINING PERSONNEL FOLDER (If Jiff crtnl from employing office) 


33. CODE EMPLOYING DEPARTMENT OR AGENCY / / 

DJ 02 1 federal bureau of investigation 

I WASHINGTON. D.C. 20535 




4. PERSONNEL F0L6eR COPY 


VV U.S. GOVERNMENT PRINTING OFFICE : 



















m mmmm mwmMm 

mmmm- 

wmm Mm- m 

CAL1W me 







( 6 ) 

^ memid Adams t0C^Jial^ ll->30-€6 


b6 

b7C 



Tolson — 
DeLoach 

Mohr 

Wick _ 
Casper „ 


Callahdn — 
Conrad 

Felt ^ 

Gale 

Rosen — _ 
Sullivan ^ — 

Tavel 

Trotter „„ 
Tele. Room 
Holmes __ 
Gandy 




"TISRISII 
DECl 1966 

COMM-FBI 



MAIL ROOM □ TELETYPE UNIT □ 





T 



6 

HOWARD CALVIN B 


i , MONTH 

TOT OT 

JANUARY 

44-29 

?^EBRUARY 

44.59 

MARCH 

48.57 

APRIL 

44-08 

MAY 

69.24 

JUNE 

49.29 

JULY 

44.21 

AUGUST 

45-39 

SEPTEMBER 

12-11 


cTflTAL^19^C __ 403,37 


465-05-3901 

DAYS 

AVG OT OFF AVG WORKED 


2.28 

2.37 

IP 

18 

2.30 

2.39 

IP 

18 

2.27 

2.39 

IP 

20 

2.06 

2-47 

IP 

21 

3.18 

2.40 

IP 

21 

2.15 

2.37 

IP 

22 

2.28 

2.56 

IP 

18 

2.05 

2.45 

IP 

22 

2.02 

2-33 

IP 

6 


2,26 ,166 




^^^:f:ORDEDI 

1 Pel 9 .;p6 





QPTIONAU FORM NO- tO 
MAY 1962 EDITION 
GSA GEN. REG- NO. 27 


5010-107-5 


UNITED STATES GOVERNMENT 

Memorandum 


Director, FBI 


Attention: date : 

Crime Records Division 
and Personnel Section 


12/^2/66 


SAC, Indianapolis (80-261) 


LISTING OF FORMER SACS, BUREAU OFFICIALS 
AND CERTAIN SPECIAL AGENTS FOR POSSIBLE 
CONTACTS BY FIELD AND SOG 
CALVIN B./HOl/ARD - FORMER SAC 


M’\ i*'* 


I ,* " t 

''■'I 


ReBulet 12/1/66. 


■:Wl 


For the Bureau's information, former SAC HO\/ARD 
is pesently eraployed as a Trust Officer at the Indiana 
National Bank, 3 Virginia Avenue, Indianapolis, Indiana 
46204. 


, 2 - Bureau 
TL - In<^.anapolis 

JTN-mgh 

(3) 





Buy US. Savings Bonds Regularly on the Payroll Savings Plan 




Standard Form 520 

Rev. August 1 954 
Bureau of the Budget 
Cir^lar A-32.* 


U.S. GOVERNMENT PRINTING OFFICE ; 1961 0— S89047 


, CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


CLINICAL IMPRESSION 


MEDICATION 


□ EMERGENCY □ BEDSIDE 
d3-^'ioCPriNE □Ambulant 


AGE I SEX I RACE I JIMHT I *;| ^^J^^J/j^SIGNATURE OF WARD PHYSICIAN 


rcMt-t riPVaai y 

cfffj 7 o 1/3 


AXIS DEVIATION (QRS) RATES 


AURIC. VENT 


INTERVALS 


QRS COMPLEXES 


RS— T SEGMENT 


UNIPOLAR EXTREMITY LEADS (Sp«i/y) 


PRECORDIAL LEADS ('5ptfci/y; 


SUMMARY. SERIAL CHANGES, AND IMPLICATIONS: 






{S^Titirfae on revere) 


PATIENT’S IDENTIFICATION ^or typed or written entries rf/vo; iVamo*— ^asf, first, 
middle; ^racfe; date; hospital or medical facility) 


REGISTER NO. 






ELECT ROCARDIOGRAPHIC RECORD 
■ I ' , , ^ I Standard Form 520 

■^S^ilcwTScMTsECTIO I 520-104 

nMY hospital I (Affoch tracings to S. F. SQ7) 







StandaraitormSOT 0 ^ » 

(Eevised Augjist 1954) ^ 

Promulgated by 
Bureau of thij Budget 
Circular A-32 





standard Form 520 
Rev. 4ijgust .1 95^ 
Bureau of the Budget 


# •• 


• 


CLINICAL RECORD ELECTROCARDIOGRAPHIC RECORD i 

PREV10U^/I^Ctel^^^ ^ 

«^g^Es ( ^ a tys 

CLINICAL IMPRESSION 

MEDICATION 

□ EMERGENCY 
D ROUTINE 

□ BEDSIDE 
O AMBULANT 

AGE SEX &ACE HEIGHT WEIGHT B. P. SIGNATURE OF WARD PHYSICIAN 

Uy A? /7<^ 

DATE 

RHYTHM ^ 

AXIS DEVIATION (QRS) 

RATES 

AURIC. VENT. 

INTERVAL^ 

PR QRS QT 

P WAVES 


QRS COMPLEXES 


RS—T SEGMENT 


UNtPOUAR EXTREMITY LEADS (Specify) 


T WAVES 


PRECORDIAL LEADS (Specify) 


f 


SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 




{Continue on 

reverse) 



NO, 

EGG 

SIGNATURE 

TITLE 


DATE 

PATIENT’S IDENTIFICATION (For type^d or writttin ontr/os rfiVo; tfatrxe — /asf, fir^t, 
middle i ^r&de; date; hospital or medical facility) 

REGISTER NO. 

WARD NO. 


•S/yf 


ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-104 

fAffoch tracings to S. f. 507 ) * 


KJYSICAI, tXfdt fixcnoN 
V.s ARMY HOSPITAL 
»EHJ HAflAlSOW. mu. 



Standard Form 520 

Rev. August 1 954 
^fiuredUfCf the Budget 

Circular A-32' ’ * 


CLINICAL RECORD 


CLINICAL IMPRESSION 


U.S. GOVERNMENT PRINTING OFFTCE 1 1^61 O-fS89047 


*B61 0-^89047 


ELECTROCARDIOGRAPHIC RECORD 


MEDICATION 


RACE height. WEIGHT 

y7 ^ ^ 


INTERVALS 

PR QRS 

QRS COMPLEXES 

RS— T SEGMENT 

UNIPOLAR EXTREMITY LEADS (Specifv) 


m: 


GNATURE OF WARD PHYSICIAN 


PREVIOUS ECG^ 
□ YES ^ 


□ EJJERtS'ENCY □ BE^sr^ 
0ROUTINE S^BULANT 


AXIS DEVIATION <QRS) RATES 

AURIC. VENT. 




PRECORDIAL LEADS (Specify) 


SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 




(Continue on reverse) 


NO. 

1 SIGNAJJURE 



TITLE 

DATE 

ECG 

i 




/ 7 


PATIENT’S IDENTIFICATION (Foj^typcd or written entries give: Name — last, first, 
middle; grade; date; hospital or medical facility') 

/)fP ^ 


REGISTER NO. 


ELECTROCARDIOGRAPHIC RECORD 

Standard Form 520 

^ 0- 1 04 

to S. F. 507) ▼ 

physical exam secti 6 Y 5 ( . 

u S AEMY HOSPITAL ^ 

PT BENJ HARRISON, INP. \ / / //' 








StandSm 607 
(Revised August 1954) 
Promfilgated byb - 
Bureau (Of the Budget 
Circular A-32 







Report on 

CLINICAL RECORD 

or 

Continuation of S. F.. 

[ (,Strike oui one line) ,(Spec//y type of examination or ctata^ 


ISgiiHII 


Wmm 


llVI^iiiiSiiiSS 


11 


PATIENT'S IDENTIFICATION (For typed or written entriee^ffiye: N^me—last, J 5 rst; 

tniddle; ^rade; date; hospital or medical facility) ster no. 

WARD NO 


^ REPORT ON or nONTINIIATION OF 


1 EUrSICAL SXAM SBC¥f©N*' 
1 Us ARMY HOSPITii? 

dard Form. 607 

u. s. goverhmeht prihtin 

loSSEBJ^J-sHfiBniSON, h\l\ 

[ 









OPTIONAL FORM NO. JO 
MAY 1002 EDITION 
GSA GEN. REG. NO. 27 


OOtO-l 07-02 


TO 


UNITED STATES GOVERNMENT 

Memorandum 

Director, FBI 

Indianapolis <80-261) 


Attention: 
Crime Records 


FROM SAC, Indii 

r 

subject: CALVIN B. HOWARD 

FORMER SAC - RETIRED 


date: 9/22/69 


Enclosed is a clipping from the Indianapolis Star of 
September 19, 1969 announcing the promotion of former SAC 
HOWARD. 


m- 

Former SAC HOWARD will be Vice President and Trust Offic^r^ 
in Charge of Corporate Development for the Indiana National 
Bank, 3 Virginia Avenue, Indianapolis^ Indiana, 



JTN :mgh 
(3) 





1 \ 


lo-f ~ 
>7 SEP-a&j96S 








3^?^ . . 

Maiu^ni? List 
Change Noted 


7 

CBmE;i:-;p4Rc^ 


, : 

Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 


i‘B.us. RKa mm 




FX>t2^0 (Rev. 7-16-63) 




(Mount Clipping in Space Below) 




kmm 





INB PROMOTES — John H. Kealing (center), Indiana, 
National Bank vice-president and trust officer, has 
been named. to succeed Fred E. Shick (left) as senior' 
vice-president and trust officer. Shick, who will retire 
at the end of August, 1970, has been with the bank' 
Since 1950. Kealing, a graduate of indiaiia University 
^nd its law school, joined the bank in 'l953. CalviiT^ 
B. Hovvard (right), former agent in charge of the In-' 
dianapolis office of the Federal Bureau of Investigci 
tion, has been named to succeed Kealing. • 



(Indicate page, name of 
newspaper, city and state.) 


The lndianar.)olxs Sta: 
“Indianapolis, Indiana 


Date: Q-iq-^cj 


Character: Man aging 

Robt. R Early 

Classification: 

Submitting Office: 

I I Being Investigated 


39 ^ 



^NOLOSTTRK 




OPTIONAU FORM NO. tO 
h.AY TK2 EDITION 
CSA GEN. REG. NO. 27 


5010-107 


UNITED STATES GO^RNMENT 


TO : Director, FBI ATTN; Personnel Section date: 3/22/66 


Indianapolis 


subject: 



SPECIAL AGSe. C* 

PHYSICAL EXAiuINATION MATTEL 


ReBulet 3/21/66'?-.-__ 

Delay caused by fact Sergeant v?ho was in 
charge of Physical Examination Section at examining facility 
nas been on sick leave since September, 1965. During his 
absence, numerous U, S. Army Pfc’s and Specialists have taken 
\ temporary charge of the Section, none of whom had the knowledge 
\ or experience for the position. As a result, papers are being 
returned to this office past the deadline and often with errors 
or ..questions which must be resolved prior to their submission 
to the Bureau. 


Papers have been delayed for following Agents 
thus far this year; 











.. 

7 , / tT 


This matter is being followed closely with 
Army authorities in an effort to correct the situation. 


. Bureau 

1 - Indianapolif 
" cc IP 66-208:5' 


■4 •' / 


^ GHL/mec / ( 

mi the Payroll Savings Plan 



-standard Form 88 ► 
(Rt‘v;5ull0 1956) 

, Bwroaiiof th>Bud?et 
Circular A-32 (Kov.) 


iPORT OF MEDICAL EXAMINATN 



4. HOME ADDRESS {Number, street or RFJO, city or town, zone and State) 

-«799 Washington Blvd. , E. Dr., 
Indianapolis, Indiana 

7* SEX 8. RACE 9. TOTAL YEARS GOVERNMENT SERVICE 

Male White military |cmu 

12. DATE OF BIRTH 


13. PLACE OF BIRTH 


8/11/16 Houston, Texas 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

USAH, Ft. Benj . Harrison, Indiana 

17^ RATING OR SPECIALTY — 


3. IDENTIFICATION NO. 

e 


6. DATE OF EXAMINATION 

1/27/66 


10. AGENCY 11. ORGANIZATION UNIT 

Justice Dept., FBI 

14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

Mrs. Calvin B. Howard, wife, 
same as #4 


16. OTHER INFORMATION 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION 




NOTES. (Describe every abrxormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary.) 


18. HEAD, FACE, NECK. AND SCALP 

19. NOSE 


20. SINUSES 


21. MOUTH AND THROAT 



25. OPHTHALMOSCOPIC 


26. PUPILS (Efimlity and readion) 


28. LUNGS AND CHEST (Include breasts) 


29. HEART (Thrud, she, rhythm, sounds) 


30. VASCULAR SYSTEM etc.) 

31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM 


33. ENDOCRINE SYSTEM 







38. SPINE. OTHER MUSCULOSKELETAL 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 


40. SKIN. LYMPHATICS 


41, NEUROLOGIC under iU-m 72) 


42, PSYCHIATRIC {SjHcffuanvpfrtumalitt/dnfatioti) 


■sf, 






43. PELVIC (Females only) (Chech ho?n done) 
□ vaginal □ RECTAL 


44. DENTAL (Place appropriate symbols abore or below number of upper and lower teeth, respectively.) 

o~Restorable teeth X~ Missing teeth (OXH)- 

/—2Vbnrc5(oraWtf teeth XXX— Replaced by dentures 


(Continue in item 73) J 


(g — Fixed bridge, brackets to 

include abutments 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

32 

31 

3*0 

29 

28 

27 

26 

25 

24 

23 

22 

21 

20 

19 

18 

17 





LABORATORY FINDINGS 


45. URINALYSIS: A. SPECIFIC GRAVITY 


B. ALBUMIN 


C. SUGAR 



























MEASUREMENTS AND OTHER FINDINGS 


51. HEIGHT 

52. WEIGHT 

53. COLOR HAIR 

54. COLOR EYES 

55. BUILD: 


n'o 


BLU^ 

□ SLENDER 

P MEDIUM pi^EAVY □ OBESE j 


I 56. TEMPERATURE 


57. 


BLOOD PRESSURE (Arm at heart level) 


58. 


PULSE (Arm at heart level) 


A. 


B. 1 SYS. 

c. 1 

SYS. 

A. SITTING 

B, AFTER EXERCISE 

/o 

C. 2 MIN, AFTER 

D. RECUMBENT 1 

E. AFTER STANDING 
3 MIN. 

SITTING 

D1AS.^(9 

RECUM- 

BENT 1 DIAS, 

STANDING 1 
(S mi«.) j 

DIAS. 

RZ. 

i 

59. 

DISTANT VISION ] 

60. 

REFRACTION 



NEAR VISION 


RIGHT 20/ 

CORR. TO 20/ 

-fy. ?$’ 

— 2^ 

ox 

//^ ^ CORR. TO ^ 

BY 

VSFTW! 

CORR. TO 20/ 



OX 

(i-CORR-Tc/'i^. 3 

BY 


62. HETEROPHORIA (Specify distance) 
ES® EX® 






PRISM DIV. 


PRISM CONV. 
CT 


PD 


63. ACCOMMODATION 

64. COLOR VISION (Test used and result) 

1 


65. DEPTH PERCEPTION 
(Test used and score) 

UNCORRECTED 

RIGHT left 

CORRECTED 

66, FIELD OF VISION 

67. NKSht VISION (Test used and score) 


68. RED LENS TEST 

|69. INTRAOCUUR TENSION 

i 


70. 

HEARING 


71. 



AUDIOMETER 




72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 

RIGHT WV 

/IS sv 

/IS 


2i>0 ' 

ese 

1 

500 

Bte 

1000 

10S4 

II 

II 

4000 

409fJ 

6000 
6744 ' 

i 

8000 

ai9i 

LEFT WV 

/IS SV 

/IS 

RIGHT 


o 

o 

O 



i 



LEFT 



o\ 

_D_ 



1 

1 




73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 




( Use additional sheets if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES diagvioses with item numbers) 






U.S. GOVERNMENT PRINTING OFFICE: I960-O-S38733 


stan^tora I*orm 8^ 
<R0V. Aug. 1050) 

* PjlOMVLOATKD BY 

Bubeat; 07 THE Budget 
O mcULAB A- 21 


I, LAST, NAME— FIRST NAME— MIDDLE NAME 

HOWARD, CALVIN B. 


RSPORT OF HISTORY 

THIS INFORMATION B FOR OFFICIAl USE ONW AND Will HOT BE RELEASED TO MH ADTHOfflZED fERSOHS 

I 2. GRADE AND COMPONENT OR POSITION 3* IDENTIHCATION NO. 

B, Special Agent in Charge 


6. DATE OF EXAMINATION 


to, DEPARTMENT, AGENCY.OR SERVICE 

Justice Dept , 5 FBI 


11. ORGANIZATION UNIT 


White 

12. DATE OF BIRTH 13. PUCE OF BIRTH ' 14. NAME. REU.TIONSHIP. AND ADDRESS OF NEXT OF KIN 

8/11/16 Houston, Texas Mrs. Calvin B. Howard, wxfe, same as m 

15, EXAMINING FAClLiry OR EXAMINER. AND ADDR^ | 1 16. OTHER INFORMATION 

USAH, Ft, Benj. Harrison, Indiana | , 

17. .STATEMENT OF EXAMINEE'S PRESENT HEALTH »N OWN WORDS. (FoUolo bv description of past hktorv, if complaint exists) 


16. OTHER INFORMATION 


overall good health 


18. FAMILY HISTORY 


i 19. HAS ANY BLOOD RELATION^fPflrcntr brother , sistert other) 
] OR HUSBAN D OR Wl 



2 Q. HAVE YOU E\'ER HAD OR HAVE YOU NOW (r iacc 
YEsl NO I (Chec/c each itsm) 


SCARLET FEVER. ERYStPEUS 


DIPHTHERIA 


RHEUMATIC FEVER 


SV/OLLEN OR PAINFUL JOINTS 


MUMPS 


WHOOPING COUGH 


FREQUENT OR SEVERE HEADACHE 






Chech at left of each item) 

(C/iecJc each item) 


(Chech each lYom) 




EYE TROUBLE 


EAR. NOSE OR THROAT TROUBLE 


RUNNING EARS 


CHRONIC OR FREQUENT COLDS 


SEVERE TOOTH OR GUMTROUBLE 


21. HAVE YOU EVER (Chech each JtYom) 


WORN CLASSES 


V/ORN AN ARTIFICIAL EYE . 


WORN .HEARING AIDS 


STUTTERED OR STAMMERED 






PAIN OR PRESSURE IN CHEST 


CHRONIC COUGH 


PALPITATION OR POUNDING HEART 


HIGH OR LOW BLOOD PRESSURE 


CRAMPS IN YOUR LEGS 


FREQUENT INDIGESTION 


STOMACH, LlVai OR INrESTINALTROUBlJE 


GALL BLADDFR TROUBLE OR GALL STONES 


JAUNDICE 


ANY REACTION TO SERUM, DRUG OR 
MEDICINE 


ATTEMPTED SUICIDE 


COUGHEp Ue BLOOD 


VENEREAL DISEASE 


RECEiVT GAIN OR LOSS OF WEIGHT 


ARTHRITIS OR RHEUMATISM 


BONE. JOINT, OR OTHER DEFORMITY 


LAMENESS 


LOSS OF ARM. LEG, FINGER. OR TOE 


PAINFUL OR**TRICK'*SHOULDER OR ELBOW 



(Chech each xtein) 
“TRICK" OR LOCKED KNEE 


FOOT TROUBLE 


PARALYSIS (Inc. infa'niUc) 


EPILEPSY OR FJTS 


2^1 CAR, TRAIN. SEA. OR AIR SICKNESS 
Xl FREQUENT TROUBLE SLEEPING 


FREQUENT OR TERRIFYING NIGHTMARES 
DEPRESSION OR EXCESSIVE WORRY 


LOSS OF MEMORY DR AMNESIA 


BED WETTING 


NERVOUS TROUBLE OF ANY SORT 


ANY DRUG OR NARCOTIC HABIT 


EXCESSIVE DRINKING HABIT 


HOMOSEXUAL TENDENCIES 


22. FEMALES ONLY: A. HAVE YOU EV^R- B. COMPLETE THEFOLLOWING: 




BEEN PREGNANT 


HAD A VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALE DISORDER 


HAD PAINFUL MENSTRUATION. 


HAD IRREGULAR MENSTRUATION 


23. HOW MANY JOBS HAVE YOU HAD INTHE 24. 

PAST THREE YEARS? 9f o 

one MONTHS Zo years 


AGE AT ONSET OF MENSTRUATION 


INTERVAL BETWEEN PERIODS 


DURATION OF PERIODS 


DATE OF LAST PERIOD 


QUANTITY: D NORMAL Hi CXCESSWB n scan: 


26, ARE YOU (Chech one) 

m right iianoeo D left hakdeo 




2>?l 












































































CHuCK EACH ITEM YES OR KO. EVERY ITEM CHECKED ‘*YES** MUST BE FULLY EXP LAINED IN BLANK SPACE ON RIGHT 

27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 7 - r ^ ^ ^ * -- ] 

A. SENSITIVITY TO CHEMICALS. DUST, SUNLlGHTtin’C.. * V - ' , , ‘ 

B. INABIUTY TO PERFORM CERTAIN MOTIONS 

a INABILITY TO ASSUME C ERTAIN POSITIONS 

D, OTHER f/EDICAL REASONS (//yea, ^iVoreeconc) 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 


„ 29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 

X OR TEACHERS? (/^yes, give details') 

30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 

X OF YOUR HEALTH? (7/yes, staid reason and give 

details) 

31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

X (7/ yes, state reason and. give details) 

32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (7/ yes, describe and give 
age at which occurred) 

33. HAVE YOU EVER BEEN A PATIENT ^committed or 

X voluntary) IN A MENTAL HOSPITAL OR SANATOR- 

IUM? (7/ yes, epeciYy when^ where, why, and 
name of doctor, and complete address of 
hospital or c//mc) 

34. HAVE YOU EVER HAD ANY ILLN^S OR INJURY OTHER 
THAN THOSE ALREADY NOTED?: (7/ yes, specify 
when, where, and give details) 

35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OfHER PRACTITIONERS 

V WITHIN THE PAST 5 YEARS? (7/ yes, give coxn^ 

plete address of doctor, 7 iosp//a/, clinic, 
and details) 


3G. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (7/ yes, which Hlzioasos) 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 

X REASONS? (7/ yes, give date and reason for 

rejection) 

38. HAVE YOU EVER BEEN DISCHARGED* FRO?/I MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (7/ yea, give date, reason, and 

X iypo of discharge: whether honorable, 

o^Tier than honorable, for unhiness or un- 
suitability) 

39. HAVE YOU EVER RECEIVED, IS THERE PENDING. HAVE 
YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR 

. 5 . PENSION OR COMPENSATICN FOR EXISTING DISABIL- 

*«• ITY? Qf yes, specify what kind, granted by 

whomy^and what amount, when, wTiy) 


Bone tumor (benign) removeji from right arm 
at age 20, ^ 


Severe neck pain^ Hospitalized 2 days 
St, Vincent’s Hospital, Indianapolis, Ind, 
Cause - degenerated disc in neck. 




Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


nf PvmninAfi 

HOWARD 

CALVIN 

■ B. 

(Type or print) 

Last 

First 

Middle 

The following portions of the attached examination report form need not be completed: 

2 

14 


68 

3 

17 


69 

4 

62 


72 

9 

65 


76 

11 

67 




46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question: 


Examinee 



is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

□ Yes If "yes'' please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
[3155 □ Yes If "yes" please specify defects. 


3, For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20:/40 in one eye and 20/100 in the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? □ Yes BRo 
I f recommendation is based on a factor other than above standard, indicate basis 




29 ! Z' 





REC’O - 4on(| 

FBI 


Desirqi 


Height 



Small Frame 


117 - 125 


120 - 129 


124 - 133 


128 - 137 


132- 141 


L36 - 146 


140 - 150 


144 - 154 


148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


123 - 135 


126 - 139 


130 - 143 


134 - 148 


138 - 152 


142 - 156 


146 - 161 


150 - 166 


15.4 - 171 


158 - 176 


16.3 - 181 


168 - 186 


178 - 196 


182 - 202 


Large Frame 


131 - 148 


134 - 152 


138 - 157 


143 - 162 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


188 - 210 


192 - 216 


4. Examinee's frame is a small 


□ medium 


5. Considering above weight table, e?mjiiinee's frame, and other individual physical characteristics, 
I consider his present weight (^3"§atisfactory I — JExcessive LJ-Deficient 


6. Under proper medical supervision, examinee should □ lose 

(ZHgain 


.pounds 

.pounds 


Remarks: 



(Signature of Medical Examiner) 


(Date) 
































































OPTIONAl FORM NO. 10 
MAY 1962 EDITION 
GSA CEN. REG, HO. 27 


UNITED STATES GOVERNMENT 

Memorandum 




TO : 

Mr. Del^’Ch 

FROM : 

R. B. Wlc^^ 

SAC CALVIN B. HOWARD 
INDIANAPOLIS OFFICE 

SUBJECT: 


3/22/86 


4i 

R 

Si 

}/l 

» u, 


Tolson 

DeLoach — 

Mohr 

Wick 

Casper 

Callahan — 
Conrad ^ — 
Felt_lt — 

^a!e 

Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room - 

Holmes 

Gandy 


On 3/22/66 both Bishop and I talked to SAC Howard while he 
was at the Bureau in connection with 2 -day conferences. The need for 
submitting at least one ’’human interest item” per month was stressed 
to him, and it was pointed out that these items are in great demand for 
publications prepared by the Bureau. He was also advised that the 
record of the Indianapolis Office of submission of items to ’’The Investi- 
gator” was below average and consideration should be given to increasing 
the quantity of submissions. He was also urged to be continuaUy alert 
for more opportunities to bring the Bureau’s jurisdiction and accomplish- 
ments to the attention of the public by means of radio and television 
appearances. 

The current status of the National Crime Information Center 
was outlined to him, and the television show ’’The FBI” was also dis- 
cussed with him. He indicated that the show has had an excellent 
response in the Indianapolis area. 

He was instructed to be alert for fugitive subjects in his 
division who might be good candidates for the Bureau’s list of ’’Ten Most 
Wanted Fugitives” and for cases arising in his division which could 
possibly be the subject of a national press release. 

A review was had with him of the guidelines laid down by the 
Attorney General as to what may and may not be included in press 
releases and the need for accuracy on all matters furnished by him to 
the press was stressed. — r" — 

RECOMMENDATION H£C*131 

None. For informatiorlv ' 


1 - Mr. DeLoach 
1 - Mr. Jones 


TEB:mls 

(4) 








Maa?ch 30, 1C66 


r 


3?3S^O]^IAL 


Calvia B.llXowar^ 

Wc&QVid Bureau lavoatisatlon 
Indiaua 


Boar Howard; 

1 do not waut fee qj^orfemity to pass 
without ejgjrecsin^ lay appreciation for your cplca- 
did on-fee«spot direction of fee ia rcGtla^ioa an d 
aoorchcns ioa of Top Ten Fugitive I I 

I fee subjec t o? a Baiil£ Robhery case, and 
j fee subject of aii Interstate 
Tran^ortation of Stolen rietor Vehicle case. 

This matter was e^erUy handled in 

MAILER 2 i lyoar division which can be attributed in no eaiaU 

MAR 3 0 1966 ^ 7^^ escellent planning and leadership, 

it is indeed a pleasure to commend you. 

Sincerely, 


1 - _M. A. ; 

y-l__ 

^RH:jab>?'' 
(5) 1 


Hoover 
^Sent Direct)u 


iREC*13i 


/ - /■ f'- 


373 


Based on memo Adams -Callahan 3/29/66 re Top Ten Fugitive r I 


Tolson 

DeLoach — 

Mohr 

Wick 

Casper 

Callahan — 

Conrad 

Felt 

Gale 

Rosen 

Sullivan 

Tave! 

Trotter 

Tele. Room , 

Holmes 

Gandy 


I |-Fugitive, BR; 

Incentive Award Matter. 


Fugitive, ITSMV. 




‘y 1 ' 

/■/ '■ 


MAIL ROOM I 1 TELETYPE UNITS 




iSCG 


Calvia B» d(m&M 
jPcdev^ Eareosi o2 lavecUsaltoK 
JadteJ^oXic, tsxdMm 


''Bcas? Ha?.. HoT70:^d; 


/ liisaplcasui'CjtocommoKt^ tiiroagh yo% 

j 'thoeo Ggcsits v;tio j^aiiicipaied co elfcstivcXy la Ji3 b e 

inTOsti^atloa aadagiige lioE^ioa ol To«> Toa. Faslgvo b?c 
^ |tho JsuXjjcct of a Eaali Eolblsosy 

caao. aiii l 1 ^ tmcii of aa Mat-, 

gfeitc Ts-aii£^03?talioa oje Eioica I’ iotor VcMcAo csco* 


^ic:?o moa handled their parilcaXar rospon*- 
' ' sMitieD la an oseoXIcat i^Moa^ dfe^yln^ 

' reaoarcefaJaccsandJf4H* As a resaXt, tlicce ^0 
forjitlves r;ero located aad ia^ea into cuefe?^ wthout 
''' ' ( iacMcat* Please w predation to tho par« 

tldpatlaj ageata, 

.f 

Sincerely years, / / 

Edgar 

1 - SAC, T» diflnap olis (Personal Attention) 



MAR 3 0 1966 

COMMrfS)'- 



^v\ 


Tolson _ 
DeLoach 

Mohr 

Wick 

Gasper — 
Callahan 
Conrad — 

Felt 

Gale 

Rosen 

Sullivan . 
Tavel — 
Trotter _ 


Tele, Room . 

^ Holmes 

I Gandy 


Place a copy of this letter in files of personnel who 
participated in this matter hut were not individually 
recognized. 



1 A 


LRHreaj 
Based on m^tn 




](Sent Direct) 



o Adam s-Callahan 3-2 9-66 re Top Ten Fug itive 


]- Fugitive, BR; 

Fugitive, ITSMV, Incentive ;^ard Matter. 




itiy 


Cl K ; 

^AIL ROOM I l-T^LeTVPE UNIT L—J 






\ 


b 6 
b7C 






:2arch31, I960 


ilr. Calvin B.Wt'Ioward 


Deav¥ir. Howard; 


It is a ploasuro to commend you and, 
tlirough you, tlio porsonnel of tho Indicoiapolio 
Division for o’otaining your quota of clerical 
appointees for Bureau service at tlio Scat of Gov- 
ernment durinji tho months of January through 
March, 1960. 

This is an excellent aecomplisliment 
v/Mch is indicative of the enthusiasm, devoted 
efforts and thoroughness put forth by everyone. 

I v/ant to thank you for your splendid leadership 
and ask tliat you espress my appreciation to all 
who assisted. 


XEROX 


m 8 1966 




Sincerel^gip^, 
mpx. Eoover 


TJFrcrt 

(4) 


Tolson 

DeLoach — 

Mohr 

Wick 

Casper 

Callahan — 

Conrad 

Felt 

Gale 

Rosen 

Sulhvan 

Tavel 

Trotter 

Tele. Room . 

Holmes 

Gandy 


lit' 


Sent Direct) 


Based on memorandum Adams to Callahan, 3-29-66, 
re: ’’Clerical Recruitment Program. ” 

I MAILHD I 



MAR 3 1 196G 

CQMM.FBI 


MAIL ROOML 



TELETYPE UNIT L 



OPttOMAt fOUM MO. 10 
MAY IY6J CDITIOM 
05A OCM. kCO. HO. 3Y 

UNITED STATES 


M: 


ERNMENT 


Memorandum 


FROM 


Mr . Mohr 


N. P. Callahan 





DATli: 


SUBJECT: IN-SERVICE TRAINING AND ’ 

TWO-DAY CONFERENCES SCHEDULE 



On Monday, March 21, 1966, the following Special Agents in Charge 
are scheduled to come to Washington, D, C. , for Two-Day Conferences: 

L.^:4l^ock, Albuquerque 
C. B^iloward. Indianapolis, 

JL. u.’^eague, Oklahoma City 

SAC K. W. Dissly of Kansas City was originally scheduled to come in 
for Two-Day Conferences on March 21st but it was felt injudicious to bring 
him in at this time due to the importance of the*PALMUR Case in that office. 
It is planned to bring in SAC L. O. Teague of Oldahoma City to replace 
Mr. Dissly. 


A check has been made with the Director’s Office, Mr. Mohr and 
Mr. DeLoach, as well as the following divisions: Crime Records, Domestic 
Intelligence, Files & Communications, General Investigative, Identification, 
Inspection, Laboratory, Training and Special Investigative. There are no 
reasons Imown why Messrs. Blaylock, Howard and Teague should not be 
brought in. 


RECOMlVfENDATIONS: 1. That the attached radiogr'am go forward cancelling 

the Two-Day Conferences of SAC K. W. Dissly of Kansas City. ^ • y c: 

, iJ cW/'i ...» ^ / 


f) '‘I’*' ^ ‘ 

t .iuMr MftR lOfin 




2. That the attached radiogram go forward advising SAC L. O. Teague 
j^at his Two-Day Conferences have been set up for March 21, 1966. v. > 

/if 


(!^^EWW:mah (17) 
Enclosures (2) 

1 - Mr. DeLoach 
1 - 5i/Ir. Mohr 
1 - Miss Holmes 
1 - Mr^ Casper 


\\Jp^ 


-t ■ 

1 - Mr. Conrad 
1 - Mr. Wick 
1 - Mr. Felt 
1 - Mr. Gale 


* - Murder of Kansas ^ty hoodlum Sam Palma 


- 









1 - Mr. Rosen 1 - Mr. HerefiJ 
1 - Mr. Sullivan 1 - Movement; 

1 - Mr. Tavel 1 - Liaison 
1 - Xdr. Trotter 



• So 


i 


FD-350 (Rev-. 7-16-6q 


(Mount Clipping In Space Below) 






^ ' > * r""; ^ K -jf ' ^ F'Vf ',^ ■ 1 A ' ’ * -■; ' y ^ ? 


/the 

yame^;Higgms,,-prto 


.|Mii aKi^f;in: 

' missing' ipijp' 'arfd:7fouhd^*?himii 
f rpn4?di^&' *%d. ift’/hv 

f'y fR’esuk^^Thiv :6f ijtJipo 

limssihg- ppd®er,;was hlosp!^;, .V: 



^^»?5i»^llahan_ 
^x\ €onr.ad - 

Mr- 3^'^'fc 

Mr^ <:^^ale 

fRoeen — - 
Mr- Sullivan- 

Mir. Tavel 

Mr. Trotter— 
T^l«. Room — 
M.ss Holmes- 
Miss Gandy— 


(Indicate page, “^^SSU====S1^ 
newspaper, city d!lfm STaterj 


Indianapolis S' tar' 


Ind ianapai i s , Inc 'iap 


Page 



Date: P-31-66 


Managing 
Robert P.Si 


Character: 


Classification: J 

.i(: 

Submitting Offj^Vi = 
r— , ' 

I I Beii^g-^InVestlgated 


r 


T 







i 




MEMOHANDUM FOR MR. TOLSON 


On March 22, 1966, I saw Special Agent in Charge Calvin Howard 
o£ the Indianapolis Field Biyision^ Mr. Howard has been Agent in Charge at 
Indianapolis since October, 1962. He makes an average personal appearance, 
and 1 would rate him as marginal as a Special Agent in Charge. 

1 called to his attention the fact that he had a large number of 
classifications of cases in excess of 7% delinquency; that the average of 
cases closed per Agent had dropped in February, 1966, from that in January, 
1966; that the time spent in the office by the i^ents of the Indianapolis Office 
in February was 11. 6%, which I considered to be excessive as I did not believe 
it should foe above 11%. 

I discussed with him generally the matter of informant coverage, 
stressir^ the importance of quality informants in all three areas of criminal, 
racial, and domestic intelligence informant coverage. 


I discussed with him in detail the la^t inspection made of his office 
hi January, 1965, at which time he received ratu^S of Fair for Investigative 
Operations and Good for Administrative Operations. I informed him I considered 
anything less then Very Good as being marginal and drifting toward Unsatisfactory. 
I covered in detail the delinquencies fotmd by the inspectors in his Investigative 
Operations as well as in his Administrative Operations^ 


Tolsoj 


TroUe-r 

Tele. Room 

Holmes 

Gandy 


J noted that the Indianapolis Office had an average of two hours and 
thirty«'i^e minutes per day overtime in February, 1966, and I stated that I had 
not aiany time indicated the amount of overtime to be performed, but whatever 
overtime was performed, it must be absolutely necessary and must be equitably 
shared by all i^^ents if they were to receive fringe benefits. 

Were 

/ / 1 observed that there^ 26 bank robberies, 14 banlc burglaries, and 1 

^"^eny pending unsolved in the Indianapolis Office under the Federal Bank Robbery 
e, l^ch I considered to be grossly excessive. ^ , y . ^ ^ 

*JEH:EDM(4) H£C-145 , 

" VPv. a 





MAIL ROOM 


□ 


TELETYPE UNIT 


□ 


J/i 



Memorandum for Tolson 


April 1, X9G0 


I pointed out to Mr, Howard that since October 1965, he has 
recruited only five new Special Agents and that this was not a good showing, 
particularly when in June of 1965 ho had requested the assignment of six 
Agents to replace Agents in the Indianapolis Office. I told iiim I at tiiat time 
approved only four additional Agents as I felt that he, Mr. Howard, was in no 
position to ask for additional personnel when ho was not meeting the requirements 
in recruiting personnel. 

I discussed with him at some length the Criminal Intelligence Program, 
particularly as related to Lake County, Indiana, wMch is considered a part of 
the Chicago, Illinois, metropolitan area. 

I pointed out to him that the Indianapolis Office has not identified any 
Xxa Cosa Nostra members in its territory, although there is a concentration of 
Italians, particularly in Lake County, and hoodlums with this racial bacl^round 
are in control of known gambling rackets. 

I also pointed out that in fiscal year 1965 to date in the fiscal year 1966 
his office had attained no statistical accomplishments under the racketeering and 
gambling statutes. 


I consider that Ifr. Howard is inadequate as a Special Agent in Charge 
of an office the sise of Indianapolis, which has 71 Agents and 43 clerks. I do not 
believe his inadequacy is due to lack of Imowledge for ho has been in the Bureau 
since 1939 and has held executive positions in the Bureau since 1952. 1 think he 
has adopted a certain attitude of indifference and aggravated complacency with 
little or no pressure on the personnel assigned to the Indianapolis Office. 

Very truly yours, 

John Edgar Hoover 
Director 


SENT FROM D. 0. 

TIME — 

DATE 


•• 2 ** 




^D-185 (Rev. 8-16-63) 


# 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


0 , 


CALVIN B. HOWARD 


Where Assigned: INPIANAPOtilS 

(Division) 


(Section, Unit) 


Official Position Title and Grade: 


. SPECIAL AGENT IN CHARGE 


Rating Period: from APRIL %f 1965_ 


-to 


MARCH 31. 1966 


ADJECTIVE RATING: 


SATISFACTORY 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 


Assistant to 
the Director 

4-1-66 

Signature 

^ Title 

Date 

Reviewed by: 


Associate Director 

4-1-66 

^ Signature 

Title 

Date 


Director 

4-1-66 


>.1 Signature 

Title 

Date 


Official 
3 5^ Annual 


TYPE OI^^PORT 


/ 

I I Administrative 


/ / 

// 


-377 




□ 60-Day 
I I 90-Day 

□ Transfer 
I I Separation from Service 







T,olson. 


Wick. 


[r. Casp^ 

1221 North Pennsylvania 
Indianapolis, Indian^'^o207^^‘ 

Apr^l 8, 1966 Mr. Gale 

i Mr. Rosen — 


Mr. Sullivan. 
Mr. Tavel — 
Mr. Trotter— 
Tele. Room — 


Miss Holmes- 
Miss Gandy— 


Mr. J. Edgar Hoover \ 
Director 

Federal Bureau of Investigation 
X^ashington, D. C. 

Dear Mr . Hoover : 


I certainly appreciated the opportunity to talk 
with you during my recent Two- Day Conferences at 
the Bureau. Your instructions and observations, 



along with those received from other officials, 
are being vigorously followed in my earnest endeavor 
to have all of our operations meet with your ap- 
proval . 






The Receipt of a satisfactory rating on ray annual 
performance report was most disappointing to me. 

I know you, too, were disappointed in my failure to 
merit a more desirable rating. I accept such rating 
as an even greater incentive to exert my utmost ef- 




May 2ky 1966 
PEBSOSAL ACTSTIOH 


Mr. Calvin Hoimrd 
Federal Buraan of Investigation 
Indianapolis, Indiana 



1 



Bear Mr., Howards 

The daily overtime average for the 
Indianapolis Office for April was 2 hours and 47 minutes j 
an increase over the previous month. Overtime must he 
kept to a minimum. A definite effort must he made hy 
each agent in this regard. It will he incus&ent upon 
you to insure these instructions are followed, con- 
sistent with the discharge of official husiness. 

Sincerely yours, 

J. Edgar Hoover 


d*ohn Sdg€tr Hoover 
Director 


Txyjji-z^. 


1 - Inspection Division 
1 - SOG, Indianapolis Field Office Fife 


/MAKU5) 


Tolson 

DeLoach 

Mohr 

Wick 

Casper 

Callahan — 

Conrad 

Felt 

Gale 

Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room , 

Holmes 

Gandy 


NOTE; Letters "being written to. SACs of offices where 
office overtime average for April, I966, was con- 
sidered high. , 

/ /if- 


' / t V*'*"*l / 

MAIL ROOM □ TELETYPE UNIT I 1 


!/ 


■fAt 


1066 


Mr» Calvin B* Howard 
Federal Bureau of Investigation 
Indianapolis^ Indiana 


WAJLE 04 * 

•JUN 271966 

aaaiSQMM'FBl 


Dear Mr* Howard: 

It is a pleasure to commend, throaijh you, 
the agents in the Indianapolis Division who participated 
in such an csmellent manner in the investigation of the 
Interstat e *Pransmlssion of W agering; Information cs^e 
involving , and others. 

Each man discharged his specific duties 
with noteworthy ontliusiasm, determination and aggres- 
siveness, effectively overcoming tlie diSiculties 
encountered. Their diligent efforts contributed to the 
success realized and I want you to convey my appre- 
Clation to diem. ^ ^ _ 

I. Edgar Hoover - ■ ■ 



i / 


1 - SAC, Indianapolis (Personal Attention) 

Based on information submitted, the Burea u has concluded 
that individu al le tters of commenda tion for SAs | 

I and I I as you recommended are 

not warranted. Place a copy of this letter in their files, as 


3 of other participating agents. ^ 
(Sent Direct) ^ 


V 

Based on memo Adams -Callahan 6/21/66 re 



Et .al; ITWI; ITAR-Gambiing, Incentive Award Matter. 
Copi^s^ prepared an d attached for pIpHriP- in filps nf 





MAIL HOOM-l 


TELETYPE UNIT I 


J 

o/r^ 






iS80 

ATTH-ITm 


I 

iiUk, Calvin &. Hoi;^d 
Feaoval Bureau of Xnvosligalioii 
Indianapolis, Indiana 

UoarX,fr. Howard; 

I Jiavo reviewed tlie results of tiio recent inspection of tlio Indianapolis 
OSice and iiavo approved the foltowing ratings for your oporations: KiysiCal 
Condition said iwMntenaaca and Contacts - Yery Co^j toveoligative Oparaiioas, 
Mmlnislrativo Operations, Porsonnol LXattsrs, and Applicant Kacruitmeat 
ilatters - Good. 

Your ofSlco spsco was found to be attraellvo,^ secare and efficientty 
organized. However, you should oiosely follow for early satisfactory com- 
pletion of repairs and reiinisliing by the building owner. You must also press 
for early ocquislticm of spaice for the Eiclmioii^ and K^omo Resident Agencies. 
The minor Imusekeeping delinquencies detected by the Xm^eetor sitould be 
corrected immediately. Employees must be closely followed to keep such 
delinquencies to an absolute minimum. 

Your automc^ve Heet was fouM to bo adequate and well maintalnod. 

X am pleased that no safety iiazards were found In those cars inspected. You 
should intensiy your cHbrlsto locate suitable storage space for the two 
Besident Agencies currently without such facilities. xHthough your automobile 
operating and repair co^s are below the field average Ih^ have risen since 
the last inspection. Continued vigilance must be roqulred to insure that su(£i 
costs are hei^ to a minimum consistent with tSie s?^e performance of your 
rossjonslbilities. Tlie number of accidents involvii^ Bureau cars has been 
greatly reduced. AH personnel should be inotruct;ed to further improve this 
record. 


— ;----l4im^cascd^^ that your office has recorded a substantial 

In .all four categories during the Srst eleven 
'mo^^pf;&|s ^scal year, need for continual improvement in statistical 
^ — -l~- ;-Mr.~Gallahflu f Attention Mr. J. B. Adams) (With Enclosure) 
bo 1 H „ , I ^ ■* 

b7C IndianapoUs Office ^ 




vin B.Hioward 


See Note Page 4 


OTM;bhg (8) 


Calvin B* Howard 


accompHsl^ents must })o tito subjsct of :^oor clososi attonlion In ordov to Insure 
iiat all i^^nka are fuller l^axiiclpatlng In tills most Important field of our 0|iera«> 
tlons. 1^10 lour substantive errors found and tiio fact that your doHnquoncy 
exceeded file field average In ten of tiie last twelve montiis Indicate need lor 
iSgiilor supervision. I e^ect you to ta^e immediate remedial action in this 

regards. 


llTour solution of twenty of tiiirty-^ur bank rotary violations received 
since the last Inspection Including seven old violations Is an improvement over 
the recotd at tiie time of the last inspecHon. I am deeply concerned^ however* 
that you still have tiiirty-flve pending unsolved violations. ITou must place 
Inci^eased emphasis on these cases and inspire ahard*Mttlng| Imaginative 
Inve^igallve program In this very Important tiieid. Suggestions of tiie Ihispector 
mu^ he Implemeil^ed. 

Your Criminal Marmant Program was rated good. I note tiiat tiie 
number of criminal lidormants has Increased and that you have hnpresslve 
accomplishments from this program. However, the number of potential 
criminal Informants has decreased. You must bear In mind that a large and 
roa^ reservoir of ^uaHty, potemiol criminal Intirmants is vital In sustaining 
an ejiective inhirmant program and you mum tnsure that additional emphasis 
Is si»plled to this progrmn to bring ^ut an increase in tiio number of potential 
criminal Informants. X will you to give strictest attention to insure 
hdl ii^nt participation in this Important program, furthermore, you ^lould 
foUowthe lnspector*s Instructions to Improve tiie administration of cnmlnal 
Informant tiles. 

1 !he Criminal Intelligence Program and the Interstate Cambllt^ 
A<^lvitles l?rogram were rated g(md. YMe some accompliaSiments were 
acliieved In tlio arrests and indictments of several gamblers In Horfhern 
Indiana and altiiou^ you are dovelopi^ several additional gamblir^ cases 
vdth good prosecution potential, there remains a detinite need for pronounced 
Improvemem In tills phase of your operations^ Yo date you still have neither 
Identl^d any members of nr eti^cted at^ penetration of La Cosa Hosira. 

Yhera are strong indications that gamldlng and vice are controlled by otgaxdscd 
erhno in this area and these programs must receive priority attention in order 
to bring about the earliest possible penetration of organized crime with the 
ultimate objective of successful prosecutive action against Its members, 
i^ddition^ top-cckielon Informants and targets must be Immediately developed. 
You siliould promptly assign an additional ii^ont at tiie Cary Resident Agency to 
tills program and assure that at least four i^ents In that area are ^pt on tids 
program relentlessly. 


Mr, Calvin B. flowar4 


I am pleaaadi to note ttiial ^roux* coverage ol the Communist and 
other std^orsivo groups Is genoraU;^ elective and your Socurit;^ Informant 
Frc^ram Is rated very good. You should press your efforts to develop top- 
level coverage In the Nation of Islam. ¥mlle the racial situation is relatively 
<|ttlet In Indiana^ you should not relax your vigilance concerning Hie Ku Kiux 
Klan and oilier hate groups and the development of quality racial informants 
and liaison sources must receive your continuous attention. It is notowortiiy 
that missed applicant, fugitive and civil rlp^ts deadlines vrere below the 0eid 
average. 


Your Chief Cleric’s Office was found to be Ihmctlonii^ effectively. 
Misfiled index cards were slightly below the field average. You should be 
certain that the project work it the Chief Clerk’s Office receives the necessary 
attention to keep it as current as possible. Form errors detected were above 
iie field average and point up again the ^ct iiial stronger supervisory direction 
is necessary* I e^^ect you to immediately correct these delinquencies and to 
Install effective measures so that die higli incidence of serials out over forty- 
Hvo days wi^ioid being recharged is reduced to an absolute minimum, 
stenographic production was found to be below the field average although no 
delinquencies were present and retyped pages wore low. Training must he 
Intensified v4tii the aim of sharply Increasing individual production. 

Travel and per diem costs during the current year have been kept at 
a reasonable levelj however, communications costs have been above tiie base 
figures. You must insist that personnel practice strict economy consistent 
vdtii effective operation of tiic ofhee. 

Overtime was found high but necessary and equitably shared. 1 expect 
you to assure tiiat all overtime performed is not only necessary and productive 
but tlmt it continues to be equitably sltarad. 

Your large complement of new ilgent and clerical personnel requires 
extra effort of all supervisory and experienced personnel to assure that new 
employees are properly trained and closely supervised. X 02 @cct you to give 
this matter your close personal attention so tiiat the new employees can become 
fully productive at an early date. 

X was shocked at your recent failure to Check on the performance of 
one j&gent In connection with his failure to develop a criminal informant. Your 
unwarranted reliance on his assertion that he would convert a potential 
informant not only resulted In your tirnishing misleading Information to me 
bi 3 t reflects an attitude of indifference to your responsibilities. 


iva?. Colvlii B. Ilmmd 


ITour cleric^ an4 Aoonl i^scroitmont programs wera foand to bo 
satlsfisotory. Howavori it was first necessary for tiie Biireao to sevoroly 
criticize you lor your inadequate Agent recruitment efforts before you toofe 
the necessary action to revitalize pre^om. You mu^ maintain your 
contacts so as to too aMe to supply feotSi clerical and Agent recruits consistently 
as ihe need occurs. 

Your BAC contacts appear to be furnishing qu^ty coverage of a 
divorced nature, and your speech program appears to foe reachfife quality 
groups both In headquarters and Eesident i^cncles. You must be alert 
to fustsmr ej^doit the radio and televisioii media in your public appearances. 
Your over-afi police training and Kj^ional Academy programs were found to 
be adequately oiganiacd and performing well. I am encouraged to loarn fiiat 
the I^BTs ims^e in your territory Is id^fiy favorable* 

Inspection refiocted fiiat in your supervisloa of a baiilj; butglaxy case 
involving the Bnion Bsb& and Trust Ctopany, White Ifiver Brancii, Greenwood 
Indiana, you overlooised the failure of succeaoive case Agents to O2^1oit avail- 
ability of latent fingerprints obtained by state police to possibly identflsr your 
uahnowa subjecst. Bor this oversi^it and for your wholly Indefensible action 
in file handling of the i^ent who failed to develop a cafiminal informant, you 
are hereby consured. I sliail esqioct you to give the closest attention to your 
responsibilities in the future so that It will bo mmecessm^ to tahe further 
administrative action against you. 

You and your Assistant Bpemal Agent in Charge must carefully sta^ 
the Inspeclion findings and within thirty days of receipt of this letter Inform 
the Bureau of corrective action taken. 

Tory truly yours. 


gohn Bdgar Hoover 
Biroctor 


NOTE: Based on memo, W.M. Felt to Mr. Tolson dated 6/24/66, captioned, 
’’Inspection - Indianapolis Office, O. T. Mansfield, Inspection Staff, May 9-25, 1966, 
OTM:bhg. 
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Jime 24j 1966 


W. M, FELT 


INSPECTION ^ iNDIANAPOiaS OFFICE 
O. T, MANSFIELD, INSPECTON STAFF 
MAT 9 - 25, 1966 
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Officials; Calvin B. Howatd, SAC since 10/22/62j [ 
l7W64r Last inspection: 6/1 - 16/65. 


ASAC since 


Physic^ Condition and Mainten^ce r Very Good (Last Inspection - Very Good). 
Office eonvenlentty located in commercial building leased through General Services 
Administrationj FBI exclusive cccupant. ^aoe is secure, attractive, functional 
and efficiently organised. Bepairs and refinishing being undertahen by owner; 

SAC instructed .to follow for early completion. Minor delinquencies corrected. 
Resident Agency space satisfactorily maintained. Two Resident Agencies Without 
space; SAC instructed to press efforts to obtain. S2 of 61 cars inspected ^ no 
safety defects noted. Automotive fleet adequate, utilization satisfactory. Operating 
and repair costs up from last year but below fieldj economy stressed* Accidents 
reduced to 3 from 8 at time of last inspection; no i^^ents responsible. Safe driving 
stressed. Instructed to continue efforts to locate auto storage in 2 Resident 
Agencies, without such facilities. 


InvesUgative Operations * G(k>d (Last Inspection Fair). Case load 5/31/66, 

2244 <2111 activ(|; up from 2020 (1983 active) last Inspection* Delinquency above 
field average 10 of past 12 months; Instructed to reduce with emphasis on major 
classifications over 7%* Case load and case closings per Agent well above field 
past 12 months. AcoompUshments fiscal year (35T) 1965 up in 3 categories* equal 
in fourth (convictions); first 11 months W 1966 substantially ahead of FIT 1965 in 
all 4 categories. 4 substantive errors detected • slightly above field Oiandled 
separately); closer attention Bureau rules ordered. 20 of 34 Bailie Robbery Statute 
violations since last inspection solved; solution rate 58. 8% - up from 49% at last 
inspection. 7 old violations solved since last inspection but 35 violations remain 
unsolved; intensified effort ordered, suggestions made* Criminal Informant 
Program rated good. Number increased, quality and accomplishments maintained; 
reservoir of potential informants decreased • development ordered; full Agent 
participation ordered; instructions furnished for improved administration of files. . 
Criminal Ritelligonce iUid Interstate Gambling Pr<^rams improved since last 
inspection - rate d good; 4 top*»eohclon informants developed, from 1 last inspection 

/J._B* Adams! fesnt igemrately) 



* Mr. CaTOan}(A^gtio; 
Personnel Files /Gmvi n 



/d. 15. Adai 

:6wp9nand[ 
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CONTINUED - OVER 




r 


.s, • • 

Memorandum to Mr. Tolson 
He: MspecUon - Indianapolis Oliice 

insiarucled to increase informants and targets in effort to penetrate lia Cosa Nostra 
(IiCN). No IiCN members identified in Indiana to date. 7 subjects awaiting trial, 
gambling matters; prosecution 13 odiero under consideration U. S. Attorney. 
Intensified, priority attention ordered with 4 i^ents dary Resident Agency to be 
assigned full time. Communist Party (CP) activity limited; stress is on youtii 
recruitment. All 26 CS^ members identified. Security Mormant Program rated 
very good. Nation of Islam moderately active; additional coverage stressed* 

Baciad situation relatively quiet. Activities of hate groups limited increase in 
racial Informants, racial coverage stressed. Missed civil rights, fugitive dead-- 
lines below field average but up from last inspection - Increased attention ordered. 

Administrative Operations » Cood (l^st fospectlon ^ Good). Hidianapolis 4-desk 
office, work equitably Chstrlbuted. Chief Clerk^ s Office operating effectively. 

Form errors above field averse and up from last inspection, primarily due to 
Agents failure to recharge serials wldiln 45 days - instructed to immediately 
correct and closely follow. Misfiled index cards slightly below field and last 
inspection. 2 closed files not charged out located behind Agent’s desk drawer 
(handled separately). Steno pool operating effectively, no delinquency. Stono and 
typist production below field; stenos below, typists above last inspection. Retypes 
below field average. Closer supervision and training ordered. Time in office 
below field, up sl^tly from last inspection - instructed to reduce. Errors in 
#3 fiocator) cards up, in daily reports down from last inspection - none affect 
fringe benefits. Accuracy stressed. Investigative clerks fully productively occupied; 
adequately supervised. Travel and per diem costs below base, communications 
slightly above for first 9 months. Tight supervision stressed. ^ 

Personnel. Matters - Good (East Inspection Very Good). Personnel complement 
5/6/66, 73 Agents (including SAC, ASAC and supervisors), 51 clerks (up from 49 
last inspection with added steno and investigative clerk). Current complement 
adequate, not excessive, resulting clerk-Agent ratio 60.56%. Overtime hl^, 
necessary and equitably shared. No Agent on probation; no Agent overweight. One 
Agent unavailable - Justified (handled separately); 3 Agents on limited duty • 
justified $iandled separately). Bforale appears high. Bating downgraded for SAC’S 
failure to take aggressive action In case of Agent failed to develop criminal 
Informant as required. 

Applicant Recruitment Matters > Good (East Inspection - Not Rated). 39 clerks 
reendted since last inspertibn ^15 previous year) - quota 25. 3 Agents entered 
on duty since last inspection (7 previous inspection year); authorization to hire 
ponding on 6 otiiers. Censured 12/14/65 for inadequate Agent recruitment efforts; 
commended 3/31/66 for excellent clerical recruitment effort. Contacts maintained 
widi law schools, colleges, military and otlier sources for possible applicants. 
Program devised for recruitment in Fall of 1966 as needed; suggestions made; 


w 2 - 


SEE NEXT PAGE 


to Mr. *tQlson 

Bet Ihsgpection «• Xndian^oHo OfBoe 

oB|lce«>wide re^ponsibiUty stressed* Missed applicant deadUnea low, below last be 
inspection and substantl^y below Bold. b?c 

Contadts ** Veiy Good (Last Inspection •• Very Good). 29 SAC contacts, approval 
pending on 2 otoets (28 la$t inspection)^ 13 developed by SAC Howard. Diversified 
Service provided. SAC and ASAC have met all approved. Public speaking program 
effectively reaching quality and diversified groups. Sli^t decline in radio and 
television appearances; instructed to further es^loit these media. Dissemination 

of fugitive publicity elective. National Aeaden av. liaison and police t rai ning 

progra ms strong and elective. Itelations with I n uod l 

I V. S. Attorneys, tferthern and Southern Districts of Indiana, respectively, 
and With Federal ^u<%es cordial and effective. Prominent law enforcement and 
civic leaders met hold Director, Bureau and Indianapolis personnel in high regard. 

BECOMMEDDAItiQNS 

1. SAC Calvin B. Howard, GS«10 @ $22,331, third office as SAC, at 
ladlanapolis since 10/22/62, nonveteran, not on probation^ rated Satisfactory on 
1966 annual rating. SAC Howard makes a mature, businesslike personal appear- 
ance. He makes contacts easily. Ho has individual responsibiUty lor bank 
robbery and Criminal Informant Programs. One substantive error detected in 
bank burglary case under his supervision (write-up attached) vfiiere latent finger- 
prints detected at scene of burglary by state police not submitted to FBI Identifi- 
cation Division. Howard should have assured that this important evidence was 
fully and promptly ejgploited* (Latent prints, when submitted at Inspector’s 
direction, not identified with any suspects. ) During inspection SAC was found to 
have relied on Agentts assertion he would submit an informant by 3/31/66. Agent 
Changedplans without advising SAC, resulting in Howard Birnishing misleading 
information to Bureau re participation of Agent in development of criminal 
informants. Howard should have made sure, in view of Agent’s past doHcieni 
performance in informant development, that Agent’s assurance carried out and 
v&en it was not, he ShoiAd have taken aggressive corrective action. For Improper 
handling of responsibility re personnel and for delinquency in supervision of bank 
burglary investigation recommend HAC Howard be censured. If sfiproved, attached 
letter be sent advising him of results of inspection findings and of admini^ratlve 
action concerning him. 


3 ^ *** 


SEE NEXT PAGE 





M6m0raiuittm to Mr. Tolson 
le: Inspection Indianapolis Oitice 
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2. ASAC i I GS-.14 ® $16, 7 J2, first office as ASAC, 

at Indianapolis ainsi® j/27/64, veteran, not on probation, rated Excellent 1966 

annual rating. | |ma}i;es a good businesslilce appearance, is mindful of 

Bnreau’s objectives and enthusiastic about his assignments. He is hard working, 
energetic, a *^team player” and a loyal employee. No substantive errors detected 
on his desk. He has good potential for advancement andjs well qualified to 
continue as ASAC. Attached letter to SAC will notb^ l ~| of inspection results. 


3. Becommendations concerning other personnel being handled 
separately* 





*1 


July IG, ICGG 


Toison 

DeLoach 

Mohr 

Wick 

Casper 

Callahan 

Conrad 

Felt 

Ga^ 

Rosen 

Sullivan 

V Tavel 

k >ptter 

m Room , 


I ^ 

Zlr. Csdvki B, ^amrd 
Fcclord Bureau ol InvcstijpSioa 
Indiauar-dlio, Ifodlaua 

Bear £Ir. HoViOrd: 

It is Sudsed a pleasure to coisamead you amd, 
tijrcu^hiyou, everyeso vjhi> eoutrituted to tka spleudld, 
record achieved la year diviGiQa in, all four categories 
o2 aceosuplishmeats during the past fiscal year, 

;such an acMevcmenl can bo attributed in no 
small measure to your superb leadership and to the 
efficient and determined manner in ■which everyone 
threushout the division carried out Ms a^sigaiaents. 

I want to t|]^nk you for your fine services and ask that 
you coav^^ my sincere appreciatioa to those v,ht> helped 
make this esemplary record possible. 


Sincerely y<?!^'^ y^J- iH yy 
J. Edgar Hoosgii ~ " 



f 


V'. , be RECl 'n * ■'‘f- '••«* P' 

j^ l [ (Sent Direct) 

1 - Indianapolis SOG Field Office )?ilc 

Based on memo Rosen-DeDoach 7-13-GG re Accomplishmcnfe 
of the FBI, Fiscal Year ISGG. ^ > 
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August 1, 18G« 


Ur. Caivia B. 'Howard 
Fecieral Bureau of Investigation 
Indianapoiis, Indiana 


Bear E!ilr. Howard: 

It is a pleasure to commend you and, 
tlirougb you, tlie personnel in the Hidianapoiis 
Division who contritmted to the prograna to obtain 
applicants for employnient with the Bureau. 


j' 


Toison — 
DeLoach . 

Mohr 

Wick 

Casper — 
Callahan . 

Conrad 

Felt 

Gale 


N: 


Rosen -- — 
Sullivan L — 

Tavel i_ 

Urotter 

ele. Room . 

olmes 

Gandy 


4 


/ 


Everyone who participated in this impor- 
fant matter displayed tlioroaghness and shiU in 
carrying out his individual responaibUities and the 
entliusiasm enhiblted by aU was noteworthy. I want 
to thanh you for your superior direction of this pro- 
gram and asl: that you convey my appreciation to 
toose who assisted. 


yours, 
£oove“ 




i,7- /^/ 
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o 
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1 - SAC, Indianapolis (Personal Attention) 

Place a copy of this letter in files of personnel who 
participated in this matter but were not individually 
recognized. 


1 - Mr. Feeney (S ent Direct) 
1 - | [ (Sent Direct) 
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A /re,.» 

/ Based on memo Adams to Callahan 7-2^-66/CIericd,i 
Recruitment Program, Indianapolis Division. 
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1221 North Pennsylvania Street 
Indianapolis, Indiana 46207 
August 12, 1966 


Mr. Jo Edgar Hoover 
Director 

Federal Bureau of Investigati 
Washington, D, C, 

Dear Mr, Hoover: 

After long and serious consideration by 
both myself and my wife, I have decided to submit my 
application for retirement, active duty to cease 
September 9, 1966 or otherwise at the Bureau’s con- 
venience, Such decision was as difficult as any we 
have faced during my tenure in the FBI spanning al- 
most twenty-seven years. While many personal reasons 
influenced my action, the most compelling factors 
were ray desires to secure more permanency in residence 
and reduce the physical and mental strain of re- 
sponsibilities • 

A 

I I have an opportunity to enter the field 
of banking in a position v/here my background and ex- 
perience should be of invaluable assistance. 

I hesitate to express my overwhelming 
personal admiration and respect for you and the 
Bureau because of my inadequacy in fully conveying 
such a feeling by words, I simply and earnestly 
state that is my feeling. 



You may be certain my continued loyalty 
and support of you and the FBI will be forthcoming 
in whatever endeavor I pin^sue. Knowing ray interest 


REG- 




Searclied, Nmndaeged , j 

® 1 ® ©66 


o 




in the FBI will never diminish, I would be most 
1 appreciative if I could receive from time to time 
I copies of your speeches, articles and other in- 
I formation about the FBI available to one no longer 
* associated with the great organization. From such 
I could continue to receive the benefit of yoin* 
great wisdom and counsel which it has been my 
privilege to receive for so many years. 


flow. 


To Our 
we v;ill ever 


Saviour from Whom all blessings 
pray for your well-being. 







T 
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3-496 (ktbv. 7 - 8 - 66 ) 


Name: Ml?, Oalvill 33« 




RETIREMENT 


INFORMATION 


Date: 


a-j8-e6 


application 

The “Application for Retirement” will be forwarded by the Bureau to the Civil Service Commission (CSC) for approval. 

rn The enclosed “Application for Retirement” should be executed (or changed as indicated below) and promptly returned 
to the Bureau for forwarding to the (Divil Service Commission (CSC) for approval. The information sheet attached to 
the application is for your records and you should detach it before sending in the application. 

DEPOSIT OR REDEPOSIT 

Making either a deposit or redeposit is optional. Such amounts are paid directly by you to CSC; therefore, it is pos- 
sible that you have already made the deposit or redeposit indicated below without the Bureau’s knowledge, having, dealt directly 
with CSC. If so, you may ignore this matter now. If not, after a review of the approximate annuity figures shown below, 
should you decide to make a deposit or redeposit, you should request Bureau to forward Standard Form 2803 to you. 

This form should be returned to the Bureau. 

Not applicable 

I I The deposit you may owe is a payment to the retirement fund to cover a period of service during which no retirement de- 
ductions were withheld from salary. Credit is given for service not covered by deductions; however, if the deposit is 
not paid, your annuity will be reduced each year by 10% of the amount due as deposit. The amount you may owe is 
approximately $ 

I I The redeposit you may owe is a payment to the retirement fund to cover a period of service for whigh retirement de- 
ductions were withheld from your salary but later refunded to you following your* separation from civilian employment. 

No credit is allowed in the computation of annuity for the period of service' covered by the refund unless redeposit is 
made. The amount you may owe is approximately $ 


ANNUITY 

Annuities are computed on full months of service. The estimated annuity below is based qr^our [x]]Bureau 
service, other civilian Government service and/or r~1 military service known to us, total lin ^S — years, ^months 
' ^ and OSC makes the official computations 'anocfetermines whether prior service is creditable, advising you 

directtfie exact amount of your annuity. The figures below are only estimates, and they do not take account of deduction 
for health insurance coverage. You should receive the first annuity check about two months after separating from the 
Bureau’s rolls. 


TYPES OF ANNUITY 

Married applicants only 

Reduced Type of Annuity 
^ with benefit to Widow or 
Widower $ 

W] Annuity Without 

Survivor Benefit $ 

Unmarried applicants only 
(Including Widowed or Divorced) 

I I Annuity without 

Survivor benefit $ 

I I Reduced Annuity with 
Benefit to Person having 
an Insurable Interest $ 

I I Survivor Annuity (55% of 
all or whatever portion of 
your earned annuity you 
specify) $ 


With Without With Re- Without With Deposit 

Deposit Deposit deposit Redeposit & Redeposit 


794 

857 

$ 

S 

- $ 

s 

$ 

$ 

$ 

- $ 

$ 


s 

$ 

$ 

$ 

_ $ 


$ 

$ 

$ 

$ 

$ 


$ 

$ 

$ 

$ 

__ $ 




plus annuity for each eligible child. 

SEPARATION FROM ROLLS 

It is satisfactory to cease active duty on 
I I immediately following the cease-active-duty date. 


9^0-66 - , and the annuity will commence . 


^^e^^hrough 0 

__ __ the Bureau to be at 


^~| immediately following the expiration of current accrued annual leave 

Item 4 under B, Date of Final Separation, on the retirement application, ^^SucISPaJiteQrom t 

' * , t — I 1.11 1 t _ 1 I I i 1 




close of business 

I I If retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the 
expiration of accrued sick leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay 
and disability income is not taxable; thus, you may be able to exclude from Federal income t^ liability all or a part 
of the payments you receive for sick leave used and for annuity received as a disability annuitant. Any such exemp- 
tion would terminate when you reach normal retirement age. Questions you m^ have as an annuitant regarding your 
income tax liability or privileges can be answered by the Internal Revenue Service. 

You will receive a lump-sum payment for your accumulated annual leave in the approximate amount of $ 6375- 


_ you active duty at the clo$e of jbusiues^s 9-12-^66 your current accrued leave 

would go through ^s^complethig month of service^which would 

Ihcreuse your aoMlty by ^out $5 per month. Should you aecide not to use toe J, hours 
of current accrued annual leave you have mdlcated you pan to use before 9 <^-66 you 
could still cease active duty on 9-9-66 and toe 2 hours could, be granted on 10-3 <t> 66 and 
Supplemented with 6 hours of your accumulated annuP leave. Advise immediately the 
date you w^l cease active duty, either 9-9^66 or 9-.12-66, and what your plans are 
respecting the 2 hours annual leave. in order that item B, 4 may be changed if necessarv 



FEDERAL EMPLOYEES’ G^OlJP LIFE INSURANCE ACT 

[^Records show you executed Standard.Foi’m 53, "Waiver of Life^ Insurance Coverage,” 

Your coverage is in the amount of $*. JKMjaa. You may continue this group insurance coverage at no premium cost 
following retirement or convert the insurance to an individual life insurance policy without medical examination. If con- 
verted, the double indemnity and dismemberment protection stops, and you will pay the usual premium charged by the 
company for a person of your age and class of risk. If you elect to keep the group insurance, your protection in the above 
amount continues until you are age 65. At that time this amount begins to reduce at the rate of 2% per month until you are 
about 68 years and 2 months of age. If you are now 65 or over, the same reduction process occurs, the maximum reduction 
being reached in three years and two months. Coverage in the reduced amount (^% of face value) continues at no cost as 
long as you remain a retired annuitant. If you wish to convert the group life coverage, the Bureau should be advised im- 
mediately, Otherwise, the original of Standard Form 56, Agency Certification of Insurance Status, will be forwarded to 
CSC and a copy will be forwarded to you by the Bureau at a later date. 

DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE ACT OF 1954 

Designation filed: 

ll 1 1 No, but not necessary as beneficiary will be in order of precedence used by United States Government, i.e,, 

(1) widow or widower, (2) children, (3) parents, etc. 

I I Yes; beneficiary designated as 

This designation is being forwarded to CSC and it will remain valid unless changed* or canceled. Contact 
CSC for any change desired 'following retirement. 

FEDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 

I I Records show you elected not to enroll 

Records show you enrolled in the following plan: 

I I Government- wide Service Benefit Plan (Blue Cross - Blue Shield) 

I I Government-wide Indemnity Benefit Plan (Aetna Life Insurance Company) 

I I Cpmprehensive Medical Plan 

Sin Special Agents Mutual Benefit Association (SAMBA) 

Note: The life insurance you have under this plan will continue in force for 6 months following your last semi- 
annual premium payment. 1^ you desire to continue the protection beyond this time., you may do so without 
a physical examination. You may elect to continue up to age 70 at group rates a specific amount of your 
SAMBA Life Insurance, If you presently carry $3,000 of life insurance with SAMBA* you may continue 
$1,000 after you retire at a cost of $2.25 semiannually. If you presently carry $7,000 to $11,000, you 
may continue $3,000 at a cost of $11.25 semiannually. If you presently carry $11,000 or over, you may 
continue $6,000 at a cost of $27.45 semiannually. The life insurance that cannot be continued with SAMBA 
can be converted to a regular policy with Prudential. At age 70 you may convert the amount of life insurance 
carried with SAMBA to a regular policy with Prudential. 

Your desire in respect to your SAMBA life insurance at retirement should be communicated in writing to 
SAMBA, 1720 Massachusetts Avenue, Northwest, Washington, D. C. 20036. If you have Dependents Group 
Life Insurance, this will continue until the next semiannual premium is due (1-10 or 7-10), with a 31-day 
grace period. You may convert the insurance on your spouse to an individual policy with The Prudential 
Insurance Company of America without a medical examination. The premium will be the same as if your 
spouse applied for an individual policy at that time. You may make the necessary conversion arrangements 
through the nearest Prudential Office. 

Unless you cancel your present enrollment, you will remain under your health benefits plan after retirement, and your en- 
rollment will be transferred to CSC, The cost of your share of the plan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies while he is enrolled "for self and family” continues for his family if at least one 
family member is entitled to an annuity as the survivor. If the survivor annuitant is the only eligible family member, the 
retirement system will automatically change the enrollment to “self.” 

The original of Standard Form 2810, "Notice of Change in Enrollment Status,” will be- forwarded to you by the Bureau 
at a later date. 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATl) 

If you are a member of SATI, after your retirement you may continue but not increase coverage up to a maximum of 
$25,000 at the rate of $2.25 per thousand. If you have coverage on your wife and children, it will continue only until the 
next premium is due, and cannot be renewed. Further information on SATI can be secured by writing Wright and Co,, 1001 
Connecticut Avenue, Northwest, Washington, D. C. 20036. 

ENCLOSURES 

I I Standard Form 2801, "Application for Retirement.” 

Standard Form 8, "Notice to Federal Employee About Unemployment Compensation.” 

Pamphlet,, “Your Retirement System.” 

I I Standard Form 2801-B, "Physician's Statement,” for disability retirement. 


August 24, 1966 

PERSOmir AETEIJTIOR 


U U>\ 


llr* Calvia B, Howard 

Federal Bureau of Investigation 

Indianapolis a Indiana 


Bear Jlr. Howard: 

The daily overtime average for your office 
for July was 2 hours and 5^ minutes which is an in- 
crease over June and considered hi{^» Overtime must 
he kept to a minimum and every effort made to reduce 
overtime, consistent x^rith the discharge of official 
husiness. You should give this matter your personal 
attention. -r*» 

Sincerely yours, Q3 

J, Edgar. Hoover' ^ ? i 


maiukTu 

AUG241966 

noMM-FBi: 


O 


Jolm Edgar Hoover 
Director V 


A V 

:i aog ^5 


1 - Inspection Division 
1 - SOG, Indianapolis Field Office File 

/MA^^(5) 

NOTE: Letters being written to SACs of offices where 

office overtime average for July, 1966, considered high. 
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August 18 ^ %m 


Mr* Calvin Bi Bowar<l 
Federal Bureau ot Investigation 
]foidianai}oUSy Indiana 


Bear .Howard; .. 


pubsohab 


* A 
t I 








MAltED 


OOMM -1 


I nave your letter of August 12, 196$, 
Gpncoming retirement and am sorry to see you 
leave the FBI. Xletalls regarding retirement bene'- 
fits are being forwarded to you separately. 

tbu are certainly entitled to be proud 
of your record of achievement in a variety of very 
demanding positions* fhe contribution you have 
made to our organisation is a memorable one * 

t'hank you for your kind comnients and 
assurance of continued suj^ort* It will be a pleas* 
jUre to send you copies of my> Sjpeeches and the 
•'publications you requested. l^rs« Howard and you 
have my best wishes for every happiness in the 
.future. / 


WEC:epn^ 


Sincerely, 

J, Edgar Hoover 






1 - Voucher -Sta tistical Section (Sent Direct) 

1 - I I (Last physical on 1-27-66) 

1 - Mr. Jones SAC Howard’s tentative cease active duty date is 9-9-66. Hace 
on Special Correspondents’ List. Forwarding address: 8799 Washington 
Boulevard, East Drive, Indianapolis, Indiana 46240. 

NOTE: SAC Howard EOD in the Bureau 12-4-39. He was 50 years old on 
8-11-66 and is therefore qualified by age and service for retirement under 
liberalized provisions of the Civil Service Retirement Act. He has been 
assigned as SAC at Indianapolis since 10-22-62. He is in GS-16, $22, 755 
per annum. A 
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Honorable An(^ewl!« Euddock 
Director 

Burean of Eetiremcnt and tosuranee 
Civil Service Commission 
Washington, D. C. 20415 

Dearf^lr. Ruddock: 
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August 26, 1966 
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^Enctosed is an Application for Retirement ^ecuted by 
Cafoin B ,^d\7ard) fecial Agent in Charge of the todianapolis, 
todiana, Field Division of this Bureau, has indicated that he 
desires to retire October 3, 1966. A copy of Ms Form 2806 is also 
enclosed. 

Baring his service with tMs Bureau, Mr. Howard has 
participated in and supervised the investi^iion of violations of laws 
of the Bhited States and has performed duties of a hazardous nature. 

His services have been entirely satisfactory and he has met the age 
and service recpiirements necessary to retire under the provisions of 
Hection 6{c) of fee Civil Service Retirement Act, as amended. 

In accordance with the action of fee Attorney Ceneral 
delegating authority to me to make appropMate recommendations in 
connection with applications for retirement from employees of the 
Federal Bureau of fevestigation, I hereby recommend feat l&s, Howard’s 
retirement be approved. , ^ 

Sincerely yours, 
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hlC 


John Edgar Hoover 
Director , ^ 


Casper . 
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Tele. Room . 

Holmes 
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1 / 1 “ Mr, Jones, 4264 
1 - Movement, 5524 


1 - Mr. Row, 6221 IB 
Active duty to cease 9/9/66; retirement effective 10/3/66, 
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OPTIONAL FORM NO. 10 30T0-106 

MAY 1962 EDITION 
GSA GEN. REG. NO. 27 

UNITED STATES GOVERNMENT' 

Memorandum 


TO : 

FROM : 
SUBJECT: 



Mr. Wic 


M. 


CALVIN B.( HOWARD 
EOD 12-4-39 
RETIRING 9-9-66 



DATE: 9-8-66 



Sullivan 
Tave! _ 
Trotter - 


Tele. Room 

Holmes 

Gandy 






The above-mentioned Special Agent in Charge 
ceases active duty tomorrow after almost 27 years of service. 
Mr. Howard had a good Bureau record and is retiring to accept 
an opportunity in the banking profession. It is believed that 
SAC Howard would enjoy receiving "The Investigator" in his 
retirement. 


RE COMMENDATION: 


, , That Mr. Howard be added to the Special 

l^estigatpr mailing list. 
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1 - Mr. Wick 
1 - Mr. De Loach 
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FD-367 (7-17-64) 
‘OMToNAL^ORM no. 10 

MAY 1962 EDITION 
GSA GEN. »EG, NO, 77 


UNITED STATES GOVERNMENT 

Memorandum 


TO 


FROM 


Director, FBI 


DATE: 




Attention: Administrative 


0 


SUBJECT: 


SAC, Indianapolis (67-9044) 

SAC CALVIN B. HOWARD 
INDIANAPOLIS OFFICE 


rTC'^C'^W 


r,'; — 

v>* ' i 
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The following is submitted in connection with the separation of the above employee who 
ceased duty 5; 05 PM, 9/9/66 

The following Bureau property obtained and is □ enclosed, XEI transmitted under separate 
cover by XS registered mail 
I I railway express 

^ [S Bureau Badge with case # 835 (nO case) 

/ [2] Commission Card with case # 7 5 

.^fX] Agent’s Brief Case 
I I Zipper Brief Case 

I I Colt Official Police Revolver # ' . 


E] S & W Military and Police Revolver # 204407 
® Holster and adapter for above revolver 

FBI Handbook # 326 6 ■ 

Inspectors’ Manual # 534- 




a 




□ GTRs numbers SAC HOWARD had no GTRs on han d 

(retained in office for future use) \ 

1X1 FBIRA Card (2] destroyed, □ not a member, □ unable to locate 

□ 

I I FBI Identification Card # , destroyed in office 

, □ Handbook for FBI Employees, retained for future use 

□ U« S. Government Operator’s Identification Card # 

\ I Non-Agent Credential Card with case # 

n 


h 


/ if / 

^/"^/The following are attached for the Bureau: 


9 






67 - 7 ^ 


7 oci- 21 lauo 


I I Performance Rating as of the cease-active-duty date 
IX] Electrocardiogram tracings 



Forwarding address: 


Remarks: 


8799 Washington Boulevard j Fast Drive 
Indianapolis^ Indiana 46240 _ 


. L V- Bureau 
iri - Package (RM) 
l';l - Indianapolis 
^TN-rngh 

b) 


Enc.— 1 





United States Civil Service Commission 
Bureau of Retirement and Insurance 
Claims Division 
Washington, D, C. 20415 

L 


The requested information is furnished below as indicated by checked box: 

□ Form 2806 covering service claimed forwarded to the Civil Service Commission. 


DATE FORM 2806 FORWARDED 

REGISTER OF SEPARATIONS NO. 

NAME AND DATE OF BIRTH SHOWN ON FORM 2806 



□ No record of employment in this department or agency. 

□ Form 2806 cannot be forwarded. Employee on furlough until 

(date) 

□ Employee not subject to the Retirement Act: 


FgOM 


TO 


REASON FOR SEPARATION 





Remarks 


99.H1/se:o! ^^J3S 


I 9 J 

AlO 


(authorized ccrtifyihg officer) 


(date) 


(title) 


☆ U. S. GOVERNMENT PRINTING OFFICE: 1963 — 715-018 











UNITED STATES CIVIL SERVICE COMMISSION 
Bureau of Retirement and Insurance 

Washington, D. C. 20415 


September 23^ 1966 


U.S* Department of Justice 
Federal Bureau of Investigation 
Washington, D. 20^3^ 

Attn; Personnel Section 
Room ii^l3 


RCH;HBE;bab 
CSA-997 138 


REQUEST FOR INDIVIDUAL RETIREMENT RECORD (STANDARD FORM 2806) 


(MtddleJ DATE OF BIRTH 


1 ,Jh 6 wARD, Calvin B* 

OTHER NAMES UNDER WHICH EMPLOYED 


8-11-16 


SERVICE CLAIMED IN CONNECTION WITH AN APPLICATION FOR 


S^ANNUI 


Special Agent in Charge) 


DEATH BENEFITS 


DEPOSIT OR 
REDEPOSIT 


PERIODS OF SERVICE FOR WHICH A 2806 IS REQUESTED 


BEGINNING DATE ENDING DATE 


DEPARTMENT OR AGENCY 


10-3-66 Dept* of Justice 
FBI 


Indianapolis, Indiana 


REMARKS: Ths Commission has approved the retirement of Calvin B,. Howard under 

Section 6(c) of Public Law 851; of the Retirement Act» 

Please forward the claimant ‘s retirement record card (Form 2806) as soon as 
possible after date of final separation. 

If employee is insured under the Federal Emplo3?ees’ Group Life Lisurance Act 
of ip^ky submit the original of completed Agency Cert ifictt ion of Insurance 
Status (SF 56) with the final individual retirement record unless the employee 
wishes to convert to an individual policy* 

Please attach this form to the 2806 forwarded. If Form 2806 is not submitted, please check one 
of the boxes on the reverse side of this form and furnish information as required. 

.v-J/ 9 /^^ iv •’ 

^ ^ I Jack Goldberg ^ / U 

' / Chief, Claims Division ' ' 


it U. S. GOVERNMENT PRINTINfpDFFfCE: 1963 — 715.018 


BRI 47-62 
DECEMBER 1963 



Standard Form 520 

Rev. August 1954. 

Bureau of the Budget 
Circular A-32 

CLINICAL RECORD 

clinical impression 

(■ 


PREVtp' 

ELECTROCARDIOGRAPHIC RECORD 


' U.S. GOVERNMENT PRINTING OFFICE : I960 OF— 537864 
I PREVIOUS ECG 


MEDICATION 


□ EMERGENCY □ BEDSIDE 
(&^UT1NE C^fflfeUUANT 


SEX 

RACE 

HEIGHT 


C«*^ 

S’ 


INif^RVALS 

f * 

QRS COMPLEXES 

.! 

/RS— T SEGMErTT 




JNIPOLAR EX^ 

f.K<. 

ff.V.f 

t 
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di 
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K 

ITY LEADS (5pCCl 
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PRE^ORDIAL L 

EAD: 
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T/t' v&rT^o 

r 

Vl 
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SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 

CxjJUUm* 


AXljp DEVIATION (QRS) RATES A 

AURIC. 




A . T f J 

T VVAVES 


1 

: ^ i- 


cj!)\ ^ 


NO. 

ECG 


{Continue on reverse) 

SIGNATURE TITLE 


PATIENT’S IDENTIFICATION (For typojT^ writion entries give: Name-last, first, 
middle; [f/ade; date; hospital or medical facility) 

- . . oSiv 


REGISTER NO. 


WARD NO. 


ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 
520-103 
fAtfocfi tracings to S. f. 507) 


I 



_ . ( 

' ( 

' iiiirri] ' 










PRECORDIAL L£ADS {Svtt\S^) 

\ 


/i/)^=f L. 


SUMMARY, SERIAL CHANGES, AND IMPLICATIO^^ 







standard Form fi20 
Rev. August 1954 
Promulgated 

nj Bureau of the^^^udgot 
n Circular>^2 


U.S. GOVERNMENT PRINTING OFFICE : 1959-0-512637 


ILINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECG 


climicAl impression 


SEX . RACE HEIGHT I WEIGHT 


MEDICATION 


sijGNature^of ward physician 


□ EMERGENCY □ BEDSIDE 

□ ROUTINE □ AMSUaWl 



AMIS DEVIATION (QRS) RATES 


veIit/I ^ 0 




3 ' 


QRS COMPLIES 


RS-rT SEGNffiNT 


I ^ jrf t|waves 


a 




UNIPOLAR EXTREMITY? LEADS (Specifv)" 


( 


PRECORDIAL LKADS 




SUMMARY, SERIAL changes, AND IMPLICATIONS: 




{Continue on reverse) 


‘ITV. 


TitSn 


PATIENT’S IDENTIFICATION (For fypffcfor written entries give: Name — last^ firsts 
middle; grade; date; hospital or medical facility) 


REGISTER NO. 


j ' ^ 


*145 ARMY DISPENSARY sT 

-j ^ ^ Standard Form 520 

ani Spruce Streets (Attach tracings to S. F. 507) . 

St. Louis 2 , Missouri 



standard Form 520 
Rev. August 1964 
Promulgated 
By Bureau of the Budget 
Circular A-—32 


CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


CLINICAL IMPRESSION 


m b. 


RACE HEIGHT WEIGHT 


MEDICATION 


au I 70 118/ 


QRS COMPLEXES 


RS— T SEGMENT 


UNIPOLAR EjfrREMITY LEADS (Specify) 


PRECORDnAL LEADS (Specify) 


B. P. SIGNATURE OF WARD PHYSICIAN 

il4/78 ( r 


SUMMARY, SERIAL CHANGES, AND IMPLICATIONS; 


Within Normal Limits. 


AXIS DEVIATION (QRS) 


PREVIOUS ECG 


^ YES 

□ EMERGENCY □ BEDSIDE 
]P ROUTINE H AMBULANT 
^ATE 

24 Nov« 59 


SIGNATURE 


{Cc^tinue on reverse) 


Cllintt 


Lt/Col. MG 


*ATIENT*l\iOENTIFICATION (For typed or written entries rfjW.* Namo^last, ^st, 
middle; grade; date; hospital on^edical facility') 


REGISTER NO. 


Howard, Calvin B, 
FBI 


ELECTROCARDIOGRAPHIC RECORD 

Stanc^rd Form 620 
{Attach tracings ^oS, F. 507) 


U.S, GOVERNMENT PRINTING OFFICE: 1954—0-309813 


16— 6620g-4 t 





standard Form 520 
Kev. Augiist 1964 
Promulgated 
By Bureau of the Budget 
Circular A— 32 


PhjjCLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


CLINICAL IMPRESSION 


AGE Si^ RACE HEIGHT WEIGHT B. P. 

1^2 Cau 70 183 138/ 



RS— T SEGMENT 

STorinal 


MEDICATION 


NATURE OP WARD PHYSICIAN 


) .AXIS DEVIATION (QRS) 

L.A,D(]|orizontal heart) 


V WAVES 

Normal 


PREVIOUS ECG 


□ EMERGENCY 



PRECORDIAL LEADS (Specify) 


Trauilition Zone V 4 



PATIENT’S IDENTIFICATION (For typed or written entries iive: Name—lastt iirst, 
middle; gtede} date; h 03 p/tai or rned/ca/ /ac/ZiYy) 


REGISTER NO. 


Ho^^ard, Calvin B, 
FBI 


ELECTROCARDIOGRAPHIC RECORD 

Standard Form 620 
(Attach tracings to S. F. 507) 


U. S. government PRINTING OFFICE : I95*— 0-309813 10-56209-4 t 
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standard Form 520 
Rev. August 1954 
PronJiilgated 
By Bureau of the Budget 
Circular A— 32 


CLINICAL RECORD ELECTROCARDIOGRAPHIC RECORD 


CLINICAL IMPRESSION 


MEDICATION 


AGE SEX ISfCE height^ WEIGHT 


INTERVALS 
PR fy A 
QRS COMPLEXES 


QRS 0^0 "7 QT 


SIGNATURE OF WARD PHYSICIAN 


I AXIS DEVIATION (QRS) 


PREVIOUS ECG 
0 YES □ NO 

□ EM|R9ENCY □ BED^E 


□ EM|R9ENCY □ BED^ 
S'^OUTINE S'^MBUU 


AURIC.'^^ VENT. 


RS— T SEGMENT 


UNIPOLAR EXTREMITY LEADS {Specify) 


PRECORDIAL LEADS (Specify) 


SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 




{Continue on reverse) 


siofiATURE 




PATI^T*S IDENTIFICATidN (For iypQd or written entries iive: Piame~2aat, iirat, 
l^-^/wfe^rade; date; hospital or medical facility) 


REGISTER NO. 


Cf^cMAJ 


ELECTROCARDIOGRAPHIC RECORD 


standard Form 620 
Promulgated August 194S 
By Bureau of the Budget 
Circular A—32 


• •• 




CLINICAL RECORD 


ELECTROCARDKOGjRAPHIC REPORT 


MEDICATION 


E SEX RACE HEIGHT WEIGHT B. P, SIGNATURE OF WARD PHYSICIAN 


formal sinus rhythm 


^IS DEVIATION IQRS) 

Horizontal 

P WAVES ^ 

Hormal 


PREVIOUS ECG 

□ YES 

□ NO 

□ EMERGENCY 

□ BEDSIDE 

□ ROUTINE 

□ AMBULANT 

DATE 


RATES 

AURIC. 


RS—T SEGMENT 


T WAVES 


PRECORDIAL LEADS (S^dW 


SUMMARY, SERIAL CHANGES, AND IMPLICATIONS 

CONCLUSION: Normal ECO. 


j TITLE 

DATE 

f rnp MCTJSNR 

n7-'^*?2 

m 


MOUNT TRACINGS HERE 


(Confmuo on reverse) 



REGISTER NO. 


WARD NO. 

Rm-11 


ELECTROCARDIOGRAPHIC REPORT 

Standnrd Form 620 


(NAME OF HOSPITAL OR OTHER MEDICAL FACIUTY) 


U S. COVCBNMEKT pRJKTIKG CrFICE 1 (J— 50209-2 





























